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THE VANCOUVER POLICE BOARD

FROM LEFT TO RIGHT: MARK JAMES, MARY COLLINS, DR. PETER WONG, CAROLYN ASKEW, MAYOR GREGOR ROBERTSON, 

THOMAS TAM, DR. SHERRI MAGEE, CLAIRE MARSHALL, DALJIT SIDHU (RESIGNED)

The Vancouver Police Board is the governing 
body for the Vancouver Police Department (VPD).  
Pursuant to the Police Act, all VPD sworn and 
civilian staff are employed by the Vancouver Police 
Board.  The Board recruits the Police Chief and 
oversees the functioning of the VPD to ensure it 
operates in the best interests of all stakeholders.  The 
Board’s role is oversight, governance and strategic 
leadership; the police chief is responsible for day-
to-day operations.  The Board monitors the VPD’s 
performance; works with the police chief to establish 
strategic priorities, goals and objectives; oversees the 
VPD’s budget and financial expenditures; establishes 
policies for effective governance; advocates 
for legislative and other changes to enhance 
effectiveness; and administers complaints about the 
VPD’s services and policies.  

All municipal police forces in BC are governed 
by civilian Police Boards.  The rationale for 
this structure is to ensure civilian oversight and 
accountability to the community, as well as to 
insulate the police from the political decision-
making process.  As criminologist, Michael Kempa,  
noted: “Insulating the police from government 
meddling drives home the message that the police 
work for citizens.  And working for citizens helps 
align police culture with society’s values.”

The Vancouver Police Board is made up of eight 
volunteer citizens and the Mayor of Vancouver, 
who is the Chair of the Board.  Board members 
represent a mix of gender, ethnicity, backgrounds 
and skills. Seven Board members are appointed by 
the Provincial Government and one Board member 
is appointed by the City of Vancouver.  Board 
Members may serve on the Board for a maximum of 
six consecutive years.   

In 2014 the Vancouver Police Board members were:
• Mayor Gregor Robertson, Chair 
• Mary Collins, Vice-Chair 
• Donna Bridgeman (until May 2014)
• Wade Grant (until May 2014)
• Daljit Sidhu
• Thomas Tam
• Sheryl Williamson (until June 2014)
• Carolyn Askew (effective July 2014)
• Mark James (effective July 2014)
• Dr. Sherri Magee (effective July 2014)
• Claire Marshall (effective July 2014)
• Dr. Peter Wong (effective July 2014)

Executive Director:  Patti Marfleet 
Administrative Assistant:  Rachelle Radiuk (until 
October 2014)
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BOARD MEETINGS

In 2014, the Vancouver Police Board met in public 
in January, February, April, June, July, September, 
October and November.  Vancouver Police Board 
meetings are webcast live on the Board’s website and 
tapes of past meetings are posted.

Meeting agendas, reports and minutes are posted 
on the Vancouver Police Board’s website.  Private or 
in-camera meeting agendas and the reason for each 
item being discussed in private, is posted along with 

ETHICAL DECISION-MAKING 

The Vancouver Police Board is committed to ethical 
decision-making.  It retains the services of former 
Supreme Court Justice, the Honourable Kirsti Gill, 
as its Ethics Advisor.  Madame Justice Gill provides 
advice to Vancouver Police Board members, as well 
as to the Police Chief and the executive team, about 
potential ethical issues or conflicts of interest. The 
Ethics Advisor swears-in new Board members and 
meets with new Board members as part of their 
orientation to the Board.

The Ethics Advisor reports to the Vancouver Police 
Board annually.  In her 2014 report, Madame 
Justice Gill confirmed that the Vancouver Police 
Board remained in compliance with Board’s conflict 

a list of decisions made at those meetings.  Members 
of the public may attend Board meetings and may 
register to speak to the Board as a delegation 
(representing themselves or another individual or 
group).  

In 2014, the Vancouver Police Board heard from 
several delegations.  Topics Included: ticketing in the 
Downtown Eastside, police information checks, and 
marijuana dispensaries. 

of interest and confidentiality policies and that there 
were no outstanding ethical issues.

Former Supreme Court Justice, the Honourable Kirsti Gill 
with Board member Carolyn Askew.
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COMMUNITY OUTREACH: 
CONNECTING WITH 
STAKEHOLDERS

One of the Vancouver Police Board’s priorities is to 
improve its community engagement and outreach to 
key stakeholders.

