
From: "Mochrie, Paul" <Paul.Mochrie@vancouver.ca> 
To: "Direct to Mayor and Council - DL" 

Date: 12/6/2021 4:59:56 PM 
Subject: Memo #8 to Mayor Council - 2022 Budget - 2021-12-06 

Attachments: FRS - Memo #8 to Mayor Council - 2022 Budget - 2021-12-06.pdf 

Dear Mayor and Council, 

The attached memo is t he 8th set of responses to questions posed by Counci llors regarding the 2022 budget. A 
fina l memo with remaining questions will be sent shortly. 

We have had requests from Councillors regarding amendments to the recommendations in the report. Please 
contact Patrice lmpey and Colin Knight, and they w ill connect with you directly and respond to questions on 
wording, etc. 

We are working on addit iona l responses to Councillors[llquestions and wil l share as soon as possible. Please 
continue to send any questions you may have. 

Best, 
Paul 

Paul Mochrie {he/him) 
City Manager 
City of Vancouver 
pa u I. mochrie@vancouver.ca 

The City of Vancouver acknowledges that it is situated on the unceded traditional territories of the xwrna81<IBjyarn (Musqueam), 
S!]~u7mesh (Squarnish), and salilwata+ (Tslei l-Waututh)Nations. 



FINANCE, RISK & SUPPLY CHAIN MANAGEMENT 
Office of the General Manager 

MEMORANDUM 
TO: Mayor and Council 

CC: Paul Mochrie, City Manager 
Karen Levitt, Deputy City Manager 
Katrina Leckovic, City Clerk 

December 6, 2021 

Lynda Graves, Administration Services Manager, City Manager's Office 
Maria Pontikis, Director, Civic Engagement and Communications 
Anita Zaenker, Chief of Staff, Mayor's Office 
Neil Monckton, Chief of Staff, Mayor's Office 
Alvin Singh, Communications Director, Mayor's Office 
Colin Knight, Director, City-wide Financial Planning and Analysis 
Pragya Grewal, Associate Director, City-wide Financial Planning and Analysis 
City Leadership Team 

FROM: Patrice lmpey 
General Manager, Finance, Risk and Supply Chain Management 

SUBJECT: Draft 2022 Budget - Responses to Councillors' questions (Memo #8) 

Dear Mayor and Council, 

The purpose of this memo is to provide responses to the questions posed by Councillors by 
email and at the December 1st Council meeting related to the 2022 Capital and Operating 
Budget. 

Additional responses to Councillors' questions will be shared as they become available. 

City of Vancouver, Finance, Risk & Supply Chain Management 
453 West 12th Avenue, Vancouver, BC VSY 1V4 Canada 
vancouver.ca 

BC's Top Employers 
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Responses to Questions: 

Councillor Boyle’s Questions 

1. How could items be moved from on-going funding to one-time funding for 2022
(understanding that this would create budget challenges for 2023 and beyond)?

Staff have reviewed items on the +5% list noted as ongoing and the following could be
considered for one time funding in 2022:

• Reinstating the vacancies held by all tax funded departments for 2022.
o Holding vacancies could be funded in 2022 with one time funding.  In 2023, if

revenues do not recover or there continue to be other pressures, vacancies or
permanent reductions will need to be made in 2023

• Avoiding library hours reductions at VPL
o Similar to vacancies, these reductions could be delayed with one time funding.  In

2023, if revenues do not recover or there continue to be other pressures, library hour
reductions will need to be made in 2023

• Library fine free service
o could be one time but best as ongoing due to the heavy demand on resources

combined with the short-lived benefits of a time limited event
• Culture shift funding ($300k for Economy; $350k for Equity).

o The economy related work requires ongoing funding
o The equity related work is best funded as ongoing, though some work could be

funded on a one time only basis.
• Auditor General expenses

o The Auditor General would need to be consulted to determine if the AG budget could
include some one time expenses (such as contractors) that would not require
ongoing funding in 2022 or city Internal Audit resources could be leveraged

• MMWIG/RWR
o $150k of the total $300k for this initiative could be one time work completed in 2022

• Indigenous Language
o This is best as ongoing funding, though some progress could be made with one time

funding in 2022.
• Council direction: Accessibility Strategy Development

o $90K of the $200K for the accessibility strategy development could be done one time
such as education and training for decision makers and creating an online directory
of accessible services and supports for persons with disabilities

• Maintenance of plazas and parklets
o One-time funding for plazas and parklets in 2022 would allow staff to evaluate the

post-pandemic use of plazas and parklets during 2022, and to determine which
plazas/parkets should be made permanent with more robust materials, and which
have served their purpose and can be removed.  This would then allow better costing
of the ongoing maintenance costs for plaza and parkets that could be used to inform
a formal ask for ongoing funding in 2023.

• Enhanced street cleaning
o Yes, this can be added as one-time in 2022, as it was in 2021, but important to note

that the current levels of cleaning are predicated on this one-time funding.  If the
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funds are provided again as one-time for 2022, it will require funding again in 2023, 
should the need to maintain current levels continue past the expiration of the one-
time funding. 

2. If I wanted to move funds in and out of the Budget, how would I make that amendment?

For specific amendments to the 2022 Draft Budget, please email Patrice Impey and Colin
Knight.

a. To amend consideration B: THAT Council approve the allocation of $10.0 million, $9.0
million of one-time funding, and $1.0 in ongoing funding to allocate funding as follows

• $x million for <insert department name> to <insert initiative name>
• $x million for <insert department name> to <insert initiative name>
• $x million for <insert department name> to <insert initiative name>

b. Reallocation between departments

THAT Council approve the following reallocation of $x million as part of the Draft 2022
Operating Budget, as outlined in the operating budget section of Appendix 1 of the 2022
Capital and Operating Budget Report:
a. $x million increase <insert department name> for <insert initiative name>; and
b. $x million reduction from <insert department name> for <insert initiative name>

Total reallocation within the Draft 2022 Operating Budget should net to zero. 

c. To increase tax levy

THAT Council approve the budget resolution to be considered later during this meeting, 
thereby adopting the final 2022 Operating Budget as outlined in Appendix 1 of the 
Administrative Report dated November 16, 2021, entitled “2022 Operating and Capital 
Budget”, with a property tax increase of X%.
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Councillor Kirby-Yung’s Questions 

3. In July, 2021, Council passed the following motion with respect to a new CPC in Mount
Pleasant:

THEREFORE BE IT RESOLVED

A. THAT Vancouver City Council supports the creation of a new Community Policing Centre, or an
alternative model based on community-led responses to public safety, for the Mount Pleasant
neighbourhood, and ask staff to explore and report back with more information on options and funding
mechanisms.

B. THAT Council direct staff to include consideration for funding support for a new Mount Pleasant
Community Policing Centre in the 2022 draft operating budget and bring that forth as part of the 2022
budget presentation.

C. THAT Council affirm its support and shared interest with Vancouver Police Department in the
Community Policing model and ask the Mayor, as Chair of the Police Board, and staff to work with
Vancouver Police Board and staff to report back on options, within the existing budget framework, to
expand on the Community Policing program in general, including options to enhance community-based
safety strategies as alternatives to traditional police engagement.

D. THAT Council request the Mayor to write to the Vancouver Police Board to apprise them of the motion
and request their consideration for support for a Mount Pleasant CPC in their upcoming budget
submission.

My question is with respect to resolutions A & B above. Can staff advise where this information can be 
found in the 2022 draft budget? What consideration for funding support for a new Mount Pleasant CPC 
has been included in the 2022 draft operating budget pursuant to Council direction? And in the budget 
presentation? 

A new Mount Pleasant neighbourhood CPC has not been included in the 2022 draft budget 5% 
scenario.  

It has been included in Sheet 1 of the +5% list for council to consider as part of reallocating the 
$10 million in available funding.  

Questions from the December 1st Meeting: 

4. Please provide an update on the EV charging program:

As part of the 2019-2022 Capital Plan, $3.5M in funding has been allocated to the EV
Ecosystem Program with the purpose of providing charging infrastructure to support the
adoption of Electric vehicles, $0.5 M of which is funded from CEAP and the remainder from
grants and other funding sources. Of the total of $3.5 M, $3.1 M is for on-street chargers, and
the remaining $400,000 is for retrofitting EV chargers into rental buildings.
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The EV Ecosystem programs’ intent is to act as catalyst to encourage the adoption of Electric 
vehicles by providing convenient access to “charging hubs” and multi-unit rental building retrofits 
throughout the City of Vancouver. The program begins to address one- and two-family homes 
that do not have garages or alley way access, and encourages older rental buildings to provide 
charging to its residents. With the inception of the Climate Emergency Action Plan in 2020 the 
EV Ecosystem program has become part of “Big Move 3”, helping to address the almost 40% of 
carbon emissions from vehicles with the goal of reducing emissions by 50% by 2030. 
 
To date approximately $2.6M has been spent with the remaining $900K to be spent in 2022 to 
complete projects currently underway.  To date, 9 fast-charging stations and 31 level-2 stations 
have been delivered and are currently in use by the public, with an additional  8 fast-charging 
stations and 12 level-2 stations to be completed in 2022. 9 multi-unit rental buildings have been 
identified for the retrofit program and are currently under assessment. Planned allocation of an 
additional $500K for 2022 (bringing the program total to $4M) will result in an additional 2 fast-
chargers and 2 level-2 stations and further expansion of the multi-unit rental building retrofits. 
 
 

5. Can staff provide the property tax increases for a few municipalities for 2020? Can you 
provide a trend on historical increases of revenues and taxes as well? 
 
Please see below the property tax increases as published in the annual budget documents for a 
few of the metro Vancouver municipalities.  
 
We do not have the data readily available for other municipalities related to the historical trend 
for revenues and taxes and it is not easy to determine based on different budget formats. 
 

 
 
Notes:  
Property tax and utility fees fund different services in different municipalities, and comparisons of tax increases across municipalities 
would need to take these differences into account. 
 
In 2021, Surrey Police is funded from a combination of savings from the current fiscal year that are expected to materialize at year 
end and temporary internal borrowing with related repayments by the public safety budgets allocations for the next 10 years. This 
will be reflected as part of the 2022 budget. 

 
 

 

Municipality 2019 2020 2021

Burnaby 2.50% 1.75% 2.95%

Coquitlam 2.56% 2.64% 2.69%

Surrey 2.90% 2.90% 2.90%

Richmond 4.82% 2.97% 5.68%

West Vancouver 5.06% 2.00% 3.98%

City of Vancouver 4.90% 7.00% 5.00%

Property Tax Rate Increase 2019-2021 
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6. Is there a budget for councillor meals?  If so could we allocate that to something else 
that’s a higher priority? 
 
Yes, there is a $16,000 annual budget for councillor meals. This budget covers meals at 
meetings for ten councillors, the Mayor, one Chief of Staff and the City Manager attending forty-
five meetings days per year (inclusive of reserve days). Yes, it is possible for council to re-
prioritize this budget to other higher priority items and pay for meals at meetings out of pocket. 
 
 
 
 
 
 
 
 
 
 

7. Metro Vancouver’s overview of the 2022-2026 financial plan: 
 
Please see attached the slides from the Metro Vancouver presentation on December 1.  
 





2022 - 2026 FINANCIAL PLAN OVERVIEW 
Board direction from April workshop 

Short-term Relief for Households 
• Leverage supported tools to create short-term action plan (1-2 

years) 
• Fully evaluate 30 Year amortization for NSWWTP 

Maintain Current Goals and Objectives 
• Continue work on strategic and long-range plans 
• Optimize capital plan timing and identify deferment opportunities 
• Evaluate effects of more restrictive lawn watering regulations 
• Explore demand side management options for liquid waste 

Realize New Opportunities 
• Partner on projects to increase affordable housing 
• Reduce GHGs 
• Help drive economic recovery 

metrovancouver 
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2022 - 2026 FINANCIAL PLAN OVERVIEW 
2022 Budget -Addressing Board Priorities 

• Implementing the Clean Air Plan to meet 2030 
climate targets and improve air quality 

• lncentivizing Inflow and Infiltration reductions 

• Accelerated investment in affordable housing 

• Integrating land use and transportation planning 

• Accelerated action on Regional Economic 
Prosperity 

• Improving seismic resiliency of the water system 

• Advancing long term water source supply capacity 

metrovancouver 
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2022 - 2026 FINANCIAL PLAN OVERVIEW 
2022 Budget -Addressing Organizational Needs 

• Support services for capital program delivery 

• Indigenous relations 
• Internal requests for support have tripled 

• Project Delivery and improved project management 

• Asset management 

metrovancouver 4 



TOOLBOX 

metrovancouver 5 



CAPITAL PLAN DEFERRALS 
Project Review 

• Review of over 300 projects 

• In the 2021 - 2025 Financial Plan, over $400 million in 
capital expenditures deferred 

• In the 2022 - 2026 Financial Plan, a further $450 million of 
capital expenditures have been deferred 

metrovancouver 6 



CONTINUOUS IMPROVEMENT 
Overview 

Initiative 

LIWWTP Effluent Heat Recovery 

Outcomes 
$415k I year increase in revenue from Renewable Natural 
Gas.1,000 t I year regional reduction in GHG emissions. 

In-House Developed Effluent Mixing Models $150k I year reduction relative to cost for modelling 
performed by Consultants 

Increased in-house Project Management $2M I year reduction relative to outsourced engineering 
and Field Quality Control / Assurance work by Consultants 

Project Management Framework 

Project Controls insourcing/optimization of 
project support for HVRC projects 

metrovancouver 

Improved project performance, project oversight and 
transparency. 

$750,000 Cost Avoidance, Operating 
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CONTINUOUS IMPROVEMENT 
Overview 

Initiative 

Ozone optimization at Coquitlam Water 
Treatment Plant 

Automation of Statutory Financial 
Statements 

Short-Term Financing and Cash 
Management 

New recycling depot funding model 

New organics management contracts 

metrovancouver 

Outcomes 
$230k I year reduction in electricity and oxygen costs; 
Reduced greenhouse gas emissions by 17,200 kg CO2e 
peryear 

$120,000 in annual staff time savings and reduced audit 
fees. 

$2,000,000 in annual interest cost savings, mitigate liquidity 
risk and optimize cash position. 

Allows for recycling depots at all Metro Vancouver recycling 
and waste centers while supporting municipalities with 
depots and reducing municipal costs by over $1 m / year 

$2m I year regional cost reduction while maximizing 
organics system resiliency 
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DEMAND SIDE MANAGEMENT 

• Continued Emphasis on Water Conservation 
• Necessary to delay need for growth infrastructure 
• Continue practice of water rate increase being 

applied to high season 

• Liquid Waste - Develop Wet Weather Billing 
• lncentivize Inflow and Infiltration reductions at the 

member level 
• Manage system capacity 
• Delay need for additional infrastructure 

metrovancouver 9 



OVERALL HOUSEHOLD IMPACT 2022 - 2026 
Average Across the Region 

2021 2022 2023 2024 2025 2026 

Water District $171 $175 $183 $201 $221 $244 

Liquid Waste $273 $281 $322 $375 $447 $538 

Solid Waste $60 $63 $65 $68 $71 $74 
Regional District $70 $76 $85 $88 $89 $91 

Total Household Impact $574 $595 $655 $732 $828 $947 
% Change 3.5% 10.1% 11.6% 13.2% 14.3% 
Prior Year Forecast $612 $656 $710 $784 

Prior Year % Change 6.4% 7.3% 8.5% 10.4% 
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OVERALL HOUSEHOLD IMPACT 2022 - 2026 
City of Vancouver 

2021 2022 2023 2024 2025 2026 

Water District $171 $175 $183 $201 $221 $244 

Liquid Waste - VSA $322 $333 $371 $437 $549 $641 

Solid Waste $60 $63 $65 $68 $71 $74 
Regional District $98 $107 $118 $123 $125 $128 

Total Household Impact $651 $678 $737 $829 $966 $1,087 
% Change 4.1% 8.9% 12.2% 16.6% 12.5% 
Prior Year Forecast $696 $731 $790 $860 

Prior Year % Change 6.8% 5.1% 8.0% 8.8% 
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METRO VANCOUVER OPERATING BUDGET 
Expenditures 
Overview: 
• 2021 Operating Budget: $947.9M 
• 2022 Operating Budget: $1,017.9M (7.4%) 
• About 1 % higher than previously projected for 2022 
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Drivers: 
• Increase in Operations averages 3.8% over 5 years 
• Debt servicing reflective of the capital program , but 

favorable rates 
• Easing contribution to Capital in 2022 - Refocusing in 

2023-2026 

2024 2025 2026 
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METRO VANCOUVER CAPITAL PLAN 
Expenditures 
Overview: Drivers: 
• 2021 capital cashflow $1.528 • Capital projects in progress carried forward 
• 2022 capital cashflow $1.388 • $450M deferred from previous 5 year cashflow 

• Reflects risks and scope changes where known 
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■ Housing ■ Regional Parks ■ Solid Waste ■ Liquid Waste ■ Water 
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METRO VANCOUVER CAPITAL PLAN 
Key Projects Underway In Vancouver or Vancouver Sewage Area 

Estimated Approved 2022-2026 Project Name Department timeline to 
complete budget Cashflow total 

Stanley Park Water Supply Tunnel PD/WS 2027 $340.0M $263.9M 

Cambie-Richmond Water Supply Tunnel PD/WS 2032 $55.3M $40.2M 

Iona Island WWTP Program - Phase 1 PD/LWS 2026 $1 .18 $1.08 

Vancouver Sewerage Area Pump Stations LWS 2025 $24.3M $11.3M Emergency Backup Power 

Heather Place - Building B Housing 2025 $48.1M $46.1M 

District Energy SWS 2025 $55.0M $55.0M 

Pacific Spirit - Beach Access & Trail Parks 2026 $1 .?M $1.?M Improvements 

metrovancouver 15 



WATER FINANCIAL PLAN SUMMARY 
WATER SERVICES 

2021 2022 2023 2024 

Total Expenditures($ Millions) $320.1 $335.4 $351 .6 $391 .7 

%Change 4.8% 4.8% 11.4% 

Blended Water Rate ($/m3) $0.8110 $0.8444 $0.8958 $0.9913 

Blended Water Rate Change ($0.0090 ($0.0120) $0.0030 
From Prior Cycle ($/m3) 

Total Capital Cash Flow($ Millions) $431.3 $471 .3 $513.6 $483.3 

Household Impact ($) $ 171 $175 $183 $201 

%Change 2.3% 4.6% 9.4% 

Prior Cycle Household Impact Change (%) 3.4% 4.9% 7.6% 

metrovancouver 

2025 2026 

$437.6 $488.4 

11.7% 11.6% 

$1.1075 $1 .2348 

$0.0125 NIA 

$450.6 $564.9 

$221 $244 

10.2% 10.3% 

9.3% N/A 
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LIQUID WASTE SERVICES FINANCIAL PLAN SUMMARY - VSA 
Vancouver Sewerage Area 

2021 2022 2023 2024 2025 

Total Expenditures($ Millions) $105.0 $113.8 $123.0 $142.5 $175.8 

%Change 8.4% 8.1% 15.8% 23.4% 

Liquid Waste Service Levy($ Millions) $90.0 $94.6 $107.1 $128.3 $162.8 

%Change 5.1% 13.2% 19.7% 26.9% 

Total Capital Cash Flow($ Millions) $65.3 $94.4 $227.9 $231 .0 $257.6 

Household Impact ($) $322 $333 $371 $437 $549 

%Change 3.6% 11.4% 17.7% 25.7% 

Prior Cycle Household Impact Change (%) 9.3% 5.4% 10.0% 11 .3% 

metrovancouver 

2026 

$204.9 

16.5% 

$191 .8 

17.8% 

$302.9 

$641 

16.7% 

N/A 
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SOLID WASTE FINANCIAL PLAN SUMMARY 

2021 2022 2023 2024 2025 2026 

Total Expenditures($ Millions) $118.5 $123.0 $129.3 $137.2 $144.3 $151.4 

%Change 3.8% 5.2% 6.1% 5.1% 5.0% 

Blended Tipping Rate ($/t) $127 $130 $137 $144 $151 $158 

%Change 2.5% 5.4% 5.1% 4.8% 4.6% 

Total Capital Cash Flow($ Millions) $96.3 $50.8 $53.9 $62.4 $46.0 $55.0 

Household Impact ($) $60 $63 $65 $68 $71 $74 

%Change 4.3% 3.4% 3.7% 4.5% 4.3% 

Prior Cycle Household Impact Change (%) 6.4% 3.3% 3.7% 4.5% N/A 
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REGIONAL DISTRICT FINANCIAL PLAN SUMMARY 
MVRD 2022 - 2026 

2021 2022 2023 2024 2025 2026 

Total Expenditures($ Millions) $101 .1 $113.5 $121.4 $127.1 $130.7 $135.8 

%Change 12.2% 6.9% 4.7% 2.9% 3.9% 

MVRD Requisitions($ Millions) $80.9 $89.9 $101 .8 $107.9 $111.0 $115.3 

% Change 11.0% 13.3% 6.0% 2.9% 3.9% 

Total Capital Cash Flow($ Millions) $19.0 $31.3 $33.6 $32.3 $29.0 $30.4 

Regional Average Household Impact($) $70 $76 $85 $88 $89 $91 

%Change 9.0% 11.0% 3.9% 1.5% 2.5% 

Prior Cycle Household Impact Change (%) 4.9% 5.2% 4.4% 1.8% N/A 

metrovancouver 19 





Should you have any questions regarding the above, please feel free to contact me at 
patrice.impey@vancouver.ca or (604) 873-7610. 

Best Regards, 

Patrice lmpey 
General Manager, Finance, Risk and Supply Chain Management 
604.873.7610 I patrice.irnpey@vancouver.ca 
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Appendix 1 

MEMO #1 Responses to Questions – November 12th: 

Questions from the November 2nd Meeting: 
 
1. What is the utility increase versus property tax increase comparison? Provide an 

updated chart that shows utility and property tax increases. 
 
The total property tax and utility increase for 2022 will equate to $241 for a median single 
family home and $347 for a median business property.  
 
The blended utility rates for 2022 are increasing by 6%, which represent a $104 increase in 
the utility bill for an average representative household. The rate increase corresponds to an 
increase in the Sewer rates by 12.5%, Water rates by 2.0% & Solid Waste rates by 4.5%. 
The utility rate increase for 2022 is largely driven by higher Metro Vancouver utility costs for 
Sewer and Water along with the increase in capital & operating expenditures required to 
maintain and replace the aging City infrastructure and assets. 
 
More information will be included in the detailed budget document to be released online on 
November 23rd.  
 

 
 
 
 
 
 
 
 

 

Indicative City Property Tax and Utility Fee Impact of Draft 2022 Budget*

ESTIMATED

2022 TAX

BILL (CoV 

PORTION)

CHANGE

OVER 2021

ESTIMATED

2022 TAX BILL 

(CoV 

PORTION)

CHANGE

OVER 2021

Property taxes (Including 5% increase) $2,883 $137 $5,195 $247

Water $810 $17 $750 $15

Sewer $653 $72 $667 $74

Solid Waste $356 $15 $267 $11

Subtotal Utility fees $1,819 $104 $1,684 $100

Combined $4,702 $241 $6,879 $347

Median

Single-Family Home

$1,717,000

Median

Business Property

 $1,024,000
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2. What is the breakdown of fixed cost increases and revenue increases including salary 
costs?  
 
a. Fixed costs related to the City’s ongoing services increased by $45 million 

primarily due to: 
 
Salary and benefit increases around $40 million including: 
o Salary increments for existing staff and wage increases related to collective 

bargaining settlements and fringe benefit rate increases. At the end of 2019, all 
collective agreements between the City, its related Boards and its certified unions 
expired. In 2021, bargaining for several agreements has been completed. The 2022 
Budget includes increases arising from negotiated or arbitrated settlements. 

o The impact of a Canada Pension Plan rate increase. The federal government has 
started phasing in increases to the Canada Pension Plan contribution rate over a 
multi year period from 2019 to 2024. The 2022 Budget includes an estimated $2 
million increased cost to the City in 2022, and an additional $2 million to $3 million 
per year is expected each year from 2023 to 2024. 

o An increase in WorkSafeBC premiums in 2022 of approximately $5 million. The City 
has recently seen significant increases in premiums resulting from increases in claim 
rates, particularly in the area of public safety. 