The Vancouver Police Board invites Community 
Policing Centre (CPC) partners to speak to the 
Board about their programs, challenges and unique 
neighbourhood policing issues.  Presentations to the 
Board by Collingwood CPC, South Vancouver CPC, 
West End Coal Harbour CPC and the Chinese CPC 
highlighted the remarkable work CPC’s and their 
volunteers carry out In support of community safety.

Presentations by Citizens Crime Watch and 
Blockwatch illustrated how citizen volunteers work 
along with police to make neighbourhoods safer.  
The Board also heard from Police members and their 
community partners on important issues such as 
domestic violence as well as gangs and youth.  

 

MONITORING TRENDS AND 
MEASURING PERFORMANCE 

CONDUCT COMPLAINTS 
While the Vancouver Police Board has no 
jurisdiction over conduct complaints against police 
officers, the Board shares the public’s concern 
to see that officers carry out their duties in a 
professional manner.  When improper conduct is 
alleged, the Board expects to see a full and impartial 
investigation and be assured that if improper 
behavior is found, those at fault will be held 
accountable.

In British Columbia there is a high degree of 
independent oversight in the handling of conduct 
complaints against municipal police forces.  The 
Office of the Police Complaint Commissioner 
(OPCC) is an independent office of the legislature 
and provides contemporaneous oversight of all 
investigations of conduct complaints.  The OPCC 
has broad powers to order further investigation, 
public hearings and independent reviews.  In 
addition, the Independent Investigations Office 
(IIO) is an independent civilian organization which 
investigates police officer-related incidents resulting 
in serious bodily harm or death.  

The Vancouver Police Board monitors conduct 
complaints against the VPD as part of its general 
oversight role.  Trends or patterns in this experience 
can suggest underlying issues associated with 
public trust and reputation, employee training, 
organizational culture, and leadership.  At each 
meeting the Board reviews reports of conduct 
complaint investigations and dispositions.  On a 
quarterly basis the Board receives a comprehensive 
report on conduct complaint experience and 
dispositions for that quarter.  Despite being by far 
the largest municipal police force in the province, 
with considerably more citizen contacts per member 
than any other, VPD’s experience is comparable to 
that of much smaller departments.

KEY PERFORMANCE INDICATORS REPORT
To monitor the VPD’s overall organizational 
performance, the Board receives quarterly reports 

Sergeant Kevin Bernardin of the 
Community Pollicing Unit.

pdpmarfleet
Highlight

pdpmarfleet
Highlight



va n c o u v e r  p o l i c e  b o a r d  2 014 a n n u a l  r e v i e w  |  4  |  w w w.va n c o u v e r p o l i c e b o a r d . c a 

on the following indicators: Property Crime; 
Violent Crime; Clearance Rates;  Response Times; 
Traffic Injuries and Deaths; Annual Citizen 
Satisfaction Levels and Budget Variance.  These key 
performance indicators are monitored to ensure the 
overall health and functionality of the organization.

COMPSTAT REPORT
The Vancouver Police Board utilizes CompStat 
reports to monitor departmental performance.  
CompStat is a tool used to collect, analyze and 
map crime data so that Police managers can see, 
and be accountable for, crime in their areas.  The 
Compstat Report provides the Board with a macro 
level view of crime trends across the City.

BUSINESS PLAN REPORT
The VPD’s 2012-2016 Strategic Plan establishes 
strategic goals associated with Crime Reduction, 
Community, and Organizational Development.  
The realization of these goals is achieved through a 
comprehensive business plan, which breaks down 
goals into quantifiable strategies, which in turn 
are broken down into activities, desired outcomes, 
and measures. Departmental “Champions” are 
accountable for ensuring strategies and activities are 
completed.  Twice a year the Vancouver Police Board 
reviews the business plan in order to monitor the 
VPD’s progress in reaching its Strategic goals. [Refer 
to Stategic Planning, later in this report].
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ADVOCACY

Part of the role of the Vancouver Police Board 
Is to advocate for legislative and other changes 
which improve the Board’s and the VPD’s ability to 
enhance safety.  In 2014:
•  The Board wrote to the Ministry of Justice and 

Attorney General expressing support for changes 
to legislation which would Increase penalties to 
drivers using electronic devices and specifically 
to include demerit points and/or vehicle 
impoundment for such behaviour. 

•  The Board wrote to the Assistant Deputy 
Minister and Director of Police Services to 
support Special Municipal Constables coming 
under the authority of the Police Act. 

•  The Board made a submission to the 
Information and Privacy Commissioner for 
British Columbia on proposed changes to 
procedures for Police Information Checks.

•  The Board wrote to the Federal Government 
supporting the Department’s submission on 
national prostitution laws.

As well the Board continued to work with the 
Vancouver Coastal Health Board to advocate 
for greater support for mentally ill individuals.  
Improvements in this area have been slow but 
steady and include an increase in secure mental 
health beds, improved mental health support at 
City of Vancouver and BC Housing sites, expansion 
of the Assertive Community treatment teams, 
announcement of a new mental health crisis centre 
at St. Paul’s hospital, and creation of an assertive 
outreach team for the high risk mentally ill and 
drug-addicted in the Downtown Eastside. There is 
still a lot of room for improvement and the Board 
and VPD will continue to prioritize mental health 
advocacy in the coming years.
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POLICY DEVELOPMENT

The Vancouver Police Board’s Policy and Procedure 
Manual contains Board policies to guide the Board 
In its governance role.  In 2014 the Board made the 
following major policy changes:

In June 2012, following violence and disruption 
at the G20 Summit in Toronto in 2010, the 
Honourable John W. Morden released a 408-page 
Independent Civilian Review into Matters Relating 
to the G20 Summit.  One of the key findings was 
that a civilian oversight Board should adopt a policy 
or “Consultation Protocol” to ensure the free flow of 
information between the Board and the Police Chief 
on organizationally significant issues.  The Board 
adopted a new Consultation Protocol in January in 
response to the “Morden Report” recommendations.  
In practice the Vancouver Police Board has a free 
flow of information with the Chief Constable 
on significant events and issues, and guidance 
around this is contained in both the Board’s 
Communications Policy and in the Board’s Terms 
of Reference for the Chief Constable.  However, in 
light of the Morden Report It was agreed that the 
Chief Constable’s Terms of Reference be updated to 
incorporate a Consultation Protocol to reflect best 
practices and guide the communications of future 
Boards and Chiefs. 

In November, the Board approved changes to its 
policy on Delegations to promote more effective 
use of the time allocated to delegations at Board 
meetings.  The changes require that prospective 
delegations forward their requests to speak, in 
writing, along with a summary of their speaking 
topic.  Topics must meet set criteria before the 
Delegation is approved.  These policy changes are 
designed to ensure that delegations speak to the 
Board about issues which are relevant and within 
the authority of the Board to hear. 
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OVERSEEING VPD POLICIES 
AND PRACTICES

The Vancouver Police Board exercises oversight with 
respect to operational regulations and procedures, 
since they may have broader implications of 
legitimate interest to the Board. Examples include 
those with significant financial, service, personnel or 
public interest aspects.

As part of its oversight role, the Vancouver Police 
Board also receives briefings on various aspects of 
police operations.  In 2014 it was briefed on the 
following operational matters:

• The Geo-Dash System
• Culturally Responsive Policing
• Real Time Intelligence Centre
• Domestic Violence
• Diverting Youth from Gangs 
• Traffic Safety
• Policing Through Smarter Analytics
• Mental Health
•  Professional Standards and Police 

Accountability

STRATEGIC PLANNING

THE VPD’S STRATEGIC PLAN
Under the Police Act a municipal police board is 
responsible for determining the priorities, goals and 
objectives of the police department, in consultation 
with the Police Chief.  The Board meets this 
responsibility by overseeing the development of the 
VPD’s five-year Strategic Plan and monitoring its 
progress.  

The VPD’s 2012-2016 Strategic Plan articulates 
the VPD’s Mission of “being Canada’s leader in 
innovative policing, maintaining public safety, 
upholding the rule of law and preventing crime.”  
The VPD’s Vision is “to be the safest major city 
in Canada”.  The VPD’s values are integrity, 
professionalism, accountability, and respect.  The 
VPD’s 2012-2016 Strategic Plan sets out 14 goals 
focusing on crime reduction, community and 
organizational development.  The achievement 
of these goals is accomplished through the VPD’s 
Business Plan.  In 2014 the Vancouver Police Board 
reviewed the Business Plan year-end report.  This 
presents measurable performance results, evaluates 
the progress made in achieving strategic goals, and 
outlines challenges that impeded progress. 
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Health to enhance service delivery to mentally 
ill and drug addicted people

•  15% decrease in violent offences with a mental 
health component

•  With respect to clients of the Assertive 
Community Treatment program, there has 
been a 34% reduction in overall mental health 
apprehensions; 34% reduction in negative 
police contacts and a 38% reduction in violent 
offences and a 64% reduction in community 
disorder offences