 
Other external fixed costs increases including: 
o Tax funded portion of Sewer utilities for the operating expenditures to support the 

maintenance of aging infrastructure of approximately $2.5 million. 
o Building occupancy increased costs as a result of a 2.6% rate increase from BC 

Hydro and a forecasted 6.0% rate increase for natural gas. In addition, an increase in 
supply and usage of bio methane due to lifting the FortisBC curtailment, partially 
offset by lower natural gas consumption. 

o Rental and lease increased costs including the full year rent of 510 West Broadway, 
new lease renewed at a higher rate at the Richards, Crossroads and Cambie Police 
Stations, in addition to annual maintenance costs related to existing facilities. These 
increased lease costs are partially offset by savings related to workspace 
consolidation and the sublease of Marine Gateway. 

o Equipment and fleet higher costs for replacement and maintenance, in addition to an 
increase in fuel prices, partially offset by a one time insurance discount by ICBC.  

o Insurance premiums equivalent to an average of 35% increase for the City’s July 1 
insurance renewals due to the continual hardening of the insurance market, 
especially with respect to property type insurance coverage.  

o Other increases including E-comm. inflationary costs, Grants 1% inflationary 
increase 

 
More information will be included in the detailed budget document to be released online on 
November 23rd.  
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b. Major revenue drivers and rate increases in the revenue estimates include the 
following: 
 
• Property taxes: The 2022 Budget includes funding for fixed cost increases in 

existing services as well as initiatives aligned to the Council priorities. As a result, the 

total tax increase for 2022 is 5% or, on average, $95 additional per year for median 

residential property owners and $247 per year for median businesses.  

• A water utility rate increase of 2% will provide funding for water capital projects as 

outlined in the approved 2019-2022 Capital Plan, and higher Metro Vancouver 

(regional) water rates to fund infrastructure improvements throughout the region and 

investments to address the maintenance of aging infrastructure. The rate is higher 

than the 2021 rate of 1% primarily because of high water rate projections from Metro 

Vancouver.  

• A sewer utility rate increase of 12.5% will (1) reflect the increase in Metro 

Vancouver (regional) rates, (2) provide pay-as-you-go funding for sewer capital 

projects, as outlined in the approved 2019-2022 Capital Plan, (3) cover 

debt-servicing costs to support the replacement and separation of sewer 

infrastructure to support the City’s goal to eliminate combined sewer overflows by 

2050, and (4) allow for fixed cost increases in operating expenditures. This rate is 

higher than the sewer utility rate forecast from the 2021 Budget because of increases 

to Metro Vancouver rates. 

• A solid waste utility fee increase of 4.5% is required for sanitation equipment 

operating costs and capital expenditures, as outlined in the approved 2019-2022 

Capital Plan.  

• Licence and development fees: increase of 5% and higher application volumes for 

business licences, permits and rezoning services are partially returning in 2022 and 

are expected to improve back to pre-pandemic levels in 2023.  

• Parking meter rate is tied to demand for available parking spaces, supporting local 

businesses and helping to manage parking demand in neighbourhoods. Parking 

revenue in 2022 is projected to improve back to pre-pandemic levels. 

• Parks and Recreation user fees are expected to improve back to pre-pandemic 

levels, in line with removal of public health restrictions on capacity. The revenue 

budget also includes increases in user fees for various Parks and Recreation 

services to cover cost increases. 

More information will be included in the detailed budget document to be released online 

on November 23rd.  
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3. What is the status of the one-time funded ACCS initiatives in the 2021 budget (i.e. 
parks cleanliness, etc.)? Report on how these items were utilized and incorporated 
into the 2022 budget.  
 
The status of ACCS one-time initiatives is summarised as below: 

• Murdered and Missing Indigenous Women and Girls Callas for Justice: Memo update 
in mid-November with final report planned for Council by June 2022. 

• Anti-Black Racism recommendations: Report by June 2022. 
• Anti-racism Action Plan: Report planned for spring 2022. 
• Accessibility Strategy: Final report by June 2022 
• Apology for Historic Discrimination to South Asian Community: Report by June 2022. 
• UN Safe Spaces for Women and Girls: Report planned for spring 2022. 

 
 
4. What is the status of the fleet account? Is there a surplus to be transfer to reserve 

and is there an increase in the life of fleet vehicles? Is there a surplus that could be 
transferred to the operating budget and can the life of the fleet be extended to 
reduce equipment rates? Provide additional details to answer these questions. 

 
Replacing the City’s fleet on a regular and timely basis is a critical component of 
maintaining many of the City’s core services. The balance of the reserve is forecasted to be 
$42 million at the end of 2021 and these funds have been committed to vehicle purchases 
in the near future to continue to support city operations. Staff would not recommend 
depleting or reallocating funds from the fleet account to address short term operating 
impacts due to the significant impacts to the City’s ability to provide adequate core services 
to the public.  
 
The list of the units in the fleet to be replaced in each year is determined based on the 
individual fleet unit’s condition index, which takes into account factors such as age, 
mileage, usage and repair history. In some cases, vehicles that are in good shape can be 
held for longer periods of time while in other cases, due to heavy use, high downtime and 
repair costs coupled with negative impacts on servicing, vehicles may need an earlier 
replacement.  Holding vehicles beyond when they need to be replaced results in significant 
impacts on the operating budgets of not only Fleet and Manufacturing Services but also on 
the user departments who are faced with higher amounts of downtime, increased 
maintenance costs and negative impacts on their ability to provide services to the public. 
 
The average age of units in our fleet is 7 years. As mentioned above, delays in replacing 
units would result in units being replaced beyond their useful life, resulting in a further 
deterioration in fleet condition, more costly repairs, and more frequent interruptions in 
service.   
 
In addition, as we move forward adding more zero emission vehicles to the fleet there is 
additional impacts on the Fleet account in terms of extra costs.  The premium on smaller 
electric vehicles for example is generally 30-50% over and above traditional vehicle costs 
and heavy vehicles can be up to double the cost.    
 
 



5. What is the surplus from 2021 budget in regards to one time increase to 
accommodate veterans parking? Where does the surplus currently sit? Provide 
details. 

There was no expenditure increased by Council for this item. Rather, it was recognized that 
in not charg ing veterans for parking, the City's revenue budget would need to be reduced 
accordingly. A rough estimate in 2020 of $0.5M was made (and was subsequently refined 
to $200,000 to $350,000), and the City's budgeted revenues for 2021 were reduced 
accordingly. 
The parking revenue budget was set at a lower level for 2021; however, overall actual 
parking revenues are currently tracking to be $7 M below this (lower) budget, as the 
pandemic continues to negatively impact the City's revenues. 

6. Report on core vacancies for firefighters and how does that compare to the Dark 
Horse review? Provide information on the 5-year growth plan of staff before COVID. 

The Dark Horse growth plan originally approved included an increase of 122 positions over 
five years (2019-2023). 100 of these positions were to be frontl ine suppression fire fighters. 
As a result of financial challenges due to COVID and Council's direction to limit property 
taxes above 5%, the first three years of the growth plan have included funding for 40 
positions. The proposed 5% budget scenario further reduces the growth plan additions to 35 
positions that are fully funded. 

VFRS Growth Plan 2019 2020 2021 2022 2023 
Original proposed Darkhorse 22 27 24 27 
Council approved and deferred 2019 7 35 30 28 
Council approved and deferred 2020 5 35 0 60 
Proposed 2022 budget 5% 5 30 0 0 

*Note - Revised in Memo # 3. Please refer to Q4. 

7. With regards to climate emergency actions, how much are we contributing in the 
2022 budget? Provide a list of priorities related to climate emergency actions and 
report on the amount of money needed to implement the emergency action plan, 
specifically the top priorities regarding reducing green house emissions. 

22 
22 
22 
87 

A separate memo will be sent to Council that provides details on what is included in the 5% 
tax scenario on Accelerating Action on Cl imate Change. 

8. What is the impact on holding vacancies on staff health and morale? Are there any 
departments being affected more than others are? 

Long term effects of vacancies would negatively impact staff morale and existing service 
levels including: slower response times to emergency calls, reduced service levels to 
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citizens and businesses, limited ability to respond to non-emergency calls, greater risk of 
unsolved crimes and cases being lost in court, etc. Ongoing increased workload without 
accompanying resources could lead to staff burnout and additional impact on staff morale. 

Draft 2022 Operating Budget assumes continuing to hold vacancies at 0.5% - 2% of core 
business equalling $8. 7 million and an additional $2.5 million in deferred investments. 
Staffing vacancies related to Vancouver Fire and Police Departments are held at the 0.5% 
rate to minimize impact on public safety. 

The following chart, included in the supporting information provided to council on November 
2nd , summarizes vacancies by Departments and its impact on core businesses and 
deferred investments: 

Department 

Arts, Culture & Community Services 
City Clerks & City Manager 
Civic theatres 
Engineering PW 
Engineering Utilities 
FRS 
HR 
Legal 
PDS 
REFM 
Technology Services 
Library 
Parks and Recreation 
VFRS 
VPD" 

Core Business 
Vacancy 
($., millions) 

{$0.4) 
{$0.5) 
{$0.1) 
($1.4) 
{$0.S) 
{$0.6) 
{$0.2) 
{$0.2) 
{$0.4) 
{$0.6) 
{$0.5) 
{$0.1) 
($1.1) 
($0.6) 
{$1.4) 

($0.05) 

Core Deferred 2022 Vacancy 
Business % investments Savings 

1.7% 
1.3% ($1.3) 
0.9% 
1.5% 
2.1% 
1.9% 
1.5% {$1.0) 
1.5% 
1.5% 
0.2% 
1.3% 
0.5% ($0.3) 
0.5% 

I• 

{$0.5) 
($ 0.11.-i 
($ 2.7) 
($0.5) 
($0.6) 
($0.21] 
($0.2) 
($1.4) 
($0.6) 
($0.5) 
($0.1) 
($ 1.1) 
($ 0.9) 
($1.4) 

*This is in addition ta the 53.14M vacancy savings that were included in the 2021 Budget that is currently pending 
Provincial decision an Pa/ice Budget Appeal 

9. In the 3% and 4% budget tax scenarios, there were some anticipated cut in medic 11 
services. Provide a report on Dec 1 on which neighbourhoods were affected. 

Taking Medic 11 out of service will affect our ability to provide vital services to vulnerable 
citizens in the downtown eastside. 

Medic 11 was put into service on July 31 , 2020 and for the year of 2020 it responded to an 
average of 4 incidents per day, for a total of 571. Of the 571 , 53% were medical and of the 
medical 32% were overdose related. Medic 11 was first on scene for 77% of those 
incidents. 
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In 2021, we have seen the demand and need for medic 11 increase.  As at the end of Q3, 
medic 11 has responded to 2,741 incidents, which is an increase to 9 incidents per day.  Of 
these total incidents, 69% were medical and of the medical, 40% were overdose 
related.  VFRS is seeing a large increase in incident volume and incident durations 
Citywide.  This adds to the increasing busyness and burnout of our staff.  
 
Due to the busyness of this response district, this will reduce the reliability of other fire 
apparatus being available to respond to fire, rescue or medical incidents. Either a ladder or 
engine (our primary fire response vehicles) will be unavailable for major incidents in their 
districts. This can result in increased loss to citizen’s property or life, unsafe working 
conditions for our staff due to shortage of on scene staff in recommended time frames and 
increased exposure to smoke and fire. This limits how quickly our staff can perform the 
critical tasks that are required to control and extinguish a fire. 
 
 

10. In each of the 5%, 3% and 4% property tax increase scenario, provide details as to 
how this will impact Vancouver Public Library operations (i.e. impact on hours, # of 
branches)? 
 

• 5.0% Scenario: Reduce branch hours at 6 smaller locations (total reduction 57.5 
hours/week) - reduced branch hours at 6 branches to 7 hours/day, which can be staffed 
in a single full-time shift.  This will spread the impact across neighbourhoods rather than 
concentrating the service reduction in one area. In addition, delay implementation of 
increasing hours to full day on Sundays at one of the four branches where this had not 
yet been implemented due to the COVID-19 pandemic (2020 investment funding) – this 
branch is currently open 1-5pm. 
   

• 4.0% Scenario - if Council decides to approve a property tax increase of less than 5%, 
additional reductions to open hours will be required.  To meet a 4% tax scenario, the 
reductions under the 5% scenario will be required (61.5 hours per week total), along with 
additional reductions of open hours by another 50-60 hours/week, through a combination 
of closing a small branch, and either closing Central Library one evening per week, or 
closing additional Mondays at 7-day branches, or reducing branch evening hours. 
 

• 3.0% Scenario - a 3% tax scenario would require even further cuts to services that are 
already being negatively impacted. It requires a reduction to open hours by 
approximately 100-120 hours/week (230,000+ public visits & 19 FTE affected).  This 
would be achieved by reducing hours across many locations and/or the closure of two 
small branch libraries. 
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Questions from Councillor Swanson  
 
11. Staff will come up with some recommendations regarding the decriminalizing 

poverty motion but that might not happen until next year.  Is there a way to get 
money in the budget to implement these recommendations without waiting till 2023? 
 
Council has a contingency allocation it could use to fund priorities arising mid-year or 
Council could decide to earmark some funding for allocation in anticipation of 
recommendations. 
 
As per the November 4th “Decriminalizing Poverty and Prioritizing Community-Led Safety 
Initiatives" (RTS 14410)” memo sent to Council, staff are proceeding as Action While 
Planning steps with initial exploration related to diversion of calls and also interactions with 
people experiencing homelessness or inadequate housing when cleaning the public realm. 
While there is no current 2022 funding request in for these exploration discussions, it is 
possible some costs may arise and staff will need to consider that at the time. 
 

12. How can we ensure that the $500K for implementation of the upcoming SRO vacancy 
control report is included in the budget?  
 
The implementation of SRO vacancy control is not currently included in the 5% budget 
scenario and has been submitted as one of the options for Council to consider adding to 
2022 Draft budget 5% scenario. Council could choose to allocate some of the available 
funding to support this initiative or other service reductions equivalent to $500K would need 
to be found from within the balanced 2022 Budget. 

 
Questions from Councillor Boyle  
 
13. On Sheet 8, line 16, related to UNDRIP, it says that this motion is included in the 2022 

Budget 5% scenario. But on Sheet 1, under Increase Focus on Equity and Critical 
Social Issues it lists $200,000 not included in the 5% scenario related to UNDRIP. Is 
there some portion of UNDRIP that is a new investment within the 5%? Or is it 
referring to current staff being maintained to work on UNDRIP within the 5%? Just 
want to get a sense of what is already funded and what is still needed. 

 
Funding for an additional internal resource to both assist in the implementation of the UN 
Declaration on the Rights of Indigenous Peoples and to meet the demand's of the City's 
evolving Indigenous-relations work is not included in the 2022 Budget. Council can choose 
to allocate the available funding towards UNDRIP.    
 
On Sheet 8, line 19, the implementation of the Council’s motion to establish an advisory 
committee (Task Force on Implementing UNDRIP in the City of Vancouver) is included the 
5% scenario.   
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14. On Sheet 1, under Increase Focus on Equity and Critical Social Issues, there is 
$300,000 listed to enable implementation of early start actions on the MMIWG / RWR 
Report. Do we have an idea of what those early actions are? Are they connected to 
the ask from community groups related to the Decriminalizing Poverty motion 
around a Diversion of Calls pilot? 
  
Early actions include funding to Moccasin Mafia, a grassroots group of Indigenous Elders 
and women who do outreach in the DTES and other neighbourhoods to connect with 
Indigenous women, provide food, and connect to housing, services and supports, including 
those related to safety. This is not connected to the Decriminalizing Poverty motion around 
the diversion of calls pilot.  
 
 

15. On Sheet 1, under Increase Focus on Equity and Critical Social Issues, the $200,000 
listed related to the Water as a Human Right motion lists resources to contribute the 
a washroom strategy. Are there any other resources currently focused on a water 
strategy? Or is this funding what would make that strategy happen or not happen? 

 
This funding is to do the work needed to create the Water as a Human Right strategy, 
which will include washrooms.  Funding will go towards staffing and/or consultancies & 
engagement costs.  
  
 

16. On Sheet 1, under Core Business, there is $500,000 listened to retain and maintain 
the 36 new plazas and parklets. If this isn’t funded, what happens to those public 
spaces? Do they get removed? Is there a way to half fund this? 
 
Some number of these new public spaces created in 2020/2021 would need to be removed 
if we don’t have ongoing operating funds to cover basic micro-cleaning and maintenance.  
 
$500,000 covers the basic City costs for all of these new public spaces – equating to 
$10,000 - $15,000 per space for a year. If we received $250,000, we would need to 
consider a combination of removing some spaces and/or lowering levels of the basic 
services the City offers.  Further, we would want to consider the lowered maintenance 
levels when planning for any potential minor upgrades of materials within these new public 
spaces.  
 
We already heavily rely on our steward partners a great deal for daily management of these 
spaces, but some may be willing to take on additional duties for the overall benefit of 
having a public outdoor space.  This could be more of an impactful ask to the social service 
parklet partners. 
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17. On Sheet 1, under Core Business, is $400,000 listed for improving and maintaining 
Slow Streets. My understanding from conversation with Engineering is that we might 
be able to do this as a one-time expense to be maintaining the temporary barriers 
while transitioning many of them into low-intervention permanent infrastructure. 
Could we get more info from engineering on whether that cost ($400k) would remain 
the same, but just be one-time instead of ongoing? 
 
The identified $400,000 for the slow streets program in 2022 is expected to be a one-time 
cost to maintain the existing network while implementing a revised ‘long-term’ slow street 
network. It is anticipated that this network would still require some ongoing maintenance, 
but significantly less. 
 
More details on the Slow Street program: 
Based on ongoing public support for the program and concerns with the potential for 
removals, staff expect to maintain the current network of slow streets through the winter as 
an unfunded program. This is being presented to council as part of the 2022 operating 
budget. If operating funds are not secured for next year, Engineering would likely seek to 
wind down the slow streets program so as to eliminate the ongoing expenditure for 
maintenance. It would not be advisable to forgo or substantially reduce maintenance as this 
would create potential safety issues with misplaced barriers, and cleanliness issues due to 
graffiti and damage to barriers. Maintenance costs to monitor, replace, clean and reset 
barriers are currently about $25,000 to $30,000 per month. 
 
Other maintenance models like community stewardship of barriers have been considered 
as an interim solution, however there are challenges with coordination across the large 
network of slow streets, staff resources required to develop and manage the network of 
stewards, and safety considerations that would result from asking residents to manage 
equipment in the street.  
Staff are exploring a number of options to capture the benefits of the Slow Streets program 
in the long term while reducing ongoing maintenance costs (for example, by using concrete 
barriers). Staff will provide an update on the plans for the future of Slow Streets as part of a 
Council update in Q1 2022. 

 
 
Questions from Councillor Hardwick  

 
18. Does Sheet 6 include the items detailed in Sheet 2?  

Yes, Sheet 6: 2022 Draft budget table includes all initiatives shown on Sheet 2. Sheet 2 
highlights reductions and increases in revenues and expenditures included in 5% scenario. 
 

19. On Does Sheet 6 include the unallocated $5.5 million?   
 

 Yes, Sheet 6 – 2022 Draft budget table includes $5.5 million that is available for council to: 
a) Address core service gaps by filling outstanding vacancies and adding back savings 

shown in "Sheet 2 - Included in 5%" 
b) Use to fund additional council priority initiatives and new council motions included in 

"Sheet 1: 2022 Prioritized list of initiatives - not included in the 5% base scenario” 
c) Use to reduce the tax increase in 2022 from 5% to 4.4% (primarily one time) 
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d) Transfer to stabilization reserve 
e) Transfer to capital to support infrastructure renewal 
f) Or a combination of the above 

 
20. If Council chooses not to allocate the $5.5 million (or any portion of it), that amount 

can be used to further reduce the tax increase, consider additional items from Sheet 
1, or add other items to the budget?  
 
Please see response above. 

 
21. If Council decides NOT to fund some or all of the items in Sheet 2, the associated 

funding can be added to the $5.5 million of currently unallocated funding?  
 

  Council can choose to reallocate funding from initiatives included in the Draft 2022 Budget.  
  “Sheet 2: Expenditure budget (reductions)/ increases and revenue budget reductions/ 

(increases) included in 5% scenario” highlights savings/deferrals and increases to the Draft 
budget. A large proportion of initiatives shown on sheet 2 are savings and deferrals 
required to balance the budget with a 5% property tax increase. A small number of 
initiatives are additions to the 2022 budget which are direct costs for revenues, regulatory 
investments etc.  

 
22. Does Sheet 6 make provision for the potential costs of an adverse decision on the 

VPD’s appeal to the Police Commissioner?  If not, how will these costs be accounted 
for and what will be their tax impact?  

The impact VPD’s budget appeal is not included in the 2022 Draft budget. If approved, the 
budget impact would equate to $5.6 million or 0.62% additional property tax increase above 
the 5%.  If the $5.6 million were to be approved, the Vancouver Police Department 
expenditures budget would increase by $11.9 million or 3.5% over 2021 budget. 
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MEMO #2 Responses to Questions – November 15th: 

Questions from Councillor Hardwick: 
 
1. What is the status of insurance reserve and liability review? 

 
The insurance reserve for the liability is projected to have an ending balance of 
approximately $18M by end of 2021. 
Based on an actuarial review conducted last year, considering the city’s historic experience, 
it was recommended that the City keeps the reserve at minimum $15M, contingent on 
material changes to the risk profile. 
This reserve is funded by allocations from city departments to fund insurance premiums and 
liabilities. These allocations have been held at historical levels for the past several years and 
are below the annual amount needed to fully fund the insurance premiums and costs thus 
drawing down on this reserve each year. We anticipate the $3M above the minimum reserve 
level will be drawn down within 2 years, at which point allocations to departments will need 
to be increased, which will be a budget pressure on departments at that time. 
 

Questions from Councillor Swanson: 
 
2. Could we get the $500,000 for SRO vacancy control implementation out of the EHT? 

 
The vacancy control program would not be funded by EHT.  The use of EHT funds is 
outlined in the Vancouver Charter which states that the city may use monies raised from a 
vacancy tax only for the purposes of ‘initiatives’ respecting affordable housing and for the 
administration and collection of the vacancy tax.  An initiative would include projects that 
have specific objectives with measurable outputs and a definitive time horizon to deliver the 
objectives.  The best example of EHT funding initiatives are one-time funding and/or capital 
where it creates new housing unit. The EHT revenue is not a predictable and permanent 
revenue source as the main objective of the EHT is to improve vacancy rates to healthier 
levels of (3-5%) from the average observed levels of 1% (temporary 2% during COVID lock-
down) and the EHT would diminish as it achieves its objective.  As such, aside from EHT 
funding for administration and collection of the vacancy tax, as outlined specifically in the 
Vancouver Charter, ongoing costs should be funded by other ongoing revenue sources.   
 
The costs of the SRO vacancy program will be ongoing and not a one time initiative, and 
therefore, it would be funded by a regular ongoing funding source and not EHT.  We do use 
EHT for one time implementation costs of programs where appropriate - in this case the one 
time costs are very minor (~$3k) relative to the ongoing program costs of $497k. 
 
Currently, the available EHT funds are fully allocated (contingent on budget approval) to 
projects that support these EHT funding criteria. 
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Questions from Councillor Carr: 
 

 
3. What are the equivalent tax increases (beyond 5%) of $600,000 (VFRS restoring core 

business vacancies) and of $3.3M (VFRS growth plan-2021 operational review)?  
 
The equivalent tax increase for restoring core business vacancies will be 0.1% and for 
VFRS growth plan – 2021 operations review will be 0.4%. 1% property tax increase is 
equivalent to $9 million.  
 

4. Office of the AG: What is the base budget/staffing levels? What exactly is the $1.2M to 
be used for? If it’s partly start-up work - could some of that work be done with one-
year contracts to set up the office? 
 
The $1.2 million increase to the Auditor General’s budget was provided as a placeholder 
pending presentation of his budget to the Auditor General Committee.  As called for under 
the Auditor General Bylaw, the Auditor General’s budget is considered separately from the 
City’s budget.  The Auditor General will provide a presentation on the proposed 2022 budget 
for the Office of the Auditor General on Nov. 26th to the Auditor General Committee.   That 
presentation will confirm the budget amount being requested and the uses of funds, both for 
one-time start up and ongoing costs.   The budget recommendation of the Auditor General 
Committee will then be forwarded to Council for Council’s consideration as part of the draft 
2022 budget.   Any specific questions should be sent to the Chair of the Auditor General 
Committee.    

 
5. Library Fine-Free – Can we do fine-free for one-time again? What was the 2021 cost?  

 
Undertaking an annual fine forgiveness campaign is not recommended given the heavy 
demand on resources combined with the short-lived benefits of a time limited event. 
 
Even though we saw strong participation in the two-week event (22k patrons had debt 
forgiven, totally $505k), there are still approximately 50k patrons who continue to be blocked 
from using the library due to outstanding charges.  While many patrons benefited from 
having their accounts cleared, a one-time event does not address the systemic barriers that 
fines create.  As soon as the event is over, many patrons are faced with new debt 
accruing.  This prospect prevents many from returning to the library on a regular basis.  
Developing and implementing the two-week campaign required significant resources and 
effort from VPL staff.  The 2021 campaign cost approximately $102k (staff time of $42k, and 
hard costs for marketing and promotion of $60k).  An annual campaign is expected to cost 
at least $75k.  This would be better applied to offsetting the fines through a permanent fine 
free model.  

 
Going permanently fine free would also enable VPL to eliminate credit card processing at all 
self-service checkout stations system wide, saving technology costs of over $100k every two 
to three years. 
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6. ACCS Council Motion MMIWG/RWR – Can we do one-time specifically for early quick 
start actions, noted as one of the deliverables?  
 