•  Continued relationship-building with youth 
through the Student Challenge along with 40 
Police Athletic Club events – record breaking 
participation numbers of over 1000 students

•  VPD Cadet program initiated with 61 
recruits being taught teamwork, leadership, 
excellence, discipline and a variety of basic law 
enforcement skills

•  Continued use of social media to promote 
safety and provide information such as crime 
alerts – VPD has a “klout” score of 79, well 
above the 40’s average of most organizations

•  VPD twitter account added another 20,000 

•  11% reduction in all incidents of violent crime 
over 2013

•  Since 2011 incidents of violent crime have 
dropped by 20%

•  VPD aggressively continued its work targeting 
chronic offenders

•  156 District projects targeting low level 
crimes such as parking meter thefts, thefts 
from vehicles, drug activity, public liquor 
consumption, and stolen goods related to street 
vending

• Seized 18 firearms from gang members 

• 50% increase in gang-related arrests over 2013

•  Continued to actively divert youth from gangs 
by identifying and targeting at-risk youth

•  Continued targeted traffic enforcement at high 
collision locations

• Pedestrian fatalities decreased by 13%

•  Continued to build relationships with 
marginalized groups eg. Sisterwatch,  Lunch 
with the Chief

•  473 women throughout the City were educated 
in personal safety

•  Continued to work with Vancouver Coastal 

HIGHLIGHTS OF THE 2014 YEAR-END REPORT BACK INCLUDE:
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followers in 2014, taking its total to over 60,000 
– makes it one of the most followed police 
departments in North America

•  Community Safety Program logged its first full 
year of deployment in 2014 – members have 
attended 3000 property crime calls, 1000 motor 
vehicle incidents, 400 general assistance calls, 
350 suspicious circumstances, as well as various 
other calls – all resulting in increased uniform 
visibility and service to the public

 

While significant successes were realized in 2014, 
there were also some noteworthy challenges:

•  There was an overalll increase in property crime 
of 12%.  The Department continues its focus 
on chronic offenders and also on its public 
awareness campaigns in an attempt to drive 
numbers down

•  New initiatives in 2015 will include greater use 
of Community Safety personnel to target hot 
spots 

•  Gang violence – programs such as Bar Watch 
and Restaurant Watch and similar agreements 
with Rogers Arena and PNE continue to 
discourage gang members from socializing and 
operating in Vancouver.  However, there were 14 

gang related shots fired in 2014, an increase of 
5 over 2013.  This reflects the volatility of gang 
conflicts in 2014. However, of the homicides in 
Vancouver in 2014, only 33% were gang-related, 
the lowest percentage in the last 10 years. 

Overall a good measure of success was achieved and 
the VPD renewed its commitment to achieving all 
of its 2012-2016 Strategic Plan goals.  The Board 
approved the 2015 Business Plan which will see 
work on the Strategic Goals continue.

THE BOARD’S STRATEGIC PLAN
The Vancouver Police Board has its own five-year 
Strategic Plan in order to set priorities and guide 
its future activities.   The Board ‘s Mission is to 
provide independent civilian oversight, governance, 
and strategic leadership to the Vancouver Police 
Department, reflecting the needs, values, and 
diversity of Vancouver’s communities.  Its vision 
is to be a leader in police governance, through 
excellence is civilian oversight. 

THE BOARD HAS ADOPTED THE FOLLOWING 
GUIDING PRINCIPLES AND VALUES: 

INDEPENDENCE:  Our decisions are strategic and 
policy-oriented, and free of political or partisan 
influence.

INTEGRITY: We promote and exhibit the 
Departmental values of integrity, professionalism, 
accountability and respect.

OBJECTIVITY:  We support the Department 
through critical oversight, advocacy and strategic 
direction, all in the best interests of the Department 
and the community.

ACCOUNTABILITY:  We hold the Department 
accountable by monitoring, measuring and 
challenging.  We are accountable to the community.

DIVERSITY:  We embrace diverse views, skills 
and backgrounds, both on the Board and in the 
Department.
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FISCAL RESPONSIBILITY:  We advocate for 
the Department’s budget and oversee the effective 
allocation of resources.

INNOVATION:  We seek innovative and creative 
solutions and are not constrained by traditional 
approaches.

The Vancouver Police Board’s Strategic Plan 
establishes four Strategic Goals:
•  Enhance the Board’s effectiveness and 

governance of the Department;

•  Strengthen the Board’s external and internal 
engagement;

•  In conjunction with stakeholders, enhance the 
Board’s focus on key societal issues that impact 
public safety;

•  Optimize internal functionality and strength of 
the Board.