ACCS has included this request in the +5% prioritised list of initiatives for council 
consideration to support two quick start items in advance of the final report out to Council, 
currently scheduled for June 2022. We are currently recommending one-time funding for 
2022, anticipating that the final report back will likely see some recommendations that 
require multi-year funding. A memo describing the quick starts should be received by 
Council by the end of this week. 
 

7. Park Board Park Rangers and Supplies – Can we do one-time for supplies? Is it 
possible to either do 16 rangers for 1 year or 8 for 2 years?  
 
Supplies for park rangers is considered one time and is $0.1 million of the $1.0 million 
request for 2022.  The total $1.8 million request for funding is phased over 2 years with $1.0 
m in 2022 and the remaining $0.8m to be requested in 2023.  The plan is to hire 8 regular 
full time rangers in 2022 and the remaining 8 in 2023.  Given these staff are regular full time, 
ongoing funding is required.  
 
 

8. City Clerk 19 month TFT assistant to Council Committees – Is this necessitated by 
some Clerking Staff moving to election duty?  
 
No, this initiative is not related to staff moving to election duty.  
Additional funding is required to staff this position due to a temporary staff accommodation 
as per CUPE 15 collective agreement. 

 
 
9. Core Business – FRS Financial Reporting – this seems to be required by PSAB and 

thus seems essential, so why is it not included in the 5% base?  
 
This would be a new position for 2022. The 5% base budget does not include any net new 
additions over 2021 and these were instead included on the +5% prioritisation list for council 
consideration. If this position is not approved, the department would need to backfill this 
critical work through reassignment of existing resources which would in-turn create 
pressures and risks in other areas of financial reporting.     
 

10. Re: PDS Housing Policy FTE position for 2 years:  Could this be a one-time (2022) 
position in order to achieve data, metrics, refreshing of Housing Vancouver plan pre-
election?  
 
These two positions are existing RFT positions that were transferred to PDS without a 
funding source. We are not asking for additional (new) positions, but rather for a source of 
funds to maintain current staffing levels. Funding the positions for a short period of time to 
undertake specific work items does not address this issue.  
 
The loss of these positions from the Housing Policy and Regulation Division would have 
significant impacts on our ability to deliver on our core functions, most notably research, 
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data collection, monitoring and reporting functions that are key to the success of any 
housing policy group.  
 
If one time funding would be approved for this initiative, it would address the issue for 2022 
only. However, ongoing funding will be required for 2023.  

 
11. Have we had discussions with Vancouver Coastal Health providing specific funding 

for the VFRS permanent overdose outreach captain? If so, what is their response? If 
not, can we ask?  
 
We have not had any discussion with Vancouver Coastal Health. Overdose Response Team 
is already a joint approach with City funds for one staff and Vancouver Coastal Health fund 
for their one staff. The Overdose Captain position was the Mayor’s initiative and was added 
to 2021 budget at the very last stage. Coastal Health’s Overdose Outreach Team has 
matched VFRS’ ability to staff this team, and will allocate resources as needed if VFRS can 
increase its commitment. 
 

12. Engineering PW/Neighbourhood Transportation – can we do this one-time, focusing 
on improvements in priority/targeted neighbourhoods – almost like a pilot?  
 
The funding for the Neighborhood Traffic Management program is intended as a pilot on the 
Adanac overpass and the surrounding area, as well as Strathcona, with a focus on the rail 
crossing. In early 2022, Transportation will present to Council a strategy that addresses the 
longer term. Funding could be one-time but will require more funding in 2023 if the 
neighbourhood transportation initiative is to continue. 

 
 

13. Engineering asked for $150,000 ongoing for Film and Special Events. Are these 
increasing? What is the need beyond what staff have been doing?  
 
In 2021, the staffing was decreased from usual levels, due to public heath restrictions. In the 
2022 budget, majority of the funding, $1.9 million has been reinstated and this additional 
amount would restore it to pre-covid levels. This amount is needed with the projected 
comeback of events in 2022, and will restore funding and staffing to the levels that were in 
place in pre-Covid, before the public health restrictions were imposed. 
 

14. Engineering Enhanced Street Cleaning – Can we do one-time, especially focused on 
DTES grants and the feces pilot?  
 
Yes, this can be one-time, as it was in 2021, but current levels of cleaning are predicated on 
one-time funding, and will require funding again in 2023, should the need to maintain current 
levels continue past the one-time funding timeline. 
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15. Re: Engineering Utilities Superintendent Landfill/Transfer Stations: Is this a new 

fulltime permanent union position, or is it replacing currently unionized staff in acting 
positions? Can this be a one-time (2022) position?  
 
The positions are new exempt position to replace currently unionized staff in acting 
positions. These positions address unionized staff acting in superintendent roles, and the 
funding would be ongoing. 
Due to current shortfall of supervisory roles, the Landfill and Transfer Station operating 
budget is seeing an increase in overtime done by other staff to provide management and 
supervisory support at Vancouver Landfill and Transfer Station in order to maintain current 
level of operations and service levels. The salary for these 2 positions ($240K) will be offset 
by the reduction in overtime required ($100K) resulting in the net budget request of $140K. 
The budget request will be funded through User Fees (Tipping Fee revenues) out of which 
50% will be recovered through Metro Vancouver as per the revenue and cost sharing 
agreement 
 

16. Re: Vancouver Plan - Sheet 2: Expenditure budget (reductions/increases) included in 
5% scenario notes a $2.8 million 2022 budget for the Vancouver Plan, but in the notes 
state that 2021 YTD expenditures are $2M out of a $4.1M budget, with of number of 
engagement items panned for the fall and a projection to spend the remaining budget 
by year-end. I note also that the planned December engagement has been delayed to 
Spring, 2022. Will that delay result in excess budget for 2021 and, given that, as well 
as the expectation of a Spring, 2022 final plan report to Council, create an opportunity 
to reduce the $2.8M budget for 2022. If so, reasonably by how much?  
 
Staff are not aware of a delay in engagement (Dec 2021 – spring 2022) as noted above:  
• The 2021 YTD expenditures of $2M as of August, before the Fall Engagement 

expenditures were incurred.  
• Vancouver Plan’s Fall Engagement launched October 25 and will run until November 25 

and the remaining 2021 budget will be allocated to support this, along with technical 
analysis and staffing. The fall engagement has included extensive on-line and in-person 
events and media and all budget is anticipated to be spent. 

• The 2022 budget request of $2.8 million will support delivery of a draft plan in March, 
spring engagement, final plan in mid-2022 followed by early implementation scoping in 
the last quarter.  

• The technical work and spring engagement to support the Draft Plan along with staffing 
are included in the $2.8 million request, which has already been trimmed significantly 
from our original budget. 

• Along with the deliverables of the proposed Vancouver Plan (mid 2022) and scope of the 
implementation framework in late 2022, the budget request of $2.8 million is considered 
lean to deliver the four deliverables in 2022.  
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17. What impact does the failure of the recent Council vote on the Climate Emergency 
Parking Plan have on the budget and planned activities for CEAP in 2022?  The 
parking plan report estimated it would have generated c. $20M/year). Are we making 
up for that loss in other ways?  
 
In 2022, CEPP was anticipated to generate 6.4M to 9.6M in net revenue. 
 
An example bundle of projects that could have been completed with this revenue in 2022 is 
(these amounts are approximate and can be scalable based on available funding): 
 

Install 5 – 10 new pedestrian signals to provide safer crossing opportunities that will 
encourage walking 

Install 5-10 fast charging stations that provide fast and easy public charging opportunities 
for hybrid and electric vehicles 

Install 100 – 150 Level II charging stations with an emphasis on rental buildings 

Infill 50-100 missing curb ramps to improve accessibility and the walking experience for all 

 
Revenue collected in 2022 could also have been set aside to fund other projects in later 
years that may require more planning and lead time such as implementing special priority 
lanes for buses, improving infrastructure for walking and cycling, planting trees in 
underserved neighbourhoods, and improving pedestrian and cycling connections to rapid 
transit stations. 
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MEMO #3 Responses to Questions – November 18th: 

Questions from the November 2nd Meeting: 
 
1. In regards to Community Policing Centres (CPC), how much funding is related to 

rent? Of the $250k not included in the 5%, what does that mean for Community 
Policing Centres (CPC) offices? 

 
There are 11 CPCs of which nine are independent not-for-profit organizations and two are 
managed directly by the VPD. Depending on the location of the CPC, rent can equate to 
approximately 50% of the total CPC funding received.  
 
The nine not-for-profit CPC’s receive an annual amount of $172,947 and the two VPD 
managed CPCs receive $113,636. 
 
In order to continue to provide the necessary service levels, and pay their employees a 
living wage, since the CoV is a living wage employer, each CPC must raise extra money 
through fundraising and various grant applications.  However, COVID has significantly 
impacted fundraising efforts and their annual funding has been further exacerbated.   

 
 

2. Engineering and Parks pay police for their work on Street sweeps and in parks (with 
people who are homeless).  Can we find out how much is spent on each of these by 
the city?  

 
From 2019 – 2021, the VPD incurred approximately $970,000 of overtime costs to ensure 
public safety at various en/decampments, assist park rangers, and as requested by City 
Engineering, accompany their staff when cleaning the streets. Of the total overtime cost 
incurred over three years, the City funded a total of $590,000 and the remaining amount of 
$378,000 was unfunded overtime costs and had to be managed within VPD existing 
budgets.  
 
In addition to the incremental costs listed above, the VPD re-directed on-duty staff to ensure 
public safety and the approximate amount is $515,000. Re-directing on-duty staff to these 
locations meant that other areas within Vancouver did not have police presence or did not 
respond to lower priority calls for service.  

 
3. Address all the possibilities of funding strategies for childcare that will incorporate 

the various motions from last years in one report. 
 
ACCS will be bringing forward a Childcare Strategy in 2022 that consolidates the two 
existing Council motions and brings forward recommendations for actions to address the 
childcare gap, including recommendations for approaches to City financial support, senior 
government partnerships, and incentives for the development of childcare. Strategy is 
planned to be presented to Council in Q2 of 2022. 
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4. A. Follow up on service delivery for front lines, there was request for FTEs and policy 
work - how can we accomplish this without the financial challenges - how can it be 
embedded with the existing staff?  
 
With regard to the Nighttime Economy Strategy, ACCS staff are working beyond capacity at 
the moment and so asking staff to take on the development of a new strategy without 
additional staff resources would require clear Council direction on what they should stop 
working on to enable that new focus. Additionally, ACCS does not have unallocated strategy 
development funds to support community engagement, research, etc. and so would require 
additional funds to conduct these activities to support the development of a new strategy. 
Not noted at the public Council meeting, is staff advise against initiating the nighttime 
economy strategy at this time – the sectors are still adjusting to COVID and this strategy 
should nest within a larger economy strategy. 
 
 
B. What are the VEC items under the Council priority to protect and build a resilient 
local economy? 
 
The following is to provide background information relevant to VEC-related questions raised 
by Mayor and Council at the November 2, 2021 council meeting on the City of Vancouver’s 
2022 Budget. These questions relate to the VEC items under the Council priority to protect 
and build a resilient local economy presented as outlined in the additional supporting 
document, sheet 1.   
 

Executive Summary  
For the last six years, COV has provided core funding to VEC of $3.1m per annum, without 
any inflationary increase. In 2020-2021, VEC significantly reduced expenditures and the 
team size to be able to operate within the same core budget for 2022. This included 
accommodating cost inflation, cost reductions in non-core costs, fair salary adjustments in 
line with COV, a significantly reduced lease, a 25% reduction in full time equivalent 
employees, and the establishment of a capital replacement and business contingency 
reserve.  
 

VEC acknowledges COV’s significant funding challenges. The table below outlines where 
VEC can progress some of this work in the event that additional COV funding is not 
secured. VEC significantly values all of these priorities and are committed to progressing 
those we can, as part of our core funding or alternative funding sources. However, VEC will 
be constrained, as COV funding and both COV and VEC staff capacity is essential to 
progress them in a meaningful way. 
 
 
 
 
 
 
 
 

 



Protect and Build a Resilient Local Economy: 
Initiative Name Total$ VEC 2022 focus within current core budget 
Vancouver Economy $100k VEC would begin with defining a 3-5 year vision for 
Strategy 2030 (Year VEC with specific VEC corporate metrics and 
1 costs) progressive economic metrics for the City of 

Vancouver. 
This would include engagement with key 
stakeholder groups. 
The full Economic strategy could then follow in 
2023. 
Note the current Vancouver Economy Strategy was 
published in 2011 

Circular Economy $150k VEC will continue to progress the following 
Strategy (Year 1 initiatives in-lieu of a comprehensive circular 
costs) economy strategy: 

1. business incubator for circular economy ventures. 
2. Greater Vancouver Circular Economy Network convening 

series and establishing a Community of Practice, 
3. Circular Economy of Food Study, 
4. Circular Food Innovation Lab, 
5. supporting the Green Industrial Innovation District, 
6. advising the Just Circular Recovery and Transition 

program. and 
7. participation in the Canadian Circular Cities and Regions 

program. 
Night Time $300k N/A - On-hold unless funding for additional COV 
Economy Strategy and VEC resources and stakeholder engagement is 
(Year 1 costs) available 

Note that VEC seeks and secures non-COV funding , enters into partnerships, and secures 
additional staffing through student and intern programs, all with the focus to be able to 
deliver more. Note core operating costs for VEC are rarely eligible from these alternative 
fundings sources. 

5. Confirm the date when Auditor General will be presenting to Council for approval of 
their budget. 

The Auditor General will provide a presentation on the proposed 2022 budget for the Office 
of the Auditor General on Nov. 26th to the Auditor General Committee. The budget 
recommendation of the Auditor General Committee will then be forwarded to Council for 
Council 's consideration as part of the draft 2022 budget. 
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6. Report on core vacancies for firefighters and how does that compare to the Dark 
Horse review? Provide information on the 5-year growth plan of staff before COVID. 
(Revised response from Memo #1) 

The Dark Horse growth plan originally approved included an increase of 122 positions over 
five years (2019-2023). 100 of these positions were to be frontline suppression fire fighters. 
As a result , of financial challenges due to COVID and Council's direction to limit property 
taxes above 5%, the first three years of the growth plan have included funding for 40 
positions. The proposed 5% budget scenario further reduces the growth plan additions to 35 
positions that are fully funded. 

VFRS Growth Plan 2019 2020 2021 2022 2023 Total 
Oriainal proposed Darkhorse 22 27 24 27 22 122 
Council approved and deferred 2019 7 35 30 28 22 122 
Council approved and deferred 2020 5 35 o 60 22 122 
Proposed 2022 budget 5% 5 30 o o 87 122 

Councillor Swanson's questions 

7. What is the vacancy tax reserve and how much is in it, and what is it reserved for? 

The Vacancy tax reserve is also known as Empty Homes Tax (EHT) reserve. Use of EHT 
funds is outlined in the Vancouver Charter which states that the city may use monies raised 
from a vacancy tax only for the purposes of 'initiatives' respecting affordable housing and for 
the administration and collection of the vacancy tax. 

An initiative would include projects that have specific objectives with measurable outputs 
and a definitive time horizon to deliver the objectives. The best example of EHT funding 
initiatives are one-time funding and/or capital where it creates new housing unit. The EHT 
revenue is not a predictable and permanent revenue source as the main objective of the 
EHT is to improve rental vacancy rates to healthier levels of (3-5%) from the average 
observed levels of 1 % (temporary 2% during COVID lock-down) and the EHT would 
diminish as it achieves its objective . As such, aside from EHT funding for administration and 
collection of the vacancy tax, as outlined specifically in the Vancouver Charter, ongoing 
costs must be funded by other ongoing revenue sources. 

The revenue collected from EHT since inception was $106 million, and $80 million has been 
spent or fully committed to support CHIP Grants, property and land acquisition and a variety 
of programs and initiatives supporting maintenance and/or access of affordable housing. 
Additional $26 mill ion was collected since the last budget cycle and staff has put forward a 
full allocation of $26 million in the upcoming budget (operating and capital) proposal and if 
approved by Council , will fully commit all EHT revenue dollars collected so far. 

Council will be receiving the annual EHT report shortly with details on the allocation of the 
revenue collected in 2021. 
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8. Could we give $s for Community Policing Centres (CPC’s) directly to the centres and 
not have it flow through the police? 
 
City staff and the Vancouver Police Department (VPD) worked together to determine the 
best avenue for the CPCs to receive funding. A flow-though in the VPD’s budget would 
ensure guaranteed funding for each of the CPCs. Otherwise, each CPC would need to apply 
for a grant on an annual basis, and funding would not be guaranteed.   
 
It was agreed that it would be a flow through in the VPD’s budget to provide sustainable 
operational funding for CPCs who partnered with the VPD to improve community livability 
and security for our citizens. The VPD would oversee it as part of a service level 
expectations from each of the CPCs.  
 
On March 3, 2005 (RTS 4813), an agreement between the Vancouver Police Board, City of 
Vancouver, and CPC Societies that merges services and indemnity into one was entered 
into (Community Policing Centre Operations and Indemnity Agreement). In general, the 
agreement encompasses funding; universal requirements for operation; core activities; 
Neighbourhood Police Officer assignment; security and training of staff; performance 
reviews; indemnification; termination clauses and notices; and, general information 
regarding operations and financial accountability. 
 
To change the current flow of funds, the VPD would require another city department to 
determine the appropriate funding mechanism.  
 
Further history of the CPCs operations can be found in the link below and the attached pdf.  
Community Policing Initiatives and Funding - January 11, 2005 (vancouver.ca) 

 
 
9. What is the $1.5 million for tiny houses for?  Is it just another report or would it 

actually result in some tiny houses being set up?  
 
Staff will be sharing a memo with Council shortly on next steps to create a tiny shelter pilot. 
 
 

10. What is the $300K for the MMIWG and RWR reports for?  Would it actually implement 
anything or just another report? 
 
Early actions include funding to Moccasin Mafia, a grassroots group of Indigenous Elders 
and women who do outreach in the DTES and other neighbourhoods to connect with 
Indigenous women, provide food, and connect to housing, services and supports, including 
those related to safety.  
 
(Please see Memo #1 Question 14 for additional information)  
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11. Motion - That the City of Vancouver reassign a dedicated full-time planning 
position to focus on older adults across city departments and liaise with 
external agencies.  
Could staff say whether its likely that a staff person could be reassigned as is asked 
for in this motion from the seniors committee?  And if so, what the reassigned staff 
person would not be doing cause they would be doing senior stuff? 
 
Should Council direct staff to re-assign a planner to take on this work, other priority work that 
Council has directed or is important to Council would need to stop. This could result in a 
reduction in work on the urban health issues such as drug policy, poverty reduction, sex 
worker safety initiatives, community economic development efforts (e.g., street vending), or 
significantly reduce our ability to administer social grants. Staff requests Council to either 
provide direction as to what work should stop in order to take on the work described or 
assign funds to support the creation of a new position. 
 
 

12. In regards to Vancouver Plan $2.8M for development of the plan and implementation, 
what does that look like? Provide specific details on the Vancouver plan. 

 
The 2021 base budget for Vancouver Plan was $0.8M. The 2022 incremental budget 
included in the 5% scenario to deliver Vancouver Plan is $2.8M, for a total of $3.6M in 2022.  
 
The majority of the incremental $2.8M Budget is for staffing (61%), Partnerships (MST & 
MVEAC (7%)), Consultation and Communications (23%), Consulting and Technical analysis 
(9%).  
 
Of the total $3.6M budget for 2022, $3.0M is for delivery of the plan and $0.6M is for 
preliminary implementation. 

 

The $3.6M budget for 2022 is required for the following major deliverables: 
 

1. Draft Plan (Report Reference to Council): March  
a. Draft city-wide Land Use Plan reflecting feedback from the public during the Fall 

2021 engagement 
b. Supporting directions and policies as heard from the public during the Fall 2021 

public engagement 
c. Technical analysis by consultants (e.g. growth projections) to support directions and 

policies  
  

2. Spring Public Engagement on Draft Plan: March – April 
a. Robust engagement with First Nations, broad public, stakeholders and other 

governments on Draft Plan – in person and virtual 
b. Marketing campaign to support public engagement activities 
c. Consultant to help deliver the engagement activities 
  

3. Vancouver Plan delivered to Council for consideration – June/ July 
a. High level Land Use Plan reflecting feedback from the Spring 2022 public 

engagement 
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b. Comprehensive set of policies refined from the Spring 2022 public engagement 
c. Broad Implementation Framework with recommendations for the Implementation 

Strategy Phase for Vancouver Plan 
  

4. Implementation Timeline and Strategy : July – Dec  
a. Equity Strategy for Land Use Planning and Decision Making 
b. Land Use Plan Implementation Strategy 

i. Framework for new area planning, updating plans, streamlining policy plans 
c. Public Investment Strategy 
d. Metrics and Monitoring Strategy 

 
Additional funding required for the implementation, for example to advance area and 
infrastructure plans and bylaws for affordable housing, will be requested as part of the 2023 
Budget Process.     
 
 

13. What is the $423K for technology services?  Is this part of trying to make permitting 
more efficient and how does it relate to the $1M set aside for this? 
 
The $423K investment request is for technical consultancy and is expected to deliver a 
detailed assessment of how PDS can best leverage the appropriate City’s technology 
platforms (e.g. POSSE,ESRI etc.). This includes an assessment of PDS’ data needs; 
corporate requirements/expectations, a best practice review, a review of current policy/data 
management procedures and processes and a clear understanding of what’s needed to 
bring the usage of the City’s technology platforms by the PDS department up to standard 
and in-line with other comparable cities, an implementation timeline and a high level cost to 
implement sufficient to inform a future budget request. Included is a resource request to 
project manage this consultancy and ensure timely delivery of COV inputs. This request is 
not related to the $1.0M approved for the permitting task force.  

 
With respect to the $1M in funding for Permit and Licensing Modernization, the proposed 
spend plan will focus on the following areas: temporary resource support, enhanced 
customer facing digital service experiences and digital foundation work. Expected outcomes 
or accomplishments expected from these spends include: 

 
1. Continued ability to deliver on prioritized Task Force opportunities 
2. Continued improvement of customer inquiry response and update times 
3. Introduction of new digital service offerings (areas under assessment include: online 

application for new business licenses, multi party digital collaboration of electronic 
plans (ePlan enhancement), use of pre-approved artefacts to simplify related 
permitting processes) 

4. Design and initial iterations of the Digital Transformation program’s foundational 
digital architecture (supports IDDA related work) 
 

The City has also received $500K in funding for its proposal of an Interactive Digital 
Development Application (IDDA) journey. IDDA will bring together digital regulations, 
business rules and conditions with existing geo-spatial data and digital journeys to provide 
timely, accurate, predictable and consistent experiences for customers and staff. 
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Councillor Boyle’s questions  
 
14. Sheet 2 lists a number of vacancy savings from Park Board (including $459,000 

focused on cleanliness and safety in speciality and neighbourhood parks) – wouldn’t 
it make more sense to reinstate these vacancies before adding new funds to Park 
Board? 

 
The 2022 budget process came with some difficult trade-offs within the Park Board 
Budget. All departments are required to hold vacancies in order to balance the Citywide 
budget (Park Board $1.1M).  Staff recommend Council add these vacancy savings back to 
the base budget as a first priority. In addition, Park Board has some high priority requests in 
critical areas that need to be raised and considered as part of the 2022 budget and have 
been included in the +5% list (e.g. Park Rangers).  
 

15. On Sheet 1, under Core Business, why is the Britannia Youth Worker position listed 
here? It seems like such a small amount. Is it just that there was a vacancy and so it 
was an easier position to leave un-filled? Or is there other context here we should 
know? This seems like a worthwhile position, and relevant to our equity and 
Reconciliation work.  

 

In the 2022 Draft budget 5% scenario, Britannia will continue to hold core vacancies by 
leaving the youth worker position unfilled ($0.05M) and phasing down of the ‘ambassador’ 
program ($0.3M). The service implication of leaving the youth work position unfilled is the 
lower engagement in one of Vancouver’s poorest neighbourhood with highest proportion of 
Indigenous and vulnerable youth and relevant to our high priority work on equity and 
reconciliation. 
 

16. On Sheet 1, under Core Business, the $672,088 listed for Enhanced Street Cleaning is 
a very specific number. Could staff outline what we have spent on street cleaning 
over the past few years (has the total been going up), and what is proposed within the 
5% scenario already? (On Sheet 2 it looks like there is $150,000 for micro-cleaning 
grants in the 5%.) And is there an option to do this as a one-time expense, or to 
partially fund this line item?  
 
In the 5% scenario, the city is proposing a $11.6 M budget in 2022 for Street Cleaning which 
is slightly higher than the 2021 budget of $11.3 M as a result of increase in fixed costs to 
manage Street Cleaning operations. The $0.1M in micro-cleaning grants is also included in 
the 5% scenario.  
 
The current 2021 service level for street cleaning reflects this $0.67 M in temporary funding. 
The 2022 budget does not include the continuation of the one-time Street Cleaning 
investment of $672,088 approved by Council in December 2020.  
 
The expiration of this one-time funding will lead to a reduction in the City’s current service 
levels, which were expanded to address ongoing encampment, transient and homelessness 
related challenges in the downtown core, downtown Eastside, Chinatown and the 
surrounding BIAs.  Funds were used to provide additional support in a number of service 
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areas including flushing, street sweeping, litter collection, abandoned waste pick up and 
clean up in hotspots around the downtown and surrounding areas.  

 
If council considers to fund the one-time Street Cleaning investment of $0.67M in the 2022 
budget, the City’s will be able to maintain the current service levels associated with 
encampments, transients and homeless impacts; which otherwise would have been reduced 
by approximately 50%. 
 
 
Background on 2021 funding decisions:  
During the 2021 Budget process, staff proposed a total of $1.55 M ongoing and $0.67 M 
one-time funding request in City’s Street Cleaning programs to address the challenges in 
maintaining public realm cleanliness. Out of the total funding request, the Council approved 
$1.4 M ongoing funding and $0.82 M one-time funding.  

 
Further breaking down the approved $0.82 M one-time funding: $0.15 M was allocated 
towards micro-cleaning grants with the remaining $0.67 M to address enhanced sidewalk 
cleaning, encampments, homelessness, street camping and vending in the DTES, 
Strathcona, Chinatown, Yaletown, Gastown, Hastings & Broadway area, and to support a 
feces removal pilot under the grant program.  
 
The $0.15 M funding request has been included as part of the 5% scenario to align with the 
original intent of ongoing funding of the micro-cleaning grants. The $0.67 M was requested 
as a one-time funding in 2021; given this level of service has been implemented in 2021, the 
discontinuation of this funding in 2022 is likely to result in increased challenges with 
maintaining public realm cleanliness to levels now expected.  This $0.67 M has been 
included as a request in the +5% scenario for consideration of on-going funding in the 2022 
budget. 

 
Street Cleaning Budget Trends: 
The following table outlines the 2017-2021 budget along with the percentage of budget 
spend in the given year for Street Cleaning.  Over the past 5 years, on average the City has 
spent approximately 91% of its expenditure budget.  
 

($ M)* 2017 2018 2019 2020 2021** 

Budget*** $9.25 $9.49 $10.22 $10.99 $11.30 

$ Spent and  
% of Budget 

$7.77 
84% 

$9.58 
101% 

$9.91 
97% 

$8.79 
80% 

$10.28 
91% 

*Figures agreed to the 2017-2021 budget numbers Engineering Service Plan section of the 2022 Budget Book. 
**2021 Budget is represented on a reinstated basis and does not include the one-time $0.82M funding approved 
by Council for additional Street Cleaning investment 
***The budgeted amounts do not include the transfers to fund future replacement of Street Cleaning fleet  

 
Following are the main reasons for underspend in previous years: 

 
1. 2021:  

1. Staff Shortage: For the first 8 months of 2021, there was significant staff shortages 
due to challenges in recruiting staff to fill vacant and new positions.  This resulted in 
an underspend in the 2021 labour budget.  
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2. Equipment Savings: Due to delays in receiving some of the new equipment, the 
forecasted expenditure for equipment is lower than budgeted. 

 
Since these issues have been resolved in the latter half of 2021, the City should be able 
to achieve its intended spend for 2021.  

     
2. 2020: Underspend due to the impacts of COVID-19 pandemic which resulted in 

challenges with hiring relief staff for the peak periods from April to September. 
3. 2018 & 2019: Expenditure was on target. 
4. 2017: The primary driver of the lower spend was delays in receiving new equipment to 

support expanded Street Cleaning operations that were implemented when recycling 
was turned over to RecycleBC.  

 

Councillor Hardwick’s questions  
 
17. Sheet 6 indicates that collective agreement costs associated with Police and Fire 

contracts are NOT included in the budget as presented, how does staff propose to 
account for these costs in the budget.  What will that mean for the indicated tax 
increase, i.e. How much will a 1% increase in salary costs increase taxes beyond the 
5%? 
 
In the 5% scenario for the 2022 Draft Operating Budget, the City has included a contingency 
funding for likely but unknown items such as outstanding collective agreements, if concluded 
in 2022.  
 
For Police and Fire unions, a 1% wage increase per year is estimated at $3.5 million, which 
is equivalent to 0.4% tax rate increase. 

 
18. How many positions are being held vacant now, what are their associated budget 

costs and when will staff propose they be added back to the budget?  Given that one-
time reductions proposed in Sheet 2 are temporary and the expectation is that they 
will be added back in the future, it would be useful to understand the potential liability 
being created.  A similar issue applies to all of the other one-time reductions of 
ongoing costs in the Sheet 6 budget.  
 
In the Draft 2022 Operating Budget, departments will continue to hold core business 
vacancies ranging between 0.5% - 2%, equalling $8.7 million and an additional $2.5 million 
in deferred investments.  The expectation is that any one-time reductions or deferrals will 
require ongoing funding in the 2023 budget including building back vacancies, capital 
transfers to support infrastructure renewals, replenishing reserves, etc. 
 
The estimated tax impact of the one-time reductions or deferrals is 1.3% property tax 
increase in 2023.  Staff will continue to monitor all other revenues returning to pre-pandemic 
levels to help offset some of this tax impact. 
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19. Given the one-time budget reductions and the liability for those that have been 
carried forward from 2021, what is the impact of using any of the $5.5 million in 
unallocated funding for new ongoing expenditures rather than limiting its use to one 
time items.  Or perhaps, given all of the one-time reductions in the budget (from prior 
year or the current proposal) what is the cost liability that we will face in future 
budgets and the tax implications?  

 
Of the $5.5 million, $4.5 million is one-time and $1.0 million is ongoing.   There will be no tax 
impact in 2023 when the $1.0 million is allocated to ongoing expenditures. However, if all or 
part of the $4.5 million is allocated to ongoing initiatives, it would create an additional impact 
of upto 0.5% property tax increase in 2023.  

 
 
Councillor Dominato’s Questions  
 
 
20. With respect to the $5.5M unallocated by staff:  
 

As noted above, Council can consider allocating $10M available including $9M for one-time 
funding and $1M as ongoing funding. 
 
• $4.5M for one-time initiatives – is this referring to operating (e.g. one-time grants) 

and/or capital expenditures? 
 
Based on council direction, $4.5M can be used for operating and capital initiatives. The 
options include:  
g) Address core service gaps by filling outstanding vacancies and adding back savings 

shown in "Sheet 2 - Included in 5%" 
h) Use to fund additional council priority initiatives and new council motions included in 

"Sheet 1: 2022 Prioritized list of initiatives - not included in the 5% base scenario” 
i) Use to reduce the tax increase in 2022 from 5% to 4.4% (primarily one time) 
j) Transfer to stabilization reserve 
k) Transfer to capital to support infrastructure renewal 
l) Or a combination of the above 

 
 

• Can the entire $5.5M be transferred to capital (as we already do) and applied as 
pay-as-you-go financing against capital projects? Or just $4.5M? 

 
The entire $10M could be transferred to capital based on Council direction. 
 

• Reducing the tax increase to 4.4% - does this assume the entire $5.5M unallocated 
funds? 
 
If Council were to allocate the $5.5M available towards a lower tax increase, the 2022 
property tax rate increase will equate to 4.4%. However, this helps lower the tax as a 
one-time measure for 2022 and will create pressure for 2023. 1% increase in tax rate is 
equivalent to $9 million. 
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MEMO #4 Responses to Questions – November 22nd: 

Questions from the November 2nd Meeting: 
 
1. When has staff gone through and compared the charter and other municipalities’ core 

services?  
 
 
Please refer to privileged legal memo from the city solicitor to Mayor and Council issued on 
November 30, 2020. 
 
 

2. In regards to Community Policing Centres (CPC), how much funding is related to 
rent? Of the $250k not included in the 5%, what does that mean for Community 
Policing Centres (CPC) offices?  
 
There are 11 CPCs of which nine are independent not-for-profit organizations managed by 
their own Board and two are managed directly by the VPD. Of the $700k that was initially 
requested in 2019, rent has increased approximately 40% from 2007 – 2019 and is only 
anticipated to increase again in the upcoming years. Depending on the location of the CPC, 
rent can equate to approximately 50% of the total CPC funding received.  
 
For 2021, the nine not-for-profit CPC’s receive an annual amount of $172,947 for each CPC 
and the two VPD managed CPCs each receive $113,636. In order to continue to provide the 
necessary service levels, and pay their employees a living wage, since the CoV is a living 
wage employer, each CPC must raise extra money through fundraising and various grant 
applications.  However, COVID has significantly impacted fundraising efforts and their 
annual funding has been further exacerbated.   
 
Note* - This response was included in Memo #3, and has been revised to add clarification 
around CPC’s budget.  
 
 

3. Why do CPCs managed directly by VPD get 57K each and those managed as non 
profits get 19K each?  
 
There are 11 CPCs - 9 are non-profits and managed by their own Boards and 2 are directly 
managed by the VPD.  For 2021, the 9 non-profit CPCs each receive $172,947 and the 2 
VPD managed CPCs each receive $113,636. 
 
In 2021, City Council approved an increase of $300,000 for the CPCs of which $31,111 was 
allocated to each of the 9 non-profit CPCs and $10,000 to each of the 2 VPD-managed 
CPCs.    
 
 
 
 

 



4. What is the total number of sworn fire fighters and sworn police officers in 2020 & 
2021 compared to changes in the proposed 2022 budget? 

In February of 2018, Vancouver Fire and Rescue Services (VFRS) engaged Darkhorse 
Analytics for a Current and Future State Needs Analysis and at that time there were 731 
suppression firefighters. The original endorsed growth plan was to add 100 firefighters over 
5 years which would have brought the total to 831 . 

Based on Council approvals, 5 additional firefighter positions were added in 2019 and 30 
additional firefighter positions in 2020, bringing the total number of suppression firefighters 
to 766 in 2020. 

In 2021 , the recommended 25 fire fighter positions were deferred to future years and the 
total suppression fire fighter staff remained unchanged at 766. 

The 2022 Budget and the 5% scenario requires VFRS to hold 5 suppression firefighter 
positions vacant which would reduce suppression firefighters to 761 . The table below 
provides a summary of the original endorsed VFRS Growth Plan. 

VFRS Growth Plan 2019 2020 2021 2022 2023 Total 
Original proposed Darkhorse 22 27 24 27 22 122* 

Police: 

In 2009, the Vancouver Police Department was fully staffed with an authorized sworn 
strength of 1,327 sworn officers. In response to persistent budgetary pressures faced by the 
City leading up to the 2010 Olympic Games due to the global economic downturn of 2009, 
the VPD agreed to carry 42 sworn vacancies to be phased-in throughout 201 O and 
2011.While these vacancies were intended to be temporary, they quickly became 
permanent and actually increased in the following years, such that at the end of 2011, the 
VPD carried 57 sworn vacancies and by 2015, the VPD was compelled to carry a total of 59 
sworn vacancies. The funded strength of the VPD effectively decreased to 1,268 sworn 
officers (4.4% below 2009 staffing levels). 

In 2017, a second comprehensive Operational Review examined every aspect of the VPD in 
a detailed manner. The 2017 Operational Review concluded that the addition of at least 120 
sworn officers and 52 civilian staff was needed at the VPD. The Operational Review 
recommendations were approved by the VPD Executive, Police Board, City Manager, and 
two successive Councils (including current Council in 2018). A five-year implementation plan 
was developed and approved by same. 

Operational Review years 1-2-3 were implemented in 2018, 2019 and 2020 for a total of 80 
additional sworn officers. However, because of the 59 sworn vacancies that were never 
filled , the VPD only saw a net increase of an additional 21 sworn officers. 
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In 2020, the VPD's authorized strength reached 1,348 sworn officers. This marked the first 
time since 2009 that the VPD was funded to have more than 1,327 sworn officers. 

For 2021, the VPD budget approved by City Council left a shortfall of approximately $5. 7 
million. This budget shortfall was equivalent to 61 fewer recruits. This means that the VPD 
was funded to have fewer officers than it had back in 2009. 

The 2022 draft budget includes $1.4 million worth of additional vacancies, which is 
equivalent to 15 fewer sworn recruit officers. This would increase the staffing gap to 55 
vacancies and would erase all the gains achieved subsequent to the recommendations from 
the Operational Review. VPD and Police Board do not agree with this reduction. 

Please see the below table outlining the various vacancies: 

Figure - VPD sworn vacancies from 2009 to 2022 budget proposed by City staff. 
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Councillor Swanson’s questions  
 

 
5. Is there any leeway in the 2.8M for Vancouver Plan?  Could we divert a little of that to 

a seniors planner like the Seniors Advisory Committee wants? 
 

1. The incremental $2.8M budget for 2022 for Vancouver Plan is tightly allocated to fund 
the existing staff team, partnerships with First Nations, technical studies, preparing 
communications materials, and conducting engagement. 

2. Proposed budget does not include funding for new staff.  Rather, PDS has been working 
to maintain or decrease staffing levels across all divisions and programs. 

3. PDS staff will continue to work with ACCS staff and other departments concerning 
seniors’ needs as part of policy development and implementation phase. 

 
 
Councillor Carr’s Questions  

 
6. Is it possible to achieve savings for CPCs through smaller/less expensive/shared 

office space? 
 

It is unclear if shared office space refers to sharing with another CPC or share office space 
with other businesses that are unrelated to the CPCs.  
 
The City of Vancouver consists of many unique communities and each CPC is situated in 
their respective neighbourhoods to serve the needs of the people who live there. Each CPC 
is run by board members from those neighbourhoods and will make decisions on what 
initiatives and activities the office will participate in. This will help direct resources to address 
the concerns and needs of each community. Moving or merging CPCs into a shared office 
space would defeat the purpose of community or neighbourhood policing centers.  
 
The current office spaces are maximized considering there are many volunteers among the 
eleven CPCs. These volunteers may work in small or large groups depending on the 
activity. Space is needed to accommodate these volunteers as they prepare for an event or 
train for a new activity. In 2018, approximately 1000 volunteers contributed over 60,000 
hours to the City.  
 
Storage for equipment is also required for volunteer events and outreach. High visibility 
jackets, garbage pickup equipment, equipment to paint over graffiti, stationary containing 
safety information, bicycles, and secure storage for found property are brought into the 
office.  
 
Quiet office space is sometimes used to bring in vulnerable people who are looking for 
advice or wanting to connect with other services. Citizens need a reception area to report 
suspicious activity or safety issues in their neighborhood. The front of each CPC must be 
professional, clean and practical allowing for the public to easily access services provided 
by the office in a private and confidential environment. To share office space with other 
societies or businesses is unpractical, confusing and limited.  Access to the office is 
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restricted for security reasons and to share space would be difficult as the entity sharing 
space must be appropriate.    

 
7. What is the $1.4M one-time for VPD “to restore 0.5% of core business vacancy 

savings”? What particular positions would be funded? 
 

 
The Draft 2022 Budget includes vacancy savings for VPD of .5% ($1.4 million) to balance 
the budget at a 5% property tax increase.  It should be noted that the VPD and the Police 
Board are not in agreement with this adjustment.    
 
This $1.4M reduction is in addition to the $5.7M funding shortfall from 2021, which equated 
to 61 fewer police recruit hires. By adding back the $1.4M to the police budget would mean 
that the VPD would not have to further delay the hires of 15 police officer recruits. The VPD 
is holding many vacancies and cannot continue to hold these vacancies moving forward. If 
the VPD is required to operate with a budget that is inadequate, then non-core, community-
based programs and positions may be impacted. 
 
 

Councillor Bligh’s Questions  
 

8. In addition to the philosophical reasons, it would be helpful to see a business case 
for fine free, and to further understand why an annual event is not the right solution.  
 
Developing and implementing the two-week campaign in 2021 cost approximately $102K 
(staff time of $42K, and hard costs for marketing and promotion of $60K). Council provided 
$150K to fund fine forgiveness. For VPL to undertake an annual campaign in future would 
cost at least $75K, leaving only $75K for the actual waiving of fines annually.  
 
The Library waived $505K in fines during the 2021 event. Although staff never expect to 
collect all of the fines that are incurred, the $505K waived is actually more than our total 
annual budgeted fine revenue of $475K. It was possible to take this risk because of staff 
savings due to COVID restrictions, but this contingency will not be present in future years. 
An annual event creates a high risk that the Library would miss its revenue targets by $200K 
or more every year, exceeding our annual budget.  Importantly, it also leaves the systemic 
barrier of fines in place for patrons, and many of them avoid the library altogether for fear of 
incurring charges. 
 
In comparison, if the Library’s revenue is increased by $475K permanently, we can establish 
an ongoing fine free service model. Without fines, the Library saves money and effort 
dedicated to handling fines, representing thousands of individual transactions every year 
and significant infrastructure costs. By removing Moneris PIN pads at self-checkout 
machines, we estimate that we could avoid approximately $100K in capital costs for 
upgrades every few years, as well as $18K in annual operating costs for the PIN pads. Our 
efforts for PCI compliance would be reduced as a result of fewer transactions, freeing up IT 
staff time for the many new demands of the digital environment (currently unfunded), and 
giving front line staff the capacity to support patrons with technology access and library 
services, instead of dealing with fines and the conflicts that arise from them. While it is 
difficult to quantify staff savings, it is likely that after the communication required in year one, 
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staffing of 0.5 FTE at Central Library to support fine-related transactions could be 
reallocated to support other equity priorities. We would examine this aspect after 
implementation. 
 

 

Councillor Hardwick’s Questions  
 
9. Is there evidence that a library being fine free increases material return?  
 

Staff have reviewed research reports gathering information from libraries that moved to fine 
free prior to 2019, and conducted a survey of libraries to gather more recent data in early 
2020. The rate of material return can be understood through three different library statistics: 
circulation, waitlist time, and recovered items that are long overdue. Because many libraries 
across Canada implemented fine free in 2019 and 2020, the library closures due to COVID 
mean that data for these libraries cannot be analyzed in a meaningful way. This reduces the 
number of systems that are reporting changes. 
  
The most commonly gathered statistic across libraries is library circulation. Most libraries 
report increases following a move to fine free; some report no change. It should be noted 
that libraries often report an increase in patrons/library card registration with the move to fine 
free, and this would also increase circulation. In order for circulation to increase, books must 
be available to borrow – therefore they must be returned.  
 
One of the early examples of fine free libraries is Stark County District Library (Ohio), where 
they waived overdue fees in 2014 and saw an 11% increase in circulation within one year 
and an increase in the number of visitors: https://www.aboutstark.com/life-style/ask-todd-
about-library-fines/. At Salt Lake Public Library, one year after implementing fine free service 
in 2016, they saw the number of items checked out increase 16% from the previous year, 
and they signed up 26,000 new cardholders:  https://slcpl.medium.com/the-fine-free-library-
one-year-later-d28c69743c15. In 2019 the City of San Francisco surveyed library systems 
that had eliminated fines, with seven reporting back. Of these, five saw increases in 
circulation and four saw an increase in the number of patrons using the library. (City and 
County of San Francisco, 2019. https://sfpl.org/sites/default/files/2020-02/Fine-Free-
Report011719.pdf ).  
 
Another statistic that some libraries are able to report is the rate of lost/not returned material 
before and after moving to fine free. The City of North Vancouver Library saw a 60% 
increase in overdue material returned or paid for after moving to fine-free in May 2020, as 
well as a drop in blocked borrowers from 10% to 2%, and an increase in active cardholders. 
Kansas City and Columbus report that more items have been returned/recovered.  
  
Average waitlist times are another measurement, however, these tend to vary widely 
depending on the item and the library’s policies related to acceptable waitlists. A few results 
follow. 
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VPL staff undertook a survey in early 2020 of libraries that had implemented fine free for at 
least one year to learn of their findings. Among the six libraries surveyed: 

• Denver waitlisted times fell 1% 

• Salt Lake City waitlist times did not change; there was a 10.9% increase in circulation and a 
10.8% increase in borrowers. 

• Kansas City more items were returned; there were no significant changes in circulation 

• Saint Paul circulation was up 1.8% with increases up to 13.2% at specific locations; active 
users were up 1.9% after multi-year declines 

• San Francisco saw no significant impact on waitlists or circulation. 

• Columbus saw overdue items increase, but more materials are being recovered 
 

You can see a map of urban libraries in North America that are fine free here: 
https://www.urbanlibraries.org/resources/fine-free-map and a list of Canadian libraries here: 
https://librarianship.ca/features/fine-free-libraries-in-canada/  
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MEMO #5 Responses to Questions – November 24th: 

Questions from the November 2nd Meeting: 
 

1. In regards to Park Rangers and the work that has been undertaken this year for 
encampments, how many calls are related to encampments? What are the impact on 
future encampments for VPD and how do we absorb potential cost of encampments in 
the budget? 
     
With respect to the Park Rangers, the total number of calls received in 2020 was 22,010 of 
which 16,692 (76%) were related to encampments.  
 
The construct of encampments generally do not and should not involve police resources or 
require police attendance.  Most encampments that exist throughout Vancouver seldom require 
police response.  The VPD attends encampments where there are identified public safety 
concerns, criminality, or as a call for service.  For instance, a call involving a domestic assault 
incident at an encampment is not an illustration of policing homelessness, but rather 
characterizes intimate partner violence.  This is similar to crime-types associated to a specific 
demographic, the demographic is never identified by the crime type, nor should they be for 
obvious reasons.  
 
VPD attends encampments usually at the request of partners, (e.g. Park Rangers, BC Housing, 
COV outreach teams, VFRS), who feel unsafe to attend and deliver services without a police 
attendance.  
 
VPD may also be involved in encampments when an injunction is obtained and with a court 
order to de-camp a specific location.  This becomes a court imposed responsibility of the police 
to respond to the direction of a justice. 
 
The following represents the high-profile encampments (Strathcona & Crab Park) in 2021, it 
should be noted that there are encampments at many locations throughout the city: 
 
From January to October 31, 2021, the VPD had approximately 350 calls for service from 
Strathcona or Crab Park, which is roughly one call per day. This only represents the number of 
calls received by E-COMM 9-1-1 and does not account for instances that were attended to as a 
result of pre-scheduled police officers dedicated to these locations. 
 
The VPD accommodates these pre-scheduled deployments by diverting other dedicated 
operational resources away from existing duties to support Park Rangers at encampments.   
  
The impacts of encampments do not end for the VPD once individuals are moved to hotels 
purchased to house them.  Calls for service and public complaints spike in inadequately staffed, 
supportive housing buildings that were not designed to safely house large numbers of 
individuals who often have significant addictions and mental health concerns.  For instance the 
Luugat Hotel (1176 Granville Street, previously the Howard Johnson Hotel, has accounted for 
over 1500 police calls for service since May of 2020.  Whereas, in 2019 this same location 
operating as the Howard Johnson, accounted for only 65 police calls for service.   
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Councillor Swanson’s Questions  
 

2. Could we shift the business tax back off residential.  If we did this, how much extra could 
it give us for essential spending? 
 
Tax redistribution between residential and business is revenue neutral to the City – one group 
pays more then the other group pays less. Council’s decision in December is to approve the 
scope and level of services to be supported by the annual budget and how much tax levy to 
collect to support the budget. Council can choose to increase fees and/or property tax to fund 
more essential spending. 
 
Tax distribution decision will be brought forward separately for Council’s consideration in April. 
 

3. Would it be possible to allocate some of the $10M one time funding available over 
several years to one project, for example, $500K for 5 years to Vacancy Control in SROS 
for a total of 2.5M?  
 
Yes, it is possible to allocate funding to one project over multiple years. $2.5 million of the $9 
million available one-time funding would be set aside to be accessed over the 5 years. This is 
appropriate to fund one-time projects which need multiple years of funding.   
 
Vacancy control is an ongoing program, so it should be funded by ongoing funding sources.  
Otherwise, the program would be cancelled at the end of 5 years, or would need to be funding 
in future years, creating a funding pressure for future councils.   
 
Councillor Boyle’s Questions  
 

4. Is Council able to direct funding specifically to CPCs, including the ones where funding 
flows through the VPD budget? Or do we just determine the overall VPD budget, and the 
VPD then decides what it allocates to these CPCs? And related to that, is the VPD able to 
reduce the budget of CPCs, independent of Council direction? 
 
Community Policing Centres (CPCs) are operated, staffed, and governed independently by 
members of the community. While the funding CPCs receive from the City is embedded within 
the VPD budget (refer to RTS 5991, July 18, 2006), the funds are “fenced off” within the VPD’s 
overall budget and flow directly to each CPC. The VPD is only an intermediary between Council 
and independently managed CPCs. In practice, police operations do not benefit directly from 
this funding. 
 
To support community policing, however, the VPD currently has full-time Neighbourhood 
Policing Officers assigned to and embedded within each CPC. While these officers support the 
work that the CPCs are doing, their salaries are not part of the funding allocated by City Council 
to each CPC. Further budget cuts to VPD would have an impact on its ability to provide 
dedicated police officers to each individual CPC. The scope of work undertaken by the 
Neighbourhood Policing Officers extends well beyond the CPCs. 
 