The Board has developed objectives and tasks 
associated with each of these Strategic Goals, and 
progress is reviewed at least annually.  In 2014 
the Board made significant headway.  Highlights 
include:
•  Advocated for legislative changes to enable the 

VPD and the Board to fulfill their roles more 
effectively;

•  Continued to work closely with, and build 
partnerships with, Community Policing Centres;

•  Improved outreach to other stakeholders such as 
Citizen’s Crime Watch and Blockwatch;

•  Oversaw budget preparation to ensure 
reasonable, realistic budgeting and a 
continuation of on-budget performance;

•  Continued webcasting and recording Board 
meetings;

•  Continued a Board Twitter account to inform 
the public about Board meetings and activities;

•  Continued mental health advocacy in 
partnership with the VPD, City, and Vancouver 
Coastal Health Board.

LONG RANGE PLANNING

Each year the Vancouver Police Board organizes 
a day-long, planning workshop. This meeting is 
not open to the public. Led by the Chair of the 
Governance Committee the workshop provides 
Vancouver Police Board members and the Police 
Chief and Deputies with the opportunity to 
informally discuss issues and ideas in a setting that 
fosters more in-depth, candid, dialogue than is 
possible in the regular meetings.   

Topics discussed at the 2014 workshop included:
• Succession planning
• Chief Constable’s Vision and Goals 
• Risk Management & Best Practices
• Strengthening Oversight and Governance
• Strengthening Community Engagement
•  Providing Leadership and Support on Societal 

Issues
• Enhancing Internal and External Awareness
• Optimizing Board Functionality and Strength
• Financial Sustainability
• Diversity and Demographics
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SERVICE AND POLICY 
COMPLAINTS

The Board has authority to process Service and 
Policy complaints.  A Service and Policy complaint is 
defined under the Police Act as a complaint about:

a) the general direction and management or 
operation of a municipal police department, or
b) the Inadequacy or Inappropriateness of any 
of the following In respect of a municipal police 
department:
i) its staffing or resource allocation;
ii) its training programs or resources;
iii) its standing orders or policies;
iv) its ability to respond to requests for assistance;
v) its Internal procedures.

In 2014 the Board received 11 new Service and 
Policy complaints.  All were investigated and all 
complainants were given reasons for the disposition 
of their complaint.  As well, they were provided 
with information about how to appeal in the Board’s 
disposition to the Office of the Police Complaint 
Commissioner.

The 2014 complaints related to the following subject 
matters:

•  Alleged inadequacy of policies to prevent gender 
bias by police when investigating sexual assault 
incidents;

•  Alleged inadequacy of policies to prevent 
harassing practices by police when investigating 
disputes between neighbours;

•  Alleged inadequacy of policies to prevent 
misuse of police resources in the delivery of civil 
documents;

•  Alleged inadequacy of policies to prevent the 
wrongful destruction of personal property In 
police custody (2 complaints);

•  Alleged inadequacy of policies and procedures 
to prevent the wrongful disclosure of personal 
information;
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•  Alleged inadequacy of policies relative to the 
investigations of missing persons;

•  Alleged inadequacy of policies to prevent false 
mental health characterization on police incident 
reports;

•  Alleged inadequacy of policies to permit finders 
of lost property to subsequently claim It;

•  Alleged inappropriate recruitment standards 
that discriminate on the basis of colour 
blindness;

•  Alleged inadequate policies and procedures 
around conditions in the jail

                                     

VANCOUVER POLICE BOARD 
STANDING COMMITTEES

The Vancouver Police Board establishes committees 
to assist it in its work and determines the mandate 
of each standing committee. The Vancouver Police 
Board has four main standing committees:  Finance, 
Governance, Human Resources, and Service and 
Policy Complaints Review Committee.  Each year 
the Vancouver Police Board reviews the standing 
committees’ mandates and decides on their 
membership.  

 

FINANCE STANDING COMMITTEE
CHAIR:  MARY COLLINS  
MEMBERS:  DONNA BRIDGEMAN (TO MAY, 
2014) THOMAS TAM, MARK JAMES (FROM 
JULY 2014) DALJIT SIDHU, (TO DECEMBER, 
2014)  

The Finance Standing Committee is responsible 
for oversight of all VPD finances.  The Committee 
reviews proposals with financial implications and 
makes recommendations to the Board.  it reviews 
and recommends fees for services provided to the 
public on a cost-recovery basis and oversees financial 
audits and reviews of specific VPD operations.  It 
met four times in 2014 and led the Vancouver 
Police Board’s oversight and control of the Police 
Department’s approximately $228 million operating 
budget.  2014 represented the 10th straight year of 
on-budget operations.