 



5. Why do the not-for-profit CPCs received so much less funding per CPC than the ones 
funded directly through the VPD? Is there a difference in staffing, or wages, or services? 

There are 11 CPCs - 9 are non-profits and managed by their own Boards and 2 are directly 
managed by the VPD. For 2021 , the 9 non-profit CPCs each receive $172,947 and the 2 VPD 
managed CPCs each receive $113,636. 

In 2021, City Counci l approved an increase of $300,000 for the CPCs of which $31,11 1 was 
allocated to each of the 9 non-profit CPCs and $10,000 to each of the 2 VPD-managed CPCs. 

For additional information, please refer to memo #4 - response 2 and 3. 

6. What was the total city budget for 2020 (~1.6?)? Could that be included for comparison in 
the slide that lists the total 2021 budget ($1.592) and 2022 budget ($1.735)? 

Total operating budget for the city in 2020 was $1.6 billion. The information will also be added to 
the Dec 1st Council presentation. 

City of Vancouver 2020 2021 2022 Draft $ Change % Change 
($ in million) Budget Budget Budget over 2021 over 2021 

Revenues 

Expenditures and 
Transfers 

Net Budget 

1,615 

1,615 

1,592 

1,592 

1,735 

1,735 

144 

144 

9.0% 

9.0% 

Questions from November 22nd Council Briefing 

7. Report back on the analysis of potential risk of increasing fire risks, heat wave, strong 
wind, etc. 

The recent catastrophic climate events has impact on VFRS resources in some ways: 
• 
• 
• 

• 

• 

Need to build climate resilient infrastructure - Prevention/building code 
Greater support needed for Wild land Urban Fire Fighting 
VFRS protects over 1200ha (3000 acres), our forests will burn too. Challenging fire 
behaviour, fire fighter fatigue in heat and more resources at fi res would help ensure health 
and wellness of our firefighters/front line staff 
Fire service is the frontline of any emergency including environmental emergencies, made 
worse by climate change. A strong fire service is our first line of defence in a climate 
mitigation strategy 
Fire spread with outdoor fires, wind driven fires and dry fuel 
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• Example, during the June 'Heat Dome'. 99 lives were lost , environmental emergency 
significantly impacted fire service, and left us severely under-resourced to do our job 
protecting the city from fire and other emergencies 

• Greater severity of these environmental emergencies, wind events (UBC tornado), rain, 
snow. Direct impacts to citizen safety 

8. Can staff provide date on revenue and expenses from previous years? 

In 2019, EY was engaged by the City of Vancouver to undertake an external review of the City's 
baseline financial position and identify modernization initiatives to build financial capacity for the 
future through improvements in service delivery and revenue models. 

The E&Y report on the baseline review directed by Council includes information and trend 
analysis on revenue and expenses from 2008 to 2018. See attached section 3, pages 24-36 

https://vancouver.ca/files/cov/vancouver-baseline-financial-review-phase-a.pdf 

Can staff provide date on revenue and expenses from previous years 

9. Can we get more details on property tax rate increase in comparison to other 
municipalities? 

Over the last 10 years, Vancouver's property tax increases have been comparable with the 
average increase across most municipalities in Metro Vancouver. 

Vancouver vs. Metro Vancouver 10-year average 
property tax increase (2012-2021) 
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The graph below that highlights property tax increase for the City in comparison to other 
municipalities. This information has been included in the 2022 Draft Budget Document and the 
Dec 1st public presentation on 2022 Draft Budget. 

2021 COMBINED MUNICIPAL PROPERTY TAX AND UTILITY FEES FOR 
MEDIAN SINGLE-FAMILY HOME ($) 
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MEMO #6 Responses to Questions – November 29th: 

 

Questions from the November 22nd Briefing: 
 
 
1. How much of the 2019-2022 Capital Plan Land acquisition budget have we spent and 

what is remaining?  
 
The 2019-2022 Capital budget for Land Acquisition was $119M. We have spent $75 M to 
complete 7 land acquisitions. The remaining $44M is encumbered for a variety of 
designated projects. 
 
 

2. What would it take to update the Healthy City Strategy (MC) 
 

We would need to fill the vacant Healthy City Planner position at $130K annually. We would 
also need some one time funding for community engagement and research. Estimated one-
time costs would be: $250K to support research, engagement and writing. 

 
 
3. Quick stats on Decrim poverty – what would it cost – are completing initial scoping 

and would report on next steps – which would include? 
 

In order to complete initial scoping, $50K would be required as one-time funding to support 
coordination. 
 
For next steps, it is dependant on the outcome of the initial scoping and will report at the 
time of results. There will likely be costs to implement the next phases, but we do not have a 
sense of that amount. Council could set aside contingency funds for this purpose. 
 
 

4. Partner contributions – why the decrease in 2022? There was a large amount in 2021 
for RHI funding. 
 
The decrease in Partner Contributions from 2021 to 2022 is related to the timing of receipt of 
Rapid Housing Initiative (RHI) funding. The 2021 Capital Budget allocation was $85.06M in 
Partner contributions which included $51.5M RHI funding, and other partners’ funding such 
as Translink, ICBC, Metro, UBCM, FCM, etc.  The 2022 Capital Budget allocation reflects 
$18.27M in Partner contributions, which includes $13.3M from Translink, $2.75M from 
Province/childcare MOU, $1.7M from ICBC, $0.5M from others. 
 
Partner Contributions in Capital Budget can be amended throughout the year and are 
reflected into the approved Capital Budget via a standalone or quarterly capital budget 
adjustment report.   
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Councillor Boyle’s Questions  

 
5. Can staff break down the $3,300,000 line item for the for the 2021 VFRS growth plan? 

How much of that would it cost to fund the 25 new fire fighter spots? 
 

The $3.3M reflect the 2021 needs that were identified in the Darkhorse reports as third-year 
additions of 25 firefighters, two fire prevention officers, one assistant chief of diversity and 
outreach, one diversity and outreach officer, and one analytics support professional.  The 
2021 resource requirements were meant to help VFRS address increasing risk in 
Vancouver, including challenges related to the increasing frequency and severity of fires, 
providing effective community outreach and public education to a diverse city, and the 
overdose crisis. As a result of the financial challenges due to the pandemic, these staffing 
needs were deferred to future years as part of the Five-Year Financial Plan and were not 
reflected in the 2021 Operating Budget. Total budget to fund new 25 firefighters in 2022 is 
$2.9M of the $3.3M. 
 

 
6. What is currently being spent on the VanPlan? What is the current staffing head 

count on VanPlan? The $2.8M proposed seems like a very large increase for the final 
year of planning. Will staff currently working on the planning process pivot to work 
on implementation after the plan is complete? Is it possible for any of that $2.8M 
proposed to be one-time, to complete the plan?  
 

• The forecasted spend for Vancouver plan in 2021 is $4.1 million. 
• We are currently funding 21 FTES. This includes staff from PDS, Engineering, ACCS 

and Finance. 
• To ensure delivery of the Vancouver Plan (mid-year 2022) and advancing early 

implementation work (Fall 2022), salaries within the $2.8M are for Jan to Dec 2022.  
• The Implementation scope (e.g. to deliver policy through phasing, area plans, 

bylaws/ tools along with a financial strategy) will be presented for Council’s approval 
in June 2022 as part of the Plan. Staff efforts will pivot to focus on implementation 
after delivery of the Vancouver Plan to Council mid-year. 

• Overall, the $2.8M incremental funding included in 2022 Draft Budget (less than 
2021 budget $4.1M) includes staffing, partner agreements, engagement and 
communications and technical consulting.   
 

The $2.8 million has been included in the 2022 Draft Budget as one-time funding to 
complete the Plan. The Implementation phase will be subject to Council approval for scope 
in June and 2023 budget in December 2022. 
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7. Given there are often questions about the communications department every time a 
new budget comes out, can staff speak to the work that our comms team does on 
engagement and outreach? And what the impacts would be if we shrunk the staff size 
of that team? 
 
Past commentary by media and others on the size/number of staff in the Civic Engagement 
and Communications department may have been based on misunderstanding of, or 
assumptions about, the different roles and specialties within the team. Some media and 
members of the public have also misrepresented the centralization of communications into 
one department several years ago (as a result of the Vancouver Services Review) as 
significant growth in the total number of staff, versus a consolidation of staff across City 
departments as part of that review. 
 
Vancouver’s communications and civic engagement function is not large for a city of its size 
and breadth of operations. For example, the City of Calgary has 100 communications staff. 
It should also be noted that other Canadian cities have separate departments and staff for 
functions such as marketing, community relations, public engagement, etc. which make 
direct comparisons difficult.  
 
Below is an overview of the teams within the department and their work. 

 
Civic Engagement  
CEC’s civic engagement team is comprised of a manager, three regular full-time staff and 
one temporary staff (five total). As context, most Canadian cities operating at a similar level 
have engagement teams of 10-20 people, with for example, the City of Calgary employing 
20 engagement staff and an additional 6 staff devoted to research. Engagement core 
services are: Strategic engagement planning – helping project teams develop engagement 
plans; overseeing the City’s digital engagement hub, Shape Your City; survey design and 
programming; market research support; and language accessibility/translation support. In 
2021 to date, the team has supported approximately 80 planning and community-related 
engagement projects, in addition to supporting VEMA and others on translation and 
outreach to vulnerable groups. 

 

Media Relations and Issues Management 
CEC’s media relations team is comprised of one manager and one senior and one junior 
staff, one of whom focuses on tracking and reporting on media coverage. The volume and 
frequency of the City’s outgoing communications is significantly higher than other local 
municipalities and most other large organizations (between 250 to 300 announcements or 
media events each year, and roughly 2,500 media inquiries per year, 7 days a week). This 
team also supports all Protocol activities, such as Remembrance Day, PRIDE, other days of 
notes, the City Hall Weddings program, etc. and VEMA’s programs and announcements. 

 
Graphic Design and Videographer 
We have three on-staff graphic designers who support all design requests from across the 
City, and one videographer/photographer who supports City and Mayor/Council video needs 
for e.g., protocol-related events. By the end of 2021, we expect to have completed more 
than 750 designed items. The videographer position had been held as a vacancy through 
mid-2021; the new videographer has been in place for 8 months and to date has produced 
20+ video projects and 24+ photoshoots. 
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Internal Communications 
There is one manager and two communication specialists creating all city-wide updates for 
our entire staff base including daily intranet content updates, regular all-staff and all-
manager communications, both planned, and responsive to issues as they arise. One 
additional staff provides dedicated support for the City’s intranet including our 120-member 
content network. The pandemic has highlighted for the City the critical importance of 
keeping staff updated with timely and relevant information. For example, there has been 
significantly increased work related to sharing health and safety information, and changes to 
operations from public health orders (e.g. masks, vaccination status for patrons and staff). In 
addition, this team provides employee communications for the relatively new Equity Office at 
the City, which will continue to require increased support to share information with staff in 
this critical and expanding area of the City’s work.  

 

Social Media 
One junior and one senior social media staff report to the Media Manager. In comparison to 
other cities, this function is critically understaffed, especially with the growth in social media 
as a preferred channel by the public and the news media. These two staff positions oversee 
all of the City’s social media channels (Twitter, Facebook, Instagram, Reddit, YouTube, 
LinkedIn) and the City’s accounts to ensure that the frequency and tone of messaging is 
coordinated and that we are following ever-changing best practices. These accounts need to 
be constantly monitored and comments/questions responded to as needed, and this 
includes training and support for 3-1-1 staff who handle service requests from social media. 
Social media staff are also responsible for developing and programming social media 
advertising campaigns, as the City’s central communications group employs no dedicated 
marketing or advertising staff.  
 
In addition to the core “City of Vancouver” accounts there are multiple other accounts these 
staff oversee (e.g. Vancouver City Clerks, Greenest City, Vancouver Plan, Engaged City). 
City of Vancouver social accounts have more than 830,000 followers, and in 2020 we 
posted 24,000 times generating over half a million engagements. 

 

Service Delivery Portfolio Support 
We have three small teams of communications managers and specialists who provide 
dedicated support to the key service delivery areas across the City - Engineering, ACCS 
and PDS/DBL. The Associate Director provides support for the corporate functions such as 
Finance (Budget, EHT) and REFM with one regular full-time and one temporary staff person 
assisting. These staff are responsible for communications plans for all announcements, 
campaigns, engagement opportunities, Council decisions, and issues management, with 
tactics including but not limited to: news bulletins, web page content, paid and organic social 
media content and campaigns, posters, advertising, newsletters, e-newsletters, fact sheets, 
videos, publications, etc. These are also the teams responsible for responding to all media 
inquiries. 
  
It should be noted that for all of 2020 and the majority of 2021, the department has been 
running with vacancies, which has put extra workload and pressure on staff, particularly due 
to the significantly increased workload due to the pandemic. Reducing staffing would be a 
further strain on this group and likely result in further unplanned departures. 
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Reducing Communications staffing overall would impact public education, awareness and 
understanding of the City’s - and Council’s - important work, and the ability for City staff to 
be kept up to date and do their jobs effectively. 
 

The implications of reducing staff on the Civic Engagement team would mean pausing 
equity-focused engagement initiatives, including work on language accessibility and 
ethnocultural outreach directly related to the City’s Equity Framework. It would also 
necessitate a reduction in online engagement activities (e.g. number of consultations on 
Shape Your City), as two of the five positions currently focus on digital engagement.  

 
 

Councillor Carr’s Questions  
 
8. If Council were to allocate to our Climate Emergency Plan some or all of an additional 

$4.5M that staff indicated we could allocate based on Q3 income this year, could you 
please find out what projects sustainability staff would prioritize (and their line item 
costs)…especially ones that bring down GHGs, embed equity, and would be popular 
with Vancouver residents? Would they all have to be one-time expenditures?  
 
Could you please ask sustainability to provide some other measures with that, and 
equity, in mind, perhaps related to the upcoming report from CEAP on building 
retrofits? I’d also love to know the ranking/outcomes in terms of climate 
mitigation/GHG reductions.  

 
Below is a list of projects in priority order that could be advanced with additional funding. All 
of the projects will reduce GHGs, but they also have a strong equity lens and should 
generally have good public support.   

 
1) Building retrofit support - $0.1M to explore the viability of developing an incentive 

program to retrofit apartment buildings, condominiums, coops, and non-market housing 
with heat pumps to reduce carbon pollution while also providing cooling for common 
areas and corridors to help protect residents during extreme heat events.  (Note that if 
this incentive program is feasible, a portion of the requested 2022 capital budget for 
MURB retrofits could be used for these incentives). 
 

2) Active transportation - $0.4M to implement a longer-term slow streets program. 
 

3) EV support - $0.5M to support retrofitting of rental buildings for EV charging (delivered in 
partnership with the province), support charging for car-share vehicles, and moving 
forward with neighbourhood charging pilot projects. 
 

4) Active transportation - $3.5M for quick implementation of walking, rolling and cycling 
improvements (similar to Smithe Street and the Central Valley Greenway being delivered 
currently), as well as new pedestrians crossing in priority locations. 
 



• The exact improvements delivered would be dependent on engagement, 
outcomes of the slow street permanent implementation, and competitive 
funding applications through Translink, which are underway. 

Councillor Swanson's Questions 

9. In this morning's batch of answered questions, it says "PDS has been working to 
maintain or decrease staffing levels across all divisions and programs." 

But p 294 (C-131) of the budget says Planning, Urban Design & Sustainability: 

Forecast Regular (including Part-time) Full-time Equivalents*194.4199.4 202.2. 
All Staff (including Part-time, Temporary and Auxiliary) Full-time Equivalents* 212.9 
222.6 225.4 
* excluding overtime 

So it looks like planning has about 12 more staff now than in 2020. These two 
answers seem to contradict each other? 

The response on Council memo #4, question 5 mentions staffing levels for Vancouver Plan 
only, and does not highlight staffing levels for the overall PDS department. The table below 
provides a summary of 2020 Actual FTE (which can be lower than budgeted FTE) , versus 
2021 and 2022 forecast FTE. Overall, PDS staffing increased by 12.SFTEs from 2020 to 
2022 as summarized in the table below: 

Employee trend table 

Planning, Urban Design & Sustainability 
2020 2021 2022 

Actuals Forecast Forecast 
Regular (including Part-time) 194.4 199.4 202.2: Full-time Eouivalents' 
All Staff (including Part-time, Temporary and Auxiliary) 212.9 222.6 225.4 Full-time Equivalents' 
• e)(cluding overtime 

2020 Actuals to 2022 Forecast FTE changes: 

• 5.0 FTEs relate to Housing Policy and Projects positions transferred from ACCS to 
PDS 

• 5.1 FTEs relate to fi lling vacancies to support: Vancouver Plan (2.5), Sustainability 
(2.2) and Regulation Redesign (0.4) 

• 2.4 FTEs to support developer funded projects (not tax supported) 
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10. A. P 294:  the planning dept budget is up 16% 2021 to 2022 if we accept this budget. Is 
that right?   
 
The 2022 PDS budget increase primarily consist of: 
 

• 10% investments to continue work on the Vancouver Plan 

• 4% compensation and benefit expenses arising from negotiated settlements for 
existing staff positions 

• 3% new office rent to relocate PDS from 515 West 10th Avenue to 510 West 
Broadway 

• (1%) reduction in consultation and engagement budget  
 

      B. P. 306: DBL budget is up 7.2%.  is that right?  
 

The 2022 DBL budget increase primarily consist of: 
 

• 3% primarily increases in compensation and benefit expenses arising from 
negotiated settlements for existing staff positions.  

• 2% DBL will not be required to hold vacancies as part of the 2022 Budget in order to 
address permitting wait times and business licence backlogs. 

• 1% Primarily reflects shared support increases for staff in other City departments 
who provided services to DBL, e.g. Technology Services, 311, Finance, 
Communications and HR etc. 

• 1% Council approved new staffing resources funded from 2022 business licence 
fees to enable the City to address the licensing backlog and respond to business 
licence-related enquiries from the public 

• 1% Council approved staffing resources funded from patio permit fees to support the 
permanent summer patio program 
 

      C. Could we cut a bit out of these two to get things like fire and vacancy control  
 

It would be extremely challenging for the PDS or DBL departments to cut their budgets in 
order to fund things like fire and vacancy control.  Depending on the magnitude of the 
cuts, operational impacts would be similar to the 4% and 3% options presented to Council 
for PDS.  For example for PDS, the 4% impacts would further reduce the Planning 
Consulting & Engagement budget thereby impacting the Broadway Plan engagement 
initiatives, in addition postage budget would be reduced which would result in a reduced 
reach into the community. Permits are cost recovery, so reducing costs in the permitting 
area would result in reduced fees, not additional funding for vacancy control.  It would 
also result in longer processing times and could put transformational progress at risk.  
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11. Looking at the second to last page in the binder: 
 
    Planning is up 11.5% from 2021 from $29 to $32M 
    REFM is up 10.4% from $35 to 38M 
 
On last page:  corporate support is up 48 FTE’s in one year. 
 
I’m wondering what the impact would be if we cut back in any of these 3 areas to get $ 
for other priorities.    

 
The expenditure increase for Planning, Urban Design and Sustainability reflects reductions 
such as holding vacancies offset by increases primarily driven by compensation and benefit 
increases for existing staff, an investment for Vancouver Plan as well as new office rent for 
the relocation of the department.  Any reductions to the budget could reduce the consulting 
and engagement budget (impacting things like the Broadway Plan as well as reduced reach 
to the community on important planning initiatives) and the inability to advance initiatives 
(such as Rupert Renfrew Area plan).  It could also impact the ability to deliver the 
Vancouver Plan as planned.   
 
The expenditure increase for Real Estate and Facilities Management is primarily fixed in 
nature, driven by compensation and benefit increases for existing staff and reflects 
increases in costs to ensure the City’s aging infrastructure is maintained to meet safety and 
compliance standards.  It also includes operating impacts of recently completed capital 
projects (e.g. new childcare, affordable housing projects, a firehall and for various other 
Civic Facilities). Any reductions to the budget will reduce building related budgets which will 
mean slower response times to some repair/maintenance requests, and security issues.  In 
some cases, repair work not related to safety could be delayed which would become more 
visible to the public and could impact the usage of the building. In addition reduced 
maintenance and repairs will contribute to deteriorating assets that would eventually require 
additional budget to be brought back to a state of good repair (e.g. significantly more 
investment in the future). 

 
The FTE tables reflect forecast FTE for 2021 at a point in time and planned/forecast FTE for 
2022 based on budget.  The increase in Corporate Support FTE is primarily driven by an 
increase due to the election; filling some positions in Real Estate and Facilities 
Management, Legal, and HR while maintaining vacancy savings targets to meet the 5% tax 
increase; some FTE changes in City Managers office due to a staff coming back from 
maternity leave, as well as the hiring of a second Deputy City Manager.  Cut backs in 
Corporate Services would have impacts for these departments described in the 4% and 3% 
scenarios including the ability to adequately support the business units in delivering 
services.  Staff layoffs would be required. 
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12. Vacancy tax reserve - how much is in it, and what is it reserved for?  
 

The 2020 EHT annual report will be published shortly and includes the following summary 
for the allocation of fund: 
 
$26.2 million is available and fully allocated in this reporting period to fund new affordable 
housing.  Council approval of the proposed funding allocation includes: 

• $12 million to support additional Community Housing Incentive Program (CHIP) 
grants.  The CHIP supports our non-profit and co-op partners to deepen affordability 
in new social/co-op housing projects, and deliver on the affordability targets set out in 
the Housing Vancouver strategy.  

• $8.3 million will be added to the Housing capital budget to enable more housing on 
City land to support the delivery of the Housing Vancouver strategy priorities and 
targets. 

• $4.3 million for staffing resources to work on affordable housing projects. 
• $1.6 million for emerging priorities, such as a Tiny Homes pilot project, contingent on 

Council’s approval of the pilot project. 
 

 
13. The answer to my question about the EHT is that is for “initiatives respecting 

affordable housing”.  Vacancy control in SROs is an initiative.  We haven’t done it 
before.  And its purpose is to preserve affordable housing.  Doesn’t that mean 
vacancy control in SROs could qualify for EHT funding?  The EHT is predicted to 
decline over the years and vacancy control in sros will be reviewed in 4 years.  So 
why not start with funding vacancy control out of EHT? 
 
Staff have developed an EHT funding policy to assist Council in determining how the EHT 
funds should be spent.  The Law Department also supports a consistent approach to 
funding initiatives with EHT monies. 
 
The Vancouver Charter outlines the following wrt EHT: 
Monies raised by the Empty Homes Tax (EHT) can only be spent in accordance with section 
616(4) of the Vancouver Carter, which reads: 
 
“(4)The city may use monies raised from a vacancy tax only for the purposes of initiatives 
respecting affordable housing and for the administration and collection of the vacancy tax.” 
 
The EHT funding policy outlines the definition of initiative as:  
Projects and programs to provide for affordable housing, that have specific objectives with 
measurable outputs and a definitive time horizon to deliver the objectives. 
 
And the definition of affordable housing as: 
Housing options that are primarily targeted to low and moderate income households 
 
From a financial planning perspective, because EHT is designed to produce declining 
revenues, and is not a stable and predictable source of funding, the policy states that EHT 
monies should be used for capital expenditures (eg: land acquisition) or one-timing funding 
initiatives (eg: CHIP grants) without long term commitments.   
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If an initiative relates to an ongoing program requiring ongoing funding, it would not be an 
appropriate candidate for EHT due to the nature of EHT as an unpredictable revenue 
source.   
 
In situations where an initiative has a short term time limit (2 years) requiring capital and/or 
operating funds, with a clear end date and deliverables and would not be ongoing, it may 
quality for EHT funding.    
 
EHT has been used in a few cases where capital and/or operating funds are required for a 
short term in advance of 3rd party funding.  This will be re-evaluated at 2 years to ensure 3rd 
party funding is received or pending. 
 
The proposed program of SRO vacancy control requires on-going operating funding for staff 
to administer it, and as such is not suitable for EHT funding.  While it may qualify as an 
initiative respecting affordable housing, there are financial policy reasons why it should not 
be funded with EHT funds given EHT funding is not a stable, predictable funding source for 
ongoing operation expenses.   If the EHT meets the goals of the program, the number of 
vacant homes and associate revenue will continue to decrease. 

 

Councillor Kirby-Yung’s Question:  
 

14. How does Vacancy Control compare to the Renters office for funding? 
 

The Renter’s Office initial funding was provided through EHT as it was considered to be a 
start-up pilot service with staff assessing the ongoing operational needs prior to the final 
year. Expenses were largely related to capital or one-time set up expenditures (grants, 
tenant improvements, program development, etc.) as well as some operating costs, though 
some support for the Renter’s Office services was anticipated to transition to a third party 
organization within the pilot timeframe. Following the 3 year pilot, any remaining portion of 
ongoing cost to the city would not meet the requirements for EHT funding and the EHT 
would not be appropriate as it is not a stable and predictable ongoing revenue source for 
ongoing costs. Because it took time to hire positions and get the project started, discussions 
on ongoing funding requirements are expected for the 2023 budget process.  
 