GOVERNANCE STANDING COMMITTEE
CHAIR:  WADE GRANT (TO MAY 2014) DR. 
SHERRI MAGEE (FROM JULY 2014) 
MEMBERS: DONNA BRIDGEMAN (TO MAY 
2014) MARY COLLINS, THOMAS TAM, 
CAROLYN ASKEW (FROM JULY 2014) DR. 
PETER WONG (FROM JULY 2014)  

The Governance Standing Committee is responsible 
for ensuring effective oversight and governance 
of the VPD by the Vancouver Police Board.  It 
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met three times in 2014.  Some of the work of the 
Governance Committee in 2014 included:

•  Organized and let the Board’s annual Strategic 
Planning workshop;

•  Led the review and update of the Board strategic 
plan;

•  Developed a consultation protocol for inclusion 
in the Chief’s Terms of Reference;

•  Streamlined the process for approving 
departmental policies;

•  Administered the Board’s annual Board and Peer 
evaluation process;

•  Ensured Board committees were appropriately 
resourced;

•  Developed the Board’s 2013 Annual Report 

HUMAN RESOURCES STANDING COMMITTEE
CHAIR: SHERYL WILLIAMSON (TO JULY, 
2014) CAROLYN ASKEW (FROM JULY 2014)
MEMBERS: WADE GRANT (TO MAY 2014) 
DALJIT SIDHU, MARK JAMES (FROM JULY 
2014) CLAIRE MARSHALL (FROM JULY 2014) 
DR. PETER WONG (FROM JULY 2014) 

The Human Resources Standing Committee is 
responsible for oversight of the Departmental 
human resources policies and procedures.  It is 
also responsible for leading the annual evaluation 
of the Chief Constable, for overseeing collective 
bargaining with police unions, and for monitoring 
and supervising the operations of the Vancouver 
Police Board Office.   The Committee met two times 
In 2014.  The Committee’s work in 2014 included:

•  Administered chief constable annual 
performance evaluation;

•  Established and monitored annual work plan for 
Executive Director;

• Monitored progress of collective bargaining;

•  Monitored diversity and demographics within 
the VPD;

• Reviewed the workplace survey;

•  Recommended contract for job evaluation 
services;

• Monitored succession planning within the VPD.

SERVICE AND POLICY COMPLAINTS REVIEW 
COMMITTEE
CHAIR: DONNA BRIDGEMAN (TO MAY, 2014) 
THOMAS TAM (FROM JUNE 2014) 
MEMBERS: THE WHOLE BOARD 

The Vancouver Police Board is the authority for 
Service and Policy complaints made about the 
Vancouver Police Department.  Service and Policy 
complaints are complaints about the services 
provided by the Department, its policies, resource 
allocation, training and staffing.  [Refer to Service 
and Policy Complaints, earlier in this Report].  
The committee met seven times in 2014 to review 
complaints. 
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FREEDOM OF INFORMATION COMMITTEE
MEMBERS: THOMAS TAM, WADE GRANT 
(TO MAY, 2014) SHERRI MAGEE (FROM JULY 
2014) 

The Freedom of Information Committee oversees 
FOI requests and issues. 

FALSE ALARM REDUCTION PROGRAM (FARP) 
COMMITTEE
MEMBERS: DALJIT SIDHU

The FARP Committee hears appeals from decisions 
made pursuant to the False Alarm Reduction 
Program.

BOARD LIAISON ROLES

Vancouver Police Board members serve liaison roles 
on a number of related Boards, as follows:

•  Police Chief’s Diversity Advisory Committee:  
Sheryl Williamson (to July, 2014) Claire 
Marshall (from July 2014)

•  Vancouver Police Foundation:   Sheryl 
Williamson (to July, 2014) Mark James (From 
July, 2014)

•  BC Association of Police Boards: Wade Grant 
(to May, 2014) Clair Marshall (from July, 2014) 

CONTACT INFORMATION

To learn more about the Vancouver Police Board and its work, or to have input into policing 
policy in Vancouver, write, telephone, or e-mail the Vancouver Police Board at:

 
 VANCOUVER POLICE BOARD
 2120 CAMBIE STREET
 VANCOUVER, BC  V5Z 4N6

Tel:  604-717-3170 or 604-717-3280       E-mail:  office@vancouverpoliceboard.ca
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