The Vacancy control program is an ongoing program requiring ongoing operating funding. 
As such, it does not meet the criteria for EHT funding as outlined in the EHT funding policy 
(noted in question 13) 
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MEMO #7 Responses to Questions – December 5th: 

Councillor Boyle’s Questions 

1. What specifically could the $9 Million be used for, to achieve new work on climate
action?
The following table outlines specific items that would align to the CEAP priorities and the
related GHG impact. The estimated values are scalable for a number of the items.

Item GHG Impact $ est

EVs – includes new public EV chargers, new fleet charging infrastructure, new electric fleet 

vehicles & equipment

$0.5m - on street EV chargers +  charging in rental buildings

$2.0m - EV charging  infrastructure for city owned fleet + new zero emission fleet equipment.

Examples: additional fleet charging funding will allow for more senior gov't matching and 

ensure we don't need to go back later to install 50+ chargers at higher cost. Allows us to pre-

order EV fleet vehicles and accelerate transition to zero emission landscaping equipment. Also 

includes 1 temp staff support for EV fleet charging O&M

Backstop for loss of provincial CARIP grant. Will be used as contingency for projects listed here, 

new cost sharing opportunities and projects not yet identified as well as consultant, student and 

staff support to ensure projects get done.

$0.5M

Significant new money expected from TransLink and Federal Gov’t to support Complete 

Communities (CEAP BM1 and BM2) and this new funding will allow us to match funds and 

access that money.

$0.5m - transit infrastructure

$0.5m – slow street maintenance and improvements

$1.0 – walking and cycling improvements

Examples: Transit and walking improvement pilots for downtown Granville, pilots of bus bulbs 

and transit priority on Commercial Drive and other corridors more  accessible landing pads,  2-3 

RRFB installations, design of new ped/bike signals to be installed in 2023, traffic calming on key 

greenways.

Natural Climate Solutions – related to BM6 Sequestration report coming Dec 8. Will allow for 

quick-start projects to enhance green space, plant street trees in underserved areas, reduce 

flood risk and mitigate heat dome. 

$0.15m - new climate manager position in Park Board

$0.5m - tree planting pits DTES (*ENG Streets)

$0.5m - tree planting city-wide (*Parks)

$0.85m - BM6 Quick Start Project

Examples: Developing a natural asset inventory, moving forward with GI pilots, blue green 

systems, Still Creek Enhancement Project Review, modular root support system to ensure more 

resilient trees, water retention and carbon sequestration. Additional temp staff may be needed 

to ramp up tree planting.

Retrofit of Civic Facilities

Five (5) facilities to be added to planned ghg reduction retrofits in 2022, based on high ghg 

reduction relative to cost.

Examples: Queen Elizabeth Theater, Maplegrove Pool, Kerrisdale Community Center, 

Kensington Community Center, Templeton Pool

TOTAL $9M

Burning natural gas in buildings for heat & hot 

water accounts for 54% of Vancouver's GHGs. 

Reducing this number by 50% by 2030 will require 

strong product supply chains and trades 

experience for new and existing buildings.  By 

retrofitting civic facilities Vancouver can stimulate 

and support both of these critical pathways toward 

success.

$2M

39% of Vancouver's GHGs is due to transportation. 

Moving quickly to zero emission vehicles is core to 

reducing this number by 50% by 2030.

$2.5M

39% of Vancouver's GHGs is due to transportation. 

Building Complete Communities that rely on active 

transportation is required to achieve our 2030 

targeted  GHGs reductions.

$2M

Vancouver has been producing GHGs for over 100 

years. Not only do we need to move to zero 

emissions before 2050, we also need to quickly 

transition to negative emissions to meet our 

climate obligations and council approved targets, 

while improving resilience.

$2M
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2. If Council wanted to add an amendment to advocate to the provincial government for 
new municipal fiscal tools, to better addresses the increasing costs that have been 
downloaded to local governments in recent decades (as referenced in the staff 
report), do staff have any suggestions for wording on such an amendment? Has 
Vancouver already endorsed the work that UBCM is doing on this front, or would it be 
useful to reference that work? 

 

The following is potential wording for an amendment, the wording can be adjusted. 
THAT the Mayor send a letter to the Province to request their continued engagement with 
BC municipalities and UBCM to help address the challenges identified in the UBCM policy 
paper Ensuring Local Government Financial Resiliency: Today’s Recovery and Tomorrow’s 
New Economy including a review of the respective mandates versus available revenue 
sources at the local regional and provincial government levels. Further that the review 
reinforce the need to address the cumulative impact of senior government services being 
downloaded to local governments without appropriate financial support, which is a key 
driver of the structural deficit faced by local governments. 

 

 
 

Councillor Fry’s Question: 
 
3. Can we do something to demonstrate the OTA portions more visibly on the tax 

notice? 
 

The current layout of the tax bills contain standard and key property tax information and is 
designed for software technology to process the tax notices.  The tax notices clearly 
delineate the levied portion between other taxing authorities vs. the City and outlines levy 
charges for each taxing authority.  Any additional details to be added to the tax bill requires 
careful consideration to avoid confusion or too much information on the tax notice. There are 
also system limitations to the types of changes that can be made with the current software.  
Alternatively, the flyer insert that accompanies the tax notice is a preferable option to serve 
the purpose of educational awareness, additional explanation or setting context pertaining to 
the tax notice for property owners.  It provides greater flexibility to curate information that is 
more relevant over time.  For example, a visual dollar pie chart shows how each dollar is 
collected by the city is retained or redistributed to other taxing authorities.  Considering the 
upcoming Metro Vancouver rate increases over the next several years, this would be good 
example of using the insert to provide more education to the property owners on 
understanding the impact of the rate increases from Metro Vancouver over the next several 
years.   A sample copy of the current property tax bill and an insert are attached for your 
information. 
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IMPORTANT I FORMATION AND REMINDERS 

WHERE DO MY PROPERTY TAXES GO? 

Abou half of property taxilti and utility fees ool lec ed fund 
City sen.foes; the o her half goes toward funding regional 
servi~. schools and ranait. supply ing dlri nking water and 
treatment of wa:i;.tewater. 

EMPTY HOME.S TAX REMINDERS 

• Residential property owners who missed making their 201Q Empty 
Home,s ax declara ·on by he February 4 . 2020 dead!i e ca,n 
make a lahl declaration at vancouver.ca/eht-decfare 

• Empty Homes Tax payments for 2011} were dUe on April 16, 2020. 
Any unpaid ax as o Dece-mber 31. 2020 will be add9d to your 
2021 property tax notice. 

• Ci y Council has appmvad a one-time extension of the EH late 
declar.a: • n dead i e for 2017 and 2018 o Oece ber 3 , 2020. 
Visit vanoouver.c~a t or detai ls. 

Inquiries. regarding t' e provincial government's Sp&culation and 
Vacancy Tax go to gov.bc;..ca/spectaxor cal l l -833-554-2323. 
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Councillor Swanson’s Question: 
 

4. What would be the up and down sides of taking the vacancy control money out of 
contingency?   

 
The $2 million contingency budget is included in the annual operating budget to provide 
funding should an unplanned item occur during the year which has not been budgeted.  
Often these can be weather events, unexpected cost increases or new costs, urgent 
response that has not been planned, etc.  Without this contingency, if unexpected events 
occur and there is no funding available, staff would need to take action to reduce spending 
in other areas.  Specifically, if this was used to fund vacancy control, which is an ongoing 
program, the contingency budget would be unavailable not only for 2022, but ongoing.  That 
would not be recommended as our experience is that the contingency budget has been 
needed over the years for a number of situations. 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



Appendix 2 

MEMO - 2022 Draft Budget - Council Priorities Summary: 

COUNCIL PRIORITIES 

The purpose of this document is to provide Council with an overall summary of the City's existing and 
proposed investments included for consideration as part of the Draft 2022 budget related to the four 
Council priority areas, as a follow up item of the November 2 Council briefing session. 

In 2019, City Council established a set of priorities to focus the City's work on the issues and 
opportunities most important to the people of Vancouver. The public's priorities are re-evaluated each 
year as part of the annual public engagement for the budget. Our primary priority is to maintain and 
improve the core services that meet the needs of residents every day - a goal Vancouver has in common 
with other municipalities. 

The four additional priorities shown below have helped City staff make decisions about which projects, 
initiatives and service improvements will best advance our work to address the key issues in our City, 
and these are reflected in the departmental service plans and budgets proposed for 2022. In 2020, 
Council also added a statement to reflect the importance of economic and community recovery from 
the COVID-19 pandemic. 

On the following pages, we have summarized by total dollar investment by priority included in the 5% 
base scenario in both the operating and capital draft budgets, along with some background of each 
priority. Initiatives from the prioritized list not included in the base 5% scenario are also listed. These 
investments would be prioritized for execution in future years or if revenues improve, or they can be 
added to t he budget at Council 's direction by increasing the tax rate or adjusting service levels (for 
ongoing initiatives), or by using funding from deferred capital projects or other one-time funding 
sources such as EHT (for one-time initiatives). 

A Deliver Quality Core Services that Meet Residents' Needs 

©lgogl ~ 
000 ® ~A~ 

Address Protect and Build Increase Focus Accelerate Action 
Affordability and a Resilient on Equity and on Climate Change 
the Housing Crisis Local Economy Critical Social Issues 

~ We will be flexible and quickly adjust within each priority 
~ to best support recovery from the COVI0-19 pandemic 
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ADDRESS AFFORDABILITY AND THE HOUSING CRISIS 

$59m 

■ Capital investments 
$30 mi ll ion 

■ Existing Operating Activities 
$28 million 

■ EHT-funded items that can be 
included in the 5% base scenario 
$1.S million 

Overall, our goal is to ensure that living in 
Vancouver supports residents of all incomes now 
and into the future. Wh ile the area of Affordabi lity 
includes items such as Housing, Ch ildcare, 
Transportation and costs such as user fees for city 
services, inc luding parks and recreation and library 
services, th is document focuses primarily on further 
deta ils regarding Housing as requested by Council. 

We have taken significant action in recent years to 
address the affordabi lity crisis in our city, and to 
address issues of homelessness. Th is has included 
the implementation of the Empty Homes Tax, with 
all net revenue from the program allocated to 
affordable housing initiatives. Del ivery of more 
housing, including social and low-income housing, is 
a collaborative effort across the City's operations 
and there are dependencies on financ ial support 
from other levels of government. The housing 
affordability and homelessness crisis is more 
pronounced during the COVID-19 pandem ic. 

The purpose of this document is to provide a 
comprehensive list of existing spend/budget and 
investments not included in the 5% base 2022 Draft 
operating budget (for council consideration) to 
address Affordabil ity and the housing Crisis, as a 
fo llow up item of the November 2 Counci l briefing 
session. 

City's investment of $59 Mi llion to Address Affordabi lity and the Housing Crisis. The investment 
includes specific initiatives and their associated costs that have been included for consideration as part 
of the Draft 2022 Budget and are directly ali gned to th is priority. These amounts are in addition to $474 
mill ion in previously approved capita l project funding which will continue to be del ivered in 2022, as 
part of the $690 mi llion in city capita l contributions in the 2019-2022 capital plan. It is important to 
recognize that there is additional ongoing work across the City's entire operations that can be difficult to 
capture but also reflects the increased focus on this priority. $2.5 mi llion in new operating budget 
investments al igned to Address Affordability & Housing Crisis of which $1.5 mil lion is EHT funded and 
$1.0 mi ll ion is property tax funded are included in table 3 for counci l consideration. 
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BACKGROUND AND CONTEXT:  

The City’s Housing Vancouver strategy was developed to address the Housing Crisis in Vancouver, and 

the Departmental service plans and the 2022 budgets directly reflect the actions associated with this 

strategy and the ongoing work within the departments. The Housing Vancouver strategy outlines the 

key deliverables for housing particularly related to the delivery of housing for households with low and 

moderate incomes that cannot afford market housing. The City’s regulatory functions protect existing 

affordable housing stock and enables new housing to be delivered. These approaches are targeted to 

serve households in the middle income ranges. Advocacy to senior governments and partnerships across 

sectors are key factors in delivering housing at the lower income levels.  

 

In 2022, investments through the Operating and Capital Budget are focused on initiatives to address 

homelessness and housing insecurity, enhance supports to renter households and coordinate with 

senior government housing programs to attract as much investment from partners as possible.  

 

The proposed 2022 Operating Budget allocates $27.8 million to support City initiatives across three City 

Departments. This Budget enables Arts, Culture and Community Services to support VAHA and 

ACCS/VAHEF deployment of City assets for housing delivery will continue. ACCS will continue to provide 

supports for renters and for people experiencing homelessness, including supporting BC Housing to 

increase shelter capacity by launching the new navigation centre and working with both levels of senior 

government on an SRO revitalization strategy.  PDS and DBL will continue to prioritize and expedite the 

approval and permitting of affordable housing projects through the City’s regulatory approvals process. 

Housing Policy and Regulation functions, led by PDS, will focus on alignment and advancement of the 

City’s response to the Housing Crisis through significant planning programs, including the Vancouver 

Plan and the Broadway Plan.    

 

The Empty Homes Tax (EHT) provides a source of funding that does not impact the property tax rate. 

While the majority of EHT funding is allocated to support the acquisition and delivery of non-profit 

housing, a modest amount of EHT funding is available to support City initiatives. For 2022, the proposed 

budget includes $2.5 million in EHT funding to support additional initiatives (e.g. Regent & Balmoral).  

 

The focus of EHT capital funding continues to be grant allocations to non-profit partners to support 

community-based housing projects. Community Housing Incentive Program (CHIP) was approved by 

Council in October 2019. The program supports development and deepens affordability of social housing 

projects led by non-profit and co-op societies. It is anticipated that additional EHT funding will be added 

to the CHIP budget in 2022. In addition to making important contributions to deeply affordable housing 

projects, funding the City’s housing grant programs through EHT enables more traditional Capital Plan 

funding sources (e.g. DCL revenue) to be dedicated to land acquisition through the Capital Budget.  

 

The proposed 2022 City investments to address Affordability and the Housing Crisis are significant. It is 

anticipated that these investments will leverage many times this investment in senior government 

housing financing and funding, and in projects initiated by the community-based housing sector and the 

private sector. 
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Operating Budget: 

Many City departments were already addressing Affordability & Housing crisis in their existing 2022 

budgets.  

• Please refer to Appendix D in the 2022 Draft Budget Book for a comprehensive list of Priority 

Plans by service and Council priorities   

• 2022 Draft Operating budget – existing spend /budget aligned to Affordability & Housing Crisis 

(see table 1) 

• Not included in 5% base 2022 Draft Operating budget - aligned to Affordability & Housing Crisis 

for Council consideration (see table 3) 

  

Capital Budget: 

• 2022 Existing Capital projects are identified in table 2  

 

 

 

Table 1 – 2022 Draft Operating budget – existing spend /budget aligned to Affordability & Housing Crisis 

 
 

 

 

 

 

Department
2022 Existing 

$ in millions
Examples of priority plans

Arts, Culture & Community Services 8.0                            Non market housing Operated by the City, Childcare grants 

Development, Buildings & Licensing (DBL) 10.1                         Affordable housing (full end-to-end development process) 

Parks and Recreation 1.5                           
-The Leisure Access Program (LAP) provides low-income Vancouver residents with access to 

basic recreation programs and services at Park Board facilities at a reduced cost.  

Planning, Urban Design & Sustainability 7.6                           

 

 • Housing Vancouver implementation

 • Align the work of the Housing Policy and Regulation Division with the Vancouver Plan 
 • Affordable and priority housing teams 

Real Estate & Facilities Management 0.6                             • Developer-delivered Community Facilities 

Affordability and the Housing Crisis 27.8                        
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Table 3 - Not included in 5% base 2022 Draft Operating budget - aligned to Affordability & Housing 
Crisis for Council consideration 

0 . / 2022 F d" net,me un mg 
Department Initiative Detailed Description . Impact$ 

Ongoing Source 
Millions 

Am, Cultu re & Community Services 

Arts, Culture & Community Services 

Am, Cultu re & Community Services 

Non market housing operations - Additiona l support forclean lng and staff to manage 
incidents when buildings have posltlveCovld cases. 

Tiny home motion Implementation (Priority dependant on Council direction in Feb 
2022) 

SRO Vacancy Control * 

Affon:tabUlty and the Housing Crisis 

Ongoing 

Onetime 

Ongoing 

* Approved by Counci l November 17th subject to counci l budget approval on Dec 7th {not in original +5% 
distributed list ) 

0.5 

1.5 

0.5 

2.5 
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PROTECT AND BU I LD A RESILIENT LOCAL ECONOMY 

$37m 

■ Capital investments 
$5 million 

■ Existing Operat ing Activities 
$32 mi llion 

Vancouver has a diverse and thriving local economy, and 
the City of Vancouver is working to provide the services, 
investment and support, land-use plans and regulatory 
environment that will promote and build resilience for 
local businesses and the economy. We also are working 
to make the city an attractive destination for new 
businesses, capital and talent. In response to the 
significant impacts to local businesses that had to 
suspend or modify their operations due to the 
pandemic, the City established dedicated support and 
liaison resources for businesses, collaborated with the 
VEC in advocacy to all levels of government, and will 
continue to support business recovery in 2022 and 
beyond. 

The purpose of this document is to provide a 
comprehensive list of existing spend/budget and 
investments not included in the 5% base 2022 draft 
operating budget (for Council consideration) to address 
Council's Protecting and Building a Resilient Local 
Economy priority as a follow up item of the November 2 
Council briefing session. 

The total capital budget associated with this in 2022 is approximately $5.0 million and the total 
operating budget is approximately $32 million. $0.9 million in new operating budget investments 
aligned to Protect and Build a Resilient Local Economy are included in table 3 and for Council 
consideration. 

BACKGROUND AND CONTEXT 

Protecting and Build a Resilient Local Economy requires integrated init iatives and a focused approach. 
Departments across the City, the Vancouver Economic Commission (VEC), our local partners, and 
external agencies play a significant role in supporting and advancing a healthy economy. In 2022, 
coordinated efforts will be critical to our success. 

Continuing to focus on City Council's priorities will reinvigorate Vancouver's economy by streamlining 
and facilitating development permitting, furthering affordable and rental housing initiatives, progressing 
commitments on the Climate Emergency Action Plan, and advancing major land use planning efforts 
such as the Broadway Plan, Vancouver Plan, Rupert/Renfrew station and t he Jericho Lands Planning 
Program. Other key initiatives included in the priority plans provide immediate and sustained support 
to BIAs, local business and partnership programs, cultural industry support, VEC's work, further process 
improvements, efficiencies and program development in response to evolving federal and provincial 
regulations (e.g. cannabis production and ride hailing); maintaining temporary plazas, enhance patio 
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program and collaborating with the motion picture industry. These programs, projects and initiatives 

will create a strong economy focus for the City throughout 2022. 

 

Highlighted key initiatives within the 5% tax scenario: 

 

• Economic and employment lands policy —In partnership with the VEC, PDS will lead the 

economic development planning components of the Vancouver Plan process with an emphasis 

on industrial lands. We will develop, refine and implement policies and plans to support 

equitable and inclusive economic growth in Vancouver, including implementation of zoning and 

regulatory changes identified through the Employment Lands and Economy Review. 

 

• Small business policy and recovery initiatives — Extend current work to include coordinating and 

linking small business initiatives (e.g., split tax assessment, commercial tenant protection, Digital 

Main Street, the Commercial Renovation Centre, BIA maintenance, safety and security 

programs, and pandemic-related on-street programs like temporary patios and room to queue) 

across the organization. This program links with various economic recovery item actions. 

 

• Development contribution monitoring and revenue protection forecasting — We will continue 

to assess and provide increased analysis and monitoring of development contributions (e.g. 

Comprehensive DCL Update), market conditions/forecasting, and enhanced process for 

anticipating revenue projections from development (e.g., DCL Pipeline review). We will build on 

the enhanced process to monitor the pandemic market conditions and inform the City’s capital 

budgeting processes and Capital Delivery Oversight Committee decision-making. 

 

• Vancouver Plan: Planning Vancouver Together is a robust engagement process that aims to 

reflect the diversity of our population in creating a long-term, strategic and actionable 

Vancouver Plan. The process launched in the fall of 2019 and is currently in the third of four 

phases to deliver the proposed Vancouver Plan for Council’s consideration in Q2/3 of 2022.  The 

plan will include a comprehensive community vision, goals, policies and a land use plan to guide 

how we grow and develop looking to 2050. The plan will align with long-range regional growth 

updates (Metro 2050) and transportation plans (Transportation 2050) concurrently underway. 

The Vancouver Plan will build on a foundation of, and advance core principles of equity, 

reconciliation and resiliency. Key to the engagement process has been working with Musqueam, 

Squamish and Tsleil Waututh First Nations, urban Indigenous, and equity-denied communities 

through supportive partnership arrangements. Community engagement over phase 1 and 2 has 

involved over 25,000 specific inputs and many more thousands of touchpoints that have shaped 

plan goals, emerging directions and big ideas that are currently subject of phase 3 engagement.  

The draft plan, based on community feedback received to date and ongoing technical analysis 

(e.g. growth, infrastructure, amenities), will be ready for public consultation in early 2022.  It will 

be refined and presented to Council to consider adopting in mid-2022.  The next phase includes 

an implementation strategy that will include regular updating and monitoring of the plan, 

phased area planning and a financial framework. We will initiate this in late 2022 and ensure 

ongoing and effective implementation of the plan. 
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These highlighted programs include collaboration across City Departments and with the VEC and 

the proposed operating budget allocates $32 million to support these City initiatives across eight City 

departments, accommodated within the 5% scenario. 

 

Work not included in the baseline 5%, however, funding is available for Council to re-allocate to some or 

all of the itemized actions below.  The following items rely on an additional funding: 

 

1. Vancouver Economy Strategy 2030 - Large data, policy issues and engagement exercise that will 

require communications outreach and consultants. Will be an update to the outdated 2011 

Vancouver Economy Strategy. 

2. Culture|Shift Operating Investments - Phased Reconciliation, Redress, and Equity Investments. This 

commitment will ensure non-profit organizations’ ability to adapt by finding new ways to 

collaborate, pivot, and respond to immediate community needs, mobilizing resources, shifting 

approaches in service delivery, supporting equity within the context of racial justice, and promoting 

community connectedness. These operating investments are also in support of key Vancouver Plan 

deliverables ensuring the move from social isolation to social resilience, and include vital music 

sector funding, as well as other essential programs that continue to contribute heavily to rebuilding 

the social, cultural, and economic life of the city. 

3. Circular Economy Strategy – Response to the 2020 improving the Circularity of Vancouver’s 

Economy council motion that is currently on-hold until 2023.  VEC and the City co-create, with 

stakeholder engagement, a comprehensive circular economy vision and action plan with “doughnut 

economics” principles at its heart. 

4. Night Time Economy - Response to the 2019 A Comprehensive Strategy for Realizing the Full 

Potential of the Nighttime Economy in the City of Vancouver, which is currently on-hold until 

2023.  ACCS and VEC to co-create a nighttime economy vision, strategy and action plan including 

public and stakeholder engagement. 

 

The economic health of the city requires an integrated and collaborative approach. The work is 

interdepartmental and includes close partnerships with external groups and agency partners like VEC. It 

involves broad stakeholder engagement and consultation. It requires diverse policies to work effectively 

together in order to support and deliver a healthy, resilient, equitable economy.  

 

Operating Budget: 

Many City departments were already addressing Protect and Build a Resilient Local Economy in their 

existing 2022 budgets. 

• Please refer to Appendix D in the 2022 Draft Budget Book for a comprehensive list of Priority 

Plans by service and Council priorities   

• 2022 Draft Operating budget – existing spend /budget aligned to Protect and Build a Resilient 

Local Economy (see Table 1) 

• Not included in 5% base 2022 Draft Operating budget - aligned to Protect and Build a Resilient 

Local Economy for Council consideration (see Table 3). These investments would be prioritized 

for execution in future years or if revenues improve. 

 

Capital Budget: 

• 2022 Existing capital projects are identified in Table 2  
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Table 1 – 2022 Draft Operating budget – existing spend /budget aligned to Protect and Build a 

Resilient Local Economy 

 

Department

2022 

Existing 

$ in millions

Examples of priority plans

Planning, Urban Design & Sustainability 5.6                     

Vancouver Plan: 

 • Phase 3: Draft Emerging Policy and Land Use Directions (Q3 2021 – Q4 2021), Phase 4: Draft 

Policy and Land Use Final Plan  (Q1 202 – Q3 2022), Implementation (2022+)                                                                                                                                                                                                                            
DCL Update, Employment Lands and Economy Review, Small business policy and recovery 

initiatives

Development, Buildings & Licensing (DBL) 10.9                   
  - Permitting

 -  Ride hailing

 -  Business licensing (includes Cannabis production and EV Charging Stations) 

Vancouver Economic Commission 3.1                     
 VEC's mandate is to build a prosperous, inclusive and resilient economy for Vancouver, its 

businesses and its citizens 

Engineering 3.8                     
 - Maintaining temporary plazas

- Expanded summer patio program

- Motion Picture Industry Collaboration  

Vancouver Civic Theatres 0.2                      Supporting the Arts and Culture Community   

Arts, Culture & Community Services 3.7                      Cultural services support for the Arts and Cultural community,  

Parks and Recreation 4.7                     
 - Maintaining Parks in key destination areas including Stanley Park and other downtown 

core parks. SP 65330 & DTB 65320 

Protect and Build a Resilient Local Economy 32.0                   



Table 2- 2022 Capital budget aligned to Protect and Build Resilient Local Economy 
Counci l Pnonty. Protect anti Bui ld a Res 1l1ent Loca l Economy [$ rrul l1 ortsJ 

Multi YearCap1t1ll Budgets. 

Pre.1ouslv Draft Total Open 
Serv1ceCat1:gorv 1 5€fVl[eC.ategory 2 ServlceC-at-egorv 3 Capital Budget ProjE:rt &. Pr0;gram Name- Approved 2021 ProJert Budget 

a a a a 
1.,,1 ......... ~ ' tT7.ll -1 Cultural Fad ities _ Cit,,-DNned 2015-ZOUICultural Plarminli and Research 0.1 0.1 

Audio/Video Equipment Upgrade - QJeen Elizabeth Theatre 0.4 0.4 
CCTV cameras -Clvi: lhetre Venues 0.2 112 
Orpheum n,,.tre • Digital Bar Signs 0.1 0.1 
Queen Eiz,beth Theatre • Base Bulang l=ov,,ments 0.5 0. 5 
Queen Eiz,beth Theatre • Offi:e Renovations 0.1 0.1 
Queen Ei zabeth TheaueAudo & L~hting Package 0.7 0. 7 
Queen EMZ21Dethlheatre Furniture 0.1 0.1 
Queen Elz.,beth Theatre Seat Cup flolder, & Mobile Ordering 0.1 0.1 
Queen El z.,beth Theatre/Vancouver Pl..,,.ouse- llldeo Padrage 0.4 0.4 
Var>CO<MOJ'CMcTheatres · Electron< Booking System 0.1 Ill 
V,na,u,,erCMcTheaues · Lillhts Replarement 0.6 0.6 
V:!1lCOU'Ye.fCivic Theatres . Marq,Jtt Signs 0.4 0.4 
VancooverCMclheatres · Theatre Ll!hting Upgrades 0.2 112 
Vancouver PJ;,,,,.ouse • Future Study and Renovation Pla MIOE 0.2 0.2 
Vancouver Pla,,,.ouseC.pital Maintenance 0.1 0.1 

= Non-City Ovmed 2012-2014 Cultural Infrastructure Grant Proeram 0,8 0,8 
201S·2018Cultural lnfraswcture Grant Program 4,3 4,3 
2019-2022 Cultural Capital Grants 1.8 LB 
2019-20 22 Cultural Infra structure Grant Program 4,2 4.2 
Grant· Satellite Video Exchange IIIVO& C·Space (Rize l 2.3 2.3 
Grant· Vancouver Cultural Space, Fund • BC Ariscape Society (BCAI 1.6 1,6 
HP·PNE Master Plan: Infrastructure 

.J Entertainment & Exheiltlon Facilities Entertainment & Exhibiron Farilities lmp~mentatlon 2,2 2.2 
, Heritage _ Herit,ee 2019-2022 Herilai< Facade Rehabl i taron PrOiram 0.6 0.4 1.0 

2019·2022 Heritage lncentlv,, Proer,m • Vancouver Heritage Foundation 
[VHF) 0.9 0,3 1.2 
2019-2022 Heritaif lncentiv,, Proeram Grants 13.8 1.7 15 .5 
Chnatovm Memorial Square Redesign 1.0 1,0 

" Public Art a PubicArt 2019-20l.2Capital Maintenance• Existing Publi: Art 1.0 0,0 1,0 
:i •• - .J Soc~! FaciU!le.s _ Non-City 2015-2018 Fa~ade Rehabiitatlon Grants 0.3 0.3 

2019-2022 Dovmtovm EastsldeCapltal Grant pr"llram 0,9 0.9 
2019-2022 Dovmtovm Eastslde Specl;,I Enterprise Program 0,3 0.3 
Chnese Society Building Grant Program 0.9 0.9 
Community Economl: Development 0.8 0,8 
Facade Grant· 265 Carrall St 0,1 0.1 

~ ~ OVErhead a Overhead 2019·2022City-Wide0verhead· Pacfk Nadcnal Exhbitlon Hasmg, Park 0,8 0,8 -= Community Gardens• New/Improvements at Arbutus 
r1&,1,~ ... , . - ~ ParkAmenitie.i - Parle Development Ridge/Kerrlsdale/Shaughnessy (ARKS)""' 0.0 0.0 

'J;:r;t;r,,!':'.--;,.;;![l .. :,fflrr.ii ,.. ManaglngTranspcrtatlonNetwork - Stre<t Lighting Management Flm Pov,,er Kiosk Nelw<l<k 0.4 0.4 . . .. , : . . . . . . . . • 1 ■ : 
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Table 3 – New Operating Budget Investments aligned to Protect and Build Resilient Local Economy 

for Council consideration (not included in 5% base scenario) 

 

 

 

  * The Circular Economy Strategy and Night Time Economy Strategy will be developed subsequent to the 

Vancouver Economy Strategy and as such, a decision has been made to place them on hold until 2023. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Department Initiative Detailed Description 
Onetime/

Ongoing 

2022 

Impact $ 

Millions

Funding 

Source

Vancouver Economic Commission Vancouver  Economy Strategy 2030 Onetime 0.1 Tax

Arts, Culture & Community Services &

Planning and Development Services
Culture|Shift Year 3 - Economy commitments Ongoing 0.3 Tax

Vancouver Economic Commission Circular Economy Strategy  * Onetime 0.2 Tax

Vancouver Economic Commission Night Time Economy Strategy * Onetime 0.3 Tax

Protect and Build a Resilient Local Economy 0.9



INCREASE FOCUS ON EQUITY & CRITICAL SOCIAL ISSUES 

$41m 

■ Capita l investments 
$4 million 

■ Existing Operating Activities 
$37 million 

The City of Vancouver has a longstanding history of 
investing in and supporting equity focused initiatives 
and infrastructure, from the initial creation of the 
Vancouver Public Library and its City-supported 
growth over t he last century, to the decades long 
investments in the growth of publicly owned 
recreation services, to the establishment of the 
Carnegie Centre, Evelyne Saller Centre, and the 
Gathering Place, to the millions of dollars of social 
grants distributed each year to support the hundreds 
of non-profits that work to support critical social 
needs and equity seeking communities. The adoption 
of the Equity Framework in 2021 by Council further 
solidified the commitment toward equity and 
articulated the specific orientation to this work across 
departments. 

The purpose of this document is to provide a 
comprehensive list of existing spend/budget and 
investments not included in the 5% base 2022 Draft 
operating budget (for council consideration) to 
address Equity and Critical Social Issues, as a follow 
up item of the November 2 Council briefing session. 

As noted above, many City departments are already addressing Equity and Social Issues in their existing 
budgets (operating and capital) and some Departments exist entirely for this purpose, such as t he public 
library, Social Operations, Homelessness Services, and Social Policy and Projects. A key dynamic to note 
is that many of the critical social issues we contend with in Vancouver and across Canada - such as 
homelessness and the overdose crisis - are, in fact, the direct outcome of systemic inequities or 
structural (e.g., program) failures many of which are within senior government jurisdiction. The COVID 
pandemic brought these structural gaps and systemic inequities to t he forefront, t urning what were 
previously articulated as "cracks" in our social systems and structures to crevices. To some extent, this 
category articulates a priority to address both the underlying illness and the symptoms of our deepening 
equity crisis. 

The total capital budget associated with t his in 2022 is approximately $4 million and the total operating 
budget is approximately $37 million. $2 million in new operating budget investments aligned to 
Increase Focus on Equity and Critical Social issues are included in table 3 and for council considerat ion. 

Many of the City's core services help increase focus on equity and critical social issues, however, these 
core service-related costs are not summarized here and more details on core service costs will be 
provided in the Draft Budget service plans. 
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BACKGROUND AND CONTEXT 

As humans, we all desire and deserve to live and thrive, having the ability to access opportunities and 

resources to help us fulfil our needs and aspirations. However, interlocking systems of oppression such 

as colonialism, classism, racism, capitalism, and patriarchy bestow privilege and marginality differently, 

impacting the ability of various groups to access opportunities and resources. The idea of equity 

acknowledges that these inequalities exist that limit the participation of some people and groups in the 

civic, cultural, economic and social life of our community. Equity recognizes that not everyone starts 

with the same advantages, has the same opportunities, or enjoys the same or similar access to 

education, employment, resources or goods, facilities, and services.  

 

In short, not everyone benefits equally from living or working in Vancouver. The Equity Framework 

provides the following definitions: 

 

Equity as an outcome is the condition that would be achieved if one’s identity no longer 

predicted how one fares.  

 

Equity as a process is the replacement of policies, practices, attitudes and cultural messages that 

reinforce differential outcomes or fail to eliminate them. 

 

By framing the work of the City around equity [as opposed to ‘equality’] the Framework clarifies 

that targeted differential treatment is valid and even necessary in some circumstances, because 

people and communities are situated differently from each other. 

 

The City has a long-standing, wide-ranging and necessarily evolving commitment to equity and diversity. 

This work extends back decades and across Councils and administrations. With each successive 

generation of leadership’s — both elected governance and operational — confirmation of the 

importance of this work, the City as an organization has the opportunity to learn more, deepen 

understanding, apply new lenses, and become more nuanced.  

 

Like all public policy work on complex issues, perspectives evolve over time. As we hear from people 

with lived experience and other stakeholders, connect with community organizations, liaise with other 

jurisdictions, learn from new research, and see the impact of previous decisions, the lenses we turn on 

our present situation and challenges sharpen, as does our reflection of both our distant and recent 

histories.  

 

Our work on equity at the City is both external and internal: external as we work with communities on 

public impact initiatives and strategies and internal as we look to our own practices as local government 

and as an employer. Council’s recent decision around representation on Council Advisory Committees is 

an excellent example of a critical governance rethink about diverse representation on these important 

leadership vehicles for civic engagement.  

 

Other current initiatives include Council’s direction to authentically engage with the spirit of being a City 

of Reconciliation, the commitment around Chinatown transformation as an outcome of the apology on 

historical discrimination, in the work with Hogan’s Alley Society to restore a critical community presence 

and identity. The Park Board recently approved VanPlay, the 25-year Parks and Recreation Services Plan, 
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which includes equity as a strategic move and the creation of Initiative Zones to assist in prioritizing 

delivery of parks and recreation resources to historically under-served areas of the City.  

 

 The City’s Equity Framework brings consistency to the City’s operational approach and promotes the 

application of four lenses – Indigenous rights, racial justice, intersectionality, and system thinking – to 

the City’s work. Fundamentally, equity was also at the root of the now six-year-old Healthy City 

Strategy’s commitment to building a “Healthy City for All” and is now a commitment in the early work 

related to the development of the City’s long-range community plan: The Vancouver Plan.   

 

2022 Budget: Beyond the Base 

The list of initiatives ranges from Reconciliation investments to equity and anti-racism interventions, to 

access to basic needs for those living in poverty, and support for community organizations who support 

neighbourhood cohesion. 

 

The list was prioritized by a group of interdepartmental representatives and some very difficult 

discussions were had regarding priorities. Critical to the consideration of equity is that equity does not 

mean equal or the same – we look to the work that is addressing those most at risk, those most 

marginalized, those most unheard. The team also looked to recommend and prioritize investments that 

could result in systems change and that had the potential for broad impact across the city or resources 

needed to complete work already initiated. The staff group also tried to look at sequencing: for 

example, in order for a Department to develop a Reconciliation Strategy, they first need an Indigenous 

Planner. Likewise, in recognition of the importance of seeing equity work happen across the City and 

recognizing the need for systems change, the group attempted to ensure that key and impactful 

investments were recommended across all Departments. 

 

Operating Budget: 

Many City departments were already addressing Focus on Equity and Critical Social Issues in their 

existing 2022 budgets.  

• Please refer to Appendix D in the 2022 Draft Budget Book for a comprehensive list of Priority 

Plans by service and Council priorities   

• 2022 Draft Operating budget – existing spend /budget aligned to Focus on Equity and Critical 

Social Issues (see table 1) 

• Not included in 5% base 2022 Draft Operating budget - aligned to Focus on Equity and Critical 

Social Issues for Council consideration (see table 3).  

 

Capital Budget: 

• 2022 Existing Capital projects are identified in table 2   



Table 1- 2022 Draft Operating budget - existing spend /budget aligned to Increase Focus on Equity 
and Critical Social issues 

2022 Existing . . 
Department $. . . Examples of priority plans 

m malhons 

Arts, CUiture & Community Services + Fire and Rescue Services 

+-

Park< and Recreation 

Planning, Urban De<lgn & SU<talnabl llty 

+-

Development, Bulldl11ts & Licensing (DBL) 

E11tlneerlng 

CMO 

~111<:r-e Focus on Equity and Crttlcal Soclal Issues 

27 .5 Social grants, Operations of Gathering place, Carnegie and Evdyn Saller center 

uty Chief Diversity and Incl uslon position: $167K 
2.3 dlng for Overdose Outreach Captain position : $1S2K 

ic 11 $1.96M 

j:~Contfnue lmplementlng reconciliatlcn actions 
... Continue to Improve access and inclusion to recreation (e .g. youth services and Inclusion 
office) 

2•8 --Commun Tty engagement In parks 

2.9 

• Park Rangers are the front-line ambassadors in parks and public spaces.. They support a 
r road range of e"'nts and activities, and asslstwith issues in Park>. 

I OTES plan : 
• Manage development and support red res.sand reconcillatJon wlth different communities 
through the Downtown Eastslde Plan . I• Work with the community to begin lmplementatlon of the Chinatown Heritage As.sets 
I Management Pian to retain and !nhance the: rich cultural heritage of Chinatown for the 
purpose of pursuing UNESCO World Heritage status. 
• Support the provincial gove:rnment efforts to- locate a permanent site for the museum fn 

IChlnatown . 

Vancouver Heritage program : 

I• Work to expand the meaning and understanding of heri t age to embrace diverse cultural 
heritage as often manife,ted through both tangible and lntangible aspects. 
• Support self•expressed hlstories and heritage of the Mus.Queam .. Squamlsh and T.sleil-

lWaututh Fir>t Nations and urban lndigenou, peoples. 

1. 7 • Support Other City departments 

2.1 • Street cleaning grants 

Adoption of UNDRIP lsub]ect to council approval) 

1.2 Alignment of equity·relatecl strategje,;, Identify and advance changes that would enable 
systemlc shlfu. coward equfty and decolonization ,Track! ng s~tem and accountability 
structures~ 

37.1 
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Table 1 (continued) - 2022 Draft Operating budget – existing spend /budget aligned to Increase Focus 

on Equity and Critical Social issues  

 

 

 

 

 

 

 

 

 

Department
2022 Existing 

$ in millions
Examples of priority plans

Arts, Culture & Community Services 27.5                         Social grants, Operations of Gathering place, Carnegie and Evelyn Saller center  

Fire and Rescue Services 2.3                           
 - Deputy Chief Diversity and Inclusion position: $167K

-  Funding for Overdose Outreach Captain position: $152K

- Medic 11 $1.96M 

Parks and Recreation 2.8                           

-Continue implementing reconciliation actions 

- Continue to improve access and inclusion to recreation (e.g. youth services and inclusion 

office)

-Community engagement in parks 

- Park Rangers are the front-line ambassadors in parks and public spaces. They support a 

broad range of events and activities, and assist with issues in Parks.  

Planning, Urban Design & Sustainability 2.9                           

 DTES plan: 

• Manage development and support redress and reconciliation with different communities 

through the Downtown Eastside Plan. 

• Work with the community to begin implementation of the Chinatown Heritage Assets 

Management Plan to retain and enhance the rich cultural heritage of Chinatown for the 

purpose of pursuing UNESCO World Heritage status. 

• Support the provincial government efforts to locate a permanent site for the museum in 

Chinatown.  

Vancouver Heritage program:

• Work to expand the meaning and understanding of heritage to embrace diverse cultural 

heritage as often manifested through both tangible and intangible aspects. 

• Support self-expressed histories and heritage of the Musqueam, Squamish and Tsleil-

Waututh First Nations and urban Indigenous peoples. 

Development, Buildings & Licensing (DBL) 1.7                           - Support Other City departments

Engineering 2.1                           - Street cleaning grants

CMO 1.2                           

Adoption of UNDRIP (subject to council approval)

Alignment of equity-related strategies, Identify and advance changes that would enable 

systemic shifts toward equity and decolonization ,Tracking system and accountability 

structures.

Increase Focus on Equity and Critical Social Issues 37.1                        



Table 2 - 2022 Capital budget aligned to Increase Focus on Equity and Critical Social Issues 
Council Prior ity: lrl(rease fcxus oo Equity ard Gtical Social ls"Sue-s ($ millioo-s) 

Service category 1 Sen.'lee Category 2 Serui'.::e c.atrcgory 3 

a a a 
" CU ural FocUi<,s City-Oi•med 

Non-City 0,.,.,,d 

- Public Art ., Pubic Art 

tmplementotion & Research lm~mentat on & Research 

Infant, Toddler & Preschool (CM 
1- Years~ -1 City-Oi•med 

~ School Age (S-1.2 Y•ars) ~ City-Oi•med 
- Socialfaclllles -1 Al Social 

City-Oi•med 

.., Non-City 

o..erhead -. CM,rhead 

I G•neral features & Infrastructure J Vehicle Ace•"' 
- Park Amenities .., Patk Development 

Progr anvned Activity Areas 7 fields 

capi:al Bu(tet Pmjc-ct & Program Ni:ime 

a 
Frst Nalms S gnage For Sx"llian Xl'.tl A7Shn And Sx"Aanaq 
XwtlE7EN~ Square 
a, hai:own Museum Spoke :;:2 
a,ne..S!' QJl ll"a-fCentre Renovat bns 
Su, Vat •Sen Garden Capita( Maintcnana-
2015-2018 NewPtbk Art mal.alions 
2015-2018 Ptblc Art Boost· Capt a l 
2019-2022 NewPtbk Art mal.ations 
Public Art - Cenrennial Pole Restoration 
2012-2014 Child care Project Management 
2019-2022 Plam"ng & R•seatch · Chik:lcare Focllties 

l(rts Monte.s.sori · Oecornmis.sionl'li: of former Sit.e 

2012-2014 VanCDw,r School Board Community Partner,hip Program 
2019-2022 Social faci ft i<,s P!amire{Resea-ch 
Equty Re ed ln telM•s 
Klngsway Drop-In Centre 
Indigenous Heating and We ln•ssCenterT•nant tmpro;emonts 
Indigenous Socia! Enterpriso 
()nunly Focllly 
2011 Cap.tat Grants 
2012-2014 Social W rastructure Grants 
2015-2018 Social Poky Small CaplalGrants 
2019-2022 Oo,,...,101•., Eastsde CaplalGrant prorram 

2019-2022 D01,...,101•., Easts"d• Plan Imp i,mentation Matehing Grant 
2019-2022 oo...,toMl Easts'de Stralogi: Grants 
2019-2022 Social Poky Cap I al Grants 
2019-2022 Social Poky Small CapialGrants 
Downtown E- Cap ital Grant program 
Downtown Eastside COmmuntv Asset Management 
Downtown Eastside Neiglmourhood tmpro;•ments 
Grant· 411 SenlorsCentr,, Soci,ty 
Grant ·Ati'a(420 HaY,l<s Amenity Spoco) 
Grant · ()nunity 
Grant· Urban Naliw, Youth Aslociation (Nati,,e Youth Centre Project 
Oe,elopment) 
Memoria\Glt to West End Students 
Mountain View c:tmttery Road Re:palr 
2019-2022 Patk Unl,ersal Access lmpro,ements 
Cemetery • Perimeter Entry & Wayfind"n 

Mdti-Year Capital Bu~ets 

PrcvCugy' 
AR:>rnved 

2.9 
1.0 
3.2 
0.5 
0.2 
1.6 

0.5 

0 .2 
1.3 
2.7 
1.5 
0.7 
2.0 
8.5 
0.1 
0.2 
0.4 
2.0 

1.3 
0.1 
1.2 
1.0 
0.7 
0.8 
0.1 
0.2 

0 .0 
0 .0 
0 .3 

0 .4 

!lfaft Total ~•n 
2022 Project Budget 

0.9 0 .9 
0.1 0 .1 
0.2 0 .2 
0.2 0 .2 

2.9 
1.0 

0.8 4.0 
0.5 
0.2 

0.5 2.1 

0 .5 

0 .2 
0.5 1.8 
0.3 3.0 

1.5 
0 .7 
2.0 
8.5 
0 .1 
0 .2 
0.4 
2.0 

0.3 0 .3 
0.1 0 .1 
0.1 1.4 

0.1 
1.2 
1.0 
0 .7 
0 .8 
0.1 
0.2 

0 .0 
0.0 
0.3 

0.3 0 .3 
0 .4 
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Table 3 – New Operating Budget Investments aligned to Increase Focus On Equity and Critical Social 

issues for Council consideration (not included in 5% base scenario) 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Department Initiative Detailed Description 
Onetime/

Ongoing 

2022 

Impact $ 

Millions

Funding 

Source

City Manager

 Additional internal resource to both assist in the implementation of the UN Declaration on the Rights of 

Indigenous Peoples and to meet the demand's of the City's evolving Indigenous-relations work.

This new FTE is an important resource urgently required to meet the demands of the City’s evolving 

Indigenous-related work.

Not properly resourcing this function puts the City’s relationship with the MST nations at risk, creates 

attraction/retention issues for the IGR Manager, Indigenous Relations as workload makes the role 

unattractive/untenable.

Ongoing 0.2 Tax

City Manager

Staff position to  implement Language Access Policy (translation of City communications to the public) 

including:

• Supporting VEMA and vulnerable Vancouver populations

• Supporting equitable engagement framework (policy directions committee)

• Aligns with stated and Council-endorsed Equity Framework and priority of better resourcing equity-related 

work at the City

Ongoing 0.1 Tax

VFRS Permanent funding for Overdose Outreach Captain position Ongoing 0.2 Tax

Library  Link to VPL fine-free report: http://www.vpl.ca/sites/vpl/public/NewInvestmentRequesFreeServices.pdf Ongoing 0.5 Tax

Arts, Culture & Community Services Culture|Shift Year 3 - Equity commitments Ongoing 0.4 Tax

Arts, Culture & Community Services
Work with community to have apology ready for Oct 2022 Italian Heritage Month. Note: given the tight 

timeline, all that can be done is the research, Apology, and the event planning.
Onetime 0.1 Tax

Parks and Recreation
Funding for 3 RFT positions to support community development and outreach for Adapted and 2SLGBTQ+ 

recreation programming
Ongoing 0.2 Tax

Arts, Culture & Community Services Enable  MMIWG/RWR implementation of early start actions as staff work on final report. Ongoing 0.3 Tax

Arts, Culture & Community Services Accessibility Strategy, Phase I – Action While Planning Early Starts Ongoing 0.2 Tax

Arts, Culture & Community Services Resources to contribute to development of water and washroom strategy as per Council motion Onetime 0.2 Tax

Increase Focus on Equity and Critical Social Issues 2.2

~-----+--------- -~ 



ACCELERATE ACTION ON CLIMATE CHANGE 

$79m 

■ Capita l investments 
$37 million 

■ Existing Operating Activities 
$42 million 

City Counci l, along wit h more than 2,000 
jurisdictions around the globe, has declared a 
cl imate emergency signa ling an urgent need to 
acce lerate action on the climate crisis. Vancouver is 
bui lding on a strong foundation of environmenta l 
action from the Greenest City Action Plan, w hich 
advanced contribut ions to climate solutions loca lly. 

The purpose of this document is to provide a 
comprehensive list of existing spend/ budget and 
investments not included in the 5% base 2022 draft 
operating budget (for Counci l consideration) to 
address Accelerate Act ion on Cl imate change, as a 
fo llow up item of the November 2 Counci l briefi ng 
session. 

Many City departments are already addressing 
climate change in their exist ing budgets (operating 
and capita l). These initiatives include transportation 
improvements, electric vehicle infrastructure, green 
bu ildings, and cl imate adaption measures. Upon 
approval of the 2022 Capita l Budget, the tota l mult i-
year capita l budget associated with cl imate 
emergency priorit ies wi ll be $225 m illion, w hich 
inc ludes $188 million previously approved mult i-

year capita l budgets as well as $37 m illion new capita l fund ing requested in 2022. The tota l 2022 
operating budget is approximately $42 m illion and $0.1 m illion in new operating budget investments 
aligned to Acce lerate Action on Climate Change, included in Table 3 and for Council consideration . 

BACKGROUND AND CONTEXT: 

The City of Vancouver has been investing in cl imate change mit igation for many years and along with 
reduced carbon po llution, we have seen significant socia l benefits in the form of improved 
transportation infrastructure, less pollution and lower energy costs. We have also seen strong economic 
grow t h in Vancouver in part due to our green reputation . 

As part of the 2020 budget, Counci l approved new funding to accelerate action on cl imate change and in 
September 2020, Counci l approved the reca librated 2019-2022 Capita l Plan that allocated $12 mil lion of 
planned funding to support the City' s Cl imate Emergency Response. This new fund ing was reduced to 
$12 million from the origina l ask of $35 million due to COVID-19, but w i ll enable staff to begin moving 
forward with priority actions in the Climate Emergency Action Plan. This includes the "game changers", 
to demonstrate leadership in our ow n operations, particu larly in our buildings. This init ial planned 
fund ing is a crit ical fi rst step to ramping up our abi lity to hit our 2030 cl imate targets . 
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However, to achieve our climate targets, approved in November 2020 by Council, we need to increase 

our efforts to reduce carbon pollution in Vancouver. This will require additional sustained investment by 

the City, as well as from senior government and partner organizations. An encouraging example of 

increased investment by senior government is the recent announcement by the Canada Infrastructure 

Bank of $2.5B in financing for building retrofits. The additional investment required from the City and 

others will enable new and accelerated work on pedestrian and cycling infrastructure, zero emission 

buildings, transit priority corridors, and electric vehicle infrastructure, amongst other climate actions. 

The benefits will go far beyond reductions in carbon emissions and will include improved community 

health, long-term financial savings, new job opportunities and a more resilient city.  

 

As requested by Council, the cost estimates for each of the climate emergency actions are presented in 

Table 3 (at the end of this memo), along with the expected carbon pollution savings and a description of 

the co-benefits that the Big Moves will provide. As outlined in the Climate Emergency Action Plan’s 

financial framework, over the next five years, the total required investment by the City is estimated to 

be $500M to meet the 2030 climate goal. Of that, slightly more than half can be described as “business 

as usual”—this is based on the funding level in the current capital and is work that the City has 

historically been doing, such as improving our walking and cycling infrastructure and expanding EV 

charging. The remainder—roughly $230M over five years—is referred to as the “funding gap”.   

 

As described in the Council briefing, there are four proposed approaches to close the “gap” and achieve 

the required funding level over the 5-year term of the CEAP: 

1. Using interim, cost-effective approaches - building on the success of programs like Room to 

Move and Slow Streets to further expand our walking, rolling and cycling infrastructure using 

less costly treatments. 

2. Harnessing new revenue – The Climate Emergency Parking Program was intended to provide 

this new revenue but it is no longer proceeding. Staff are exploring other opportunities and will 

share them as they are identified.  

3. Leveraging senior government and partner organizations – approval of the Climate Emergency 

Action Plan positions the City to secure external funding from the provincial and federal 

governments. 

4. Embedding climate action as a key priority for the City - there is an opportunity to increase 

financial support for the CEAP by making climate action a key priority and reprioritizing support 

across existing programs, in particular for the next capital plan. 

   

It is important to note that City budgets, sources of funding, and estimated costs may change 

significantly over the life of CEAP. The financial framework is meant to serve as a roadmap and will need 

to be revised and adjusted as we move forward, particularly given current financial uncertainties.  

 
 

Climate Funding (Included in baseline) 

The 5% baseline includes $6M approved for climate emergency projects under “emerging priorities” in 

the mid-term capital plan update (the total new funding approved for CEAP in the MTU was $12M). This 

$6M includes $1.9M to advance Big Moves 4 and 5 (building retrofits and reductions in embodied 

carbon) and $4.1M to support Big Moves 2 and 3 (EV charging, eliminating parking minimums, active 

transportation work, dedicated bus lanes, advancing the city-wide parking permit program and 
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transport pricing, including public engagement). The 5% also includes $4M, which was approved in the 

2020 budget as an ongoing item, for continuing to advance our green buildings work, both in the 

privately owned building and civic facilities. Lastly, the 5% includes a number of other projects that are 

in the current capital plan that support the climate emergency, that could be described as “business as 

usual”—these would be projects such as sidewalk and protected bike lane improvements and 

neighbourhood energy utilities expansion, for example. A rough estimate of the budget is that 

approximately $37M in capital is going towards projects that directly advance the Climate Emergency 

Action Plan. 

 

Climate Funding (Not included in baseline) 

Work not included in the baseline 5% but included if Council decides to increase the tax base beyond 5% 

would be more transportation-related improvements, including walking and cycling infrastructure, as 

well as additional rapid bus corridors, additional funding for EV charging, and acceleration of other 

aspects of CEAP.  The current amount dedicated to CEAP in 2021/22 is not enough to meet our targets, 

meaning that we will need more funding in the next capital plan if we intend to meet our targets. This is 

summarized in Table 3. 

 

Operating Budget: 

Many City departments are already addressing Accelerate Action on Climate change in their existing 

2022 budgets. 

• Please refer to Appendix D in the 2022 Draft Budget Book for a comprehensive list of Priority 

Plans by service and Council priorities   

• 2022 Draft operating budget – existing spend /budget aligned to Accelerate Action on Climate 

change (see Table 1) 

• Not included in 5% base 2022 Draft operating budget - aligned to Accelerate Action on Climate 

change for Council consideration (see Table 3). These investments would be prioritized for 

execution in future years or if revenues improve. 

 

Capital Budget: 

• 2022  multi-year Capital projects are identified in Table 2 

• City’s investment for Five-Year Action plan are identified in Table 4 

  



Table 1- 2022 Draft Operating budget - existing spend /budget aligned to Accelerate Action on 
Climate change 

2022 Existing 

P . • D Spend Ex I of . . I nonty epartment . . . amp es pnonty pans 

Pia Mi ng, Urban Design & Su 5tai nabil lty 

Accelerate Action on aimate Change 
Enclneerinc 

Del.'t lopmen~ Buildings & Ucenslng (DBL) 

!Auelerate Action on Climate Chance total ---• At11on on an1>1t a-,. 

$ in m1lhons 

• Oimi le E fflrirlffl{\f .Action Pliln ICE.AP) - fflple~ft the CEAP l-0 an Y.1 ncowif"s carbon 
?Oluoon in half by201J. 

] .S • Onr.il li Ch.nge Ad,apt.iticn Sn iitii!&Y - l111Jlffllllrt hiiih-on::Hitv-oore • nd m•bllni. 
,j(6:ms1 w"th iii foalion se• lewl nse.. 

33.9 

· Tri1n5ition to r«i~w.l d:euil fue l optDn 
• Repf.cem?nl of <'.On)umon enfne Yl!hic:li-with elearic vehicle 
· ProduellOn and apphm10n of rotyded asph,lt 
• landfil a,«oloaion 
• Org.1nics a,llecocm 
-Detelop roadmap foflh• EU 
• Transition to A<1;.,o Tra,,.port>tDn mod• )PBS) 
• ZetD wa rte outre.ch •nd educatbn 

O. 7 • 5upportin1.0thor City dopanmonts in addross,"li dnu to ch> through th• P«ffittilg 
pro:,oss. 

42.1 
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Table 2- 2022 Capital budget aligned to Accelerate Action on Climate Change 
Counci l Priority , Accele rate A1:tion on Chm.ate Change (S mill ions) 

Mult!-Y~ar Capital Budgets 

Previousty Dtilh TDtal Open 
Servtc<' (JUC"gory 1 Scrvfr.e Crucgory 2 Sr.rv.icc-G-1 t r.gnry 3 Capltal Rudgrt Project & Prog,;i m Namr ved . a a a a i\p pro 2022 ProJKt Budge! 

-t Administratrve Facilities .., City-Ownttl 2015-2018 [nergyOptirizalicn Pr~ra1n 1-8 1-8 
.cl /\ II City Faciilies e. hll City faciitie> 2019-2022 [nergy()ptiniz-..iicn PrDgrarn 7 .5 7.5 
~ Rec reaHon Facilities <!"!: Programs 2015-2018 EnergyOptirnizalicn Prograrn 0_7 0_7 
- General Fe.atores & Infrastructure: ,_. Park tnfrauru.:11 .. m~ Park!. - Grtt-11 hfrast:rucrurl': 0.9 0.9 

Parlcii Green Opera~ 0.3 0.3 
Park l and F Park land 201.9·W 22 Park land AajulsllJon 7_1 7_1 

-< Seawall & Waterfront e Seawall Crn1ale f,daplation Slral~y 0.4 0 .4 
..J Urbain Fore st & Natu ral Features ~ ReUoration & Maintenance llils:ing:!li Park Stream and W~Jand Creation 0_2 0--2 

~ Trees 2019·11122 Park and Strc,,tT,..,. 6...~ 2.3 3.6 
Urban Forest Tree lnveS1tory 0.3 0.3 

Buifui;;g Ret rofits --OtyO"'™'d ,019•2Dn N~hbourhood Ch;orglng Stratqry l'llols 0 .2 0 .7, 

1, .,, .. , ""'"""" 
Carbon Sequestration 0.2 0.2 
Deep£ miDion n..noni: Retrofits Proi:ram 9.6 5.7 15.J 

~ EV .,lrdllruclure Uectrical Vehicle .,lra:!1.ruclure 3.5 0.5 4 .0 
EV Electric Vehicle fct>svstcm Strategy PIiot 0.0 0.11 
2019-2027 Ntjihbourhood Enr.'IY urnlty(NEU) System 

• SEFC NEU • Distribution fxtensloo 9 .3 3.3 U.6 
Neij:hbourhood [ nergy Utilly (Nru) Flood-Related 

Repair,r/UJJV«lt:5 0 .7 0 .7 
- Nei(lhbourhood E ne'll'I Utr1ity (NEU) Senric:e Coonections 
~ Enc'l\'Tran,fcrSlallon< 4.1. 0.6 4 .7 
Renewable f n"'IIY Suppt,,Stratqy 0.2 0 .2 
2019-2022 N,chbourhood Energy Utr1ity(NlU) - -Satellk 

c Generation Ene,gyGmeralion 2.2 1.0 3.2 
Neij:hbourhood Energy Utilly (NEU) Waste Heat Recooery 

Expansbn 14.2 14.2 
- Planning Nel&hbourhood Energy Utllty (NEU) So(stem Planniig 1.3 0 .7 2 .0 

I 0th Avenue Street lmprDllefflMf - H...ith Precinct Ph-. I 
• Expand Su, tailabto, Transportation - lie live T ram;porlalion (From Ash Street lo Willow Street) 6 .0 6 .0 

2015-2018/tctlve Transporlation Corridors 22.5 22.5 
2015-2018 Siletualks New Construction 2 .1 2.1 
2019-2022 Active Transportatlon Corridors & Spot 
lmpr,n,vcmr.nts tu 6.1 17.4 
2019-20221\clive Transportation Desii:n Staffing 3.0 1.0 4 .0 
2019-2022/tctlve Transporlation Planning SlaffinR 3.0 1.0 4.0 
2019-2022 N-Si:lewab 5 .6 1.2 6 .8 
Actille T~lon Master Plan Jor West End waterfront 
Parks a nd 8mr.h A""""e O_'J 0 .3 
Dclaled Design for Arbutus Greanway - Zone 3 and 3 6.5 6.5 
Drake Green Complete Street lmpr°""'"""'"' 4.4 4..4 
Granvo11e Bridi:t: Gr..,nw-.oys 14.5 0.0 14.5 
Nanaimo Street A£.tive Tramport Improvements 2 .8 2-8 
Rir.hards Gr,.,,, Complcte Street lmprow.m,nts 11.6 IJ.6 
Still Creek Viewing Flatfonn 0 .2 0 .2 
'Wat End Actiwe: Transportation Improvements 1.6 1.4 3.0 

'--' er.mate rmer-,:eocy Response c rmate EmerilfflO/ Reopo,,.., · Curbside Electrical Power Sopply 1-8 1-8 
Clmate [ mcrgmr.y R,e,;ponsc Ele<trlc Vehicle Charging 
Sbtion Deployment 0.5 0.5 
Climate [ mcrgmr.yR,e,;po,,.., • Transportatbn tnltlattvcs lJI 1-8 

~ Othef Tramit 2019·2022Tran,;( Related imll'ow:nN:nts 0 .3 0.3 
Broadway subway Projed Off"rce 1..1 1 .1 
2019-2022Traosporlalion Mcnil<>< ing and ITS (lntelr,gent 

-. Mana ging Transpo rtat ion Network - Planning & Mooltoring l "ransportallonSystem<) Planniig OJI 0-8 
2019•?022 1°ran,;portatlon Plamlng SI\Jrllcs 1.8 0.6 L~ 

~ Sarety Improvements 2019-2022 N~hbourhood Safety impn,vm1er,t,i, 1.9 0.2 2.2 
"" Signal M-ment 2019-2022 N-Pedestrian & Bicycle S-11:nals 3 .7 1.2 4.9 

2019-2022 Troller Roule Reruulin& 5 .1 S . t 
'- SUrfam Man31ement 2019-2022 Pede.wian Curb Ramp l'rollram 4 .1 0.9 5 .11 

~ Street lJse - P"bllc Space ProJr,,n Dcs!«n Jor Romon & AlbernlStr,:et tmp'°""""'nts 5.0 3.D 8 .0 
Total Accelerate Actton on Climate Chan~e 188 1 36.8 224.8 
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Table 3 - New Operating Budget Investments aligned to Accelerate Action on Climate Change for 
Council consideration (not included in 5% base scenario) 

. I 2022 d. . Onetime Fun mg 
Department Initiative Detailed Description . Impact$ 

Parl<s and Recreation 
This role provides focused Park Board management oversight of Oimate Emergency+ 
Resilience, Biodiversity Strategy, Access to Nature, Vancouver Plan -Ecological City, One 
Water and MST environmental and restoration/ stewardship 

Accelerate Action on Climate Change 

Ongoing M "tt· Source 
1 ions 

Ongoing 0.1 Tax 

0.1 
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Table 4- City Investments for the Five-Year Action Plan (per Climate Emergency Action Plan, 
approved in November, 2020} 

An;:~l•u~~bon C:nrrent Re:1m1-ed Annunl 
Savm 8 b 2030 C,1p1tal Cnpitn1 O~hn 

ProposedActton t~E:./\; + Oe'5ir.flphor1/0uTooITP.s. Pi.rm Sp~1d g,lff{)act!\ H~ltt1 fqwLy Fca.CH'l"j RestU~nce 
CJD.'!nBC Spt::nd rn O"n 5 orCHpih11 
S ,on Y~r" 111 :;,o,.s 

cenanoJ 

IS~~ (SM) (SMJ 

8~ MOIi!: 1, BY 2010, 9~ 
OF PEOPLE LIVE WITHIN AN TBD O.<I 70.0 
EASYWAlK '~OUOP: THEIR 
DALYH<Ebs. 

Whim COfflPIIIMov~l:~ble 
ne igt,bourflo ods mnd c.a r-

W hen compenng O'!pel'lde.nl ne11)hbnurtiood.s, ,. 
C rc.ntc e re IW>f"k of complete &:reefs \·n i:-11blc n&:,Jhboiurhoods r cc11tS:udyfoundthonv.ho 
vi hin tti e e,oiut ... "';, P n Arel'! 1ndodln9 " "" e,r-depe~nl i-..re-l'lav,t1hble. 
n:: construc.ti'l-g aJHt U:p,!Mr,g numerou:s neighbourhoods, a reccn.1 nc ighbourho od II re 4 7'Mr. more W a ,sble 
Jtree.tsin .supi,cirl ofW!lllong, cycfn9,11 nd tll,d'y founcl l.l'lose. ¥ho 1b¥to ~ve l.'I stron9 sense complete. 

t , Reduce Re~111nee on Uotor 
i'il nsil N eighbou,hood tnll'flC aiming Ir.II! m ,111 Vd bble a r comn11uily bc:longii g Other Complete i,,.el:tl bi: neighbauffiOocb 

V etileles 1ntne 8ro1<1Y.ey Plan 
~1'15 in each neighboulhood i,rea am ro nelgtl bourhood aire •S% ellidngpo lcies diredty nei9hbourllood inetel!IS-t SQ-Clff l 
dcL-ve1yofeach g~bmntoOd's mosl mo,c a.el)'to vMlt f01 0>n1rfbue kl compt::lc- ::wRJOO loat CDr'ncded'l eQ: and Other Ptannr1gAru& 1.-IJC!n1 saletyi,nd c:omi:lrt w,lking arid lr8nsporta tlon, end 17'% \"IJ!kable c:omrr•miits (e !J , hli~n~es &ndresilience-, and 
cydn!i)limi:,ovc ie:nts Recon5lruct leii mo,e llety 10 met:! t11r: r11::wS-cOJ1ed Rer•a1 Hou.sil.g im~0'-1:: physia,I 
ljo(b; of8ro.l!ldv11}1 a.,; l!I Oneal Street , vee tt)i rea)fflmellded PoNc,, lo pro \lide l'l!'nk! I l'!lndmenlal heath 
'Mn wdt:'r:sid-ev.ela, pedci::;tm1n leYe lo(ph)$11Cbl adivlty, tu using in j:J'll,dmily lo 
11menAie-s "nt1 support IJr t nsll ond39%lo$S ety to ,c/\oo puh ard $hops and 

1'18~ di lbete'I . kltnt1f'ylonQ'er-1e-rm 1eti0ris -,r 
8)q)3nded t1-011&i"l!J Ch:lilc:e In 
no ~~bOU,.,., 001). 

BIC MOIi!: Z: BY ~030, TWO 
THRDSOF ALL TRPSN -42,000 JJ.0 188.4 6 .4 VJVjCOU\llR WILL 8€ MMlE 

0 srr 
Oewlop pre fcn cd transport pricing: 

1 . lmolement TrensportPriclno ,trolegy opuol'I; ide rtt,re(J.l i red 1.6 0 5 in the r,1 ctro Core 'ecfwlob,g;col resources; develop finonde l 

"'" Dci-.·c.nng appro)Qmatcly SO toSOkm of 
lle'Wecti'te trans1X1rta.tion corrldo,rs. ond 
upgrade :ii . eonncdin9 mo re PCOP£ to 

2 . E:q>lncl aM!!lmpro-veOl.f' fleir -clel}y de9tinaition:s ecrou the cty. 
S1.1bst-anticl odditionol newpcdcatnln 257.n s s W alkingJRolng, 8 ~1n,g tletv.ol'k tionals. 11ccet11l t:te OJ!brampsand 
$del\!lk.sto better addre.s:s.gaps. iii lh e 
pede sbi 11n ne.tv.ork. in ere asiw,.g II cc.us lo 
ro11 nsit ond -dntiMtion.s. 

H calhic!r 

Wal;ing,to liug and C)'dng re liide.nls more 
iTipi!,menl transit prionlyme n ures on lmp-'Ow:m enb. to rcsiliel1to shoclc.s 3 . l li1)ro"¥e Bus Speed i,n-cl w e byco1rldON a i:to.ii lhe oly, lo 13 1' 0 3 are pollitio~free alld they 

traru.i::ortalbn all:! e.o. COI/ID -1 9 Re6abiily provide fes1er and rnocit re-flllible transit. l'ltlp people mariialn W a:l;Jr,g. eyeing !n<I transl C Ovl04 19...rela1cd pandcmii;. o11 nd 
better htall'I by si1}ing 

can nherenUybe more updele.s to steei clm11te W'l'lpoeu: acttve, WIie ala ge,. and 
equlllable fonn :s. of UC, Wlic.h enable e.9., death rates Prt1mote acbY!' tran'!l:portation option'I , 

deVt:lopSdloo l Actrvt' Tta'olt'linihlltiY't , ~~ltl•~=g• <1eslgned traMOOrtation or.ien l'laltney cons.mer,, to ._._.,lk, ere 12 tlme-s 
.f . E ncouroQ.c More W alti r.g, b ca~busine u I rd tourism nitiatlws 13< to reduce lhe risk of orefillrdlc_etptr ~ n'O W'l.fl~ cycle, Mop and dine hig-hc r for COVIO• 
Blit'IQon-d Trensa Use 

ericoun1 yn!ill IIU&Wnabte lll'ilve~ i::: ""'4 l:l COIIIIID n.s I n(I ke, ep end OPt:fl lfl~ 6 l)Rilte Yith s., fe ph)$icol 19 ~Lents v~th 

s:h.l!lr-e pl lot program. p,eaple safer. Sl'TIIH ft, :«"h•de. W al:ing db.tani;awg, he~ chronleiff.3,,5e5 
traneat oelers typlallly'iel~ nh$ tchre , such ,..,_ new t,c;itiate eQ)IIOmie th,rn for ottre,~ 

Prt1mole and provide toa::S to encou; o11ge more 1u:::tNe ifestylesth1n :rb rom opc ":up 1'c~-s ac:mjyand decrc1ue WlO becom e 
tr,e carbon lbotp'inf lnledi!d (M>ut CA!' ' 

S Promo1e Re moie-111nd Fl!!:iolie WJrpllu::e!S across the City iJ nv.inlidn a 0.0 
ptiDple more rt Unt on 0,:::-::.~:s. ,..() eelehriri 11, f ourlo c.t1 lcconomy USCOC ) W ith 

Worl<Op1""1S ce.111!. in por1ion o r lheirW.1rk.rorcc: v.otkln!) dnvrng. Clean !ii" end fe,i tu'es, $1.Jcha.stac:ill!! Contirued inw..1tmenl motl!! 11d"ive ,and 
rernole-ly, ta 1edLrCewl•cl! comrrarting ::~~~~:~':.:~ealh of ,..fl n'l i-lg sltipsand l'l lttib~ -, vd a...9 11Jas.upport he~lller rtsidel'U 

ewl')(lne. ~c •~nmore crow lngs;. l'lelp pce-0-pl! Wth loca I tiusi'lesses: as we ca n rl!'duce 

o.;iand tr1nsporat1on demand 
.so Dr Ytklera IN lml,e,d: "1 si0n~ vie !J])ifl t no recove-f)' 11.111re- scraln_t o ,. 

res'd&:nta IIKI 7'0M \'l'lO tom Ul t COVl0-19 our hn ltll sy$t! m 
6 . Emlnaae Partfngl.llni"numsln rm na -ge me.nt re~tremenls; reviae- o., CI have re: S01rotory IS3Ue-s panelemlt. anorrontw 
N ewD•wJopnen11 pa rmg mn.,, ums 1n P arbn,g Sy.La w, l'lea!U!ca.re 

df'lelop pa rtrr9 maxrnums.. oorttrs. 

E:q,.a nd the C!Sf@nt re:sidi!riiaJ pa.rJJn9 
pefffll : progsa m to II ctiry.\'Jde IJ'09'■ m , 

7 . lmplfm ent R@sldll!lltial Parli'lg Yol:h the bng..~rm akrr ofa ma rf.::e!.ba!ied 00 P .ermu c1y.wkl:e sys12 m ,..,er, considereuons ror Income. 
di'l.ablt;, andother,tr,quty.. t>c11Sl!d 
tactors 

a . Oemonstratng corpo,s1e lv:.oell!lrahng the C1ty's sust1i111ole 
laadushlp tnn>u'1' SIJSta N"lable commumg, program U'lroLIOl'I ntit1wn 2.~ 
commLllrl!il progra m areh 111:1 im prowd cn;-ot4 rnp fnc1llic:1 

B~ MUIIE l: BY 20JO, ~01; 
or TIIE KLO..cTRES 
DRIVEN ON VANCOU"1::R'S 233.000 1.0 77.9 1.2 
ROADS WILL DC DY;:[RO 
EAIISSCIN51/tHICLfS. 
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Table 4 (continued}- City Investments for the Five-Year Action Plan 

Annual Carbon 
Pollution 

P ropose<I Action Savings by 20:lO D"""riptioo.Outcom;:s 

1. lmp\emenla Cart:onPonution 
Surcharge on R osidentin l 
PartingPenrits 

2. Increase EV Charging on 
Private Property 

(CEAP + 
CfeanBC 
Scenario) 

3 . E,q>and Pul>icChargng L 
N elvo rk 

4 . SupportChar9ng 
Infra structure b rPassenger 
Fleets 

5. Demon sln!tng corporale 
leadership throu!#) EV leel 
traRSition 

BIG MOIIE 4: BY 20J0, 
CARBON POUUTION FROM 
BULDIHGS II VANCOUl.-1:RS 
WLL BE REDUCED BY 50', 
BELOW2007 LEYH 

1 Set Ca Iba n P oll\Jtion Urrdts 
and Sire amine Re~lalons 

2. Bukl Industry Ca pa city 

3. SupportEarlyOl'lterAciion 

-4. Fa cMe te Access to 
Rene,...abe Energy 

5. Demonstratng corporate 
leodership thmu!#) newcivic 
fa cities and relrofls achieving 
ze<o enisslons 
Bio ~ll/E 5: BY 2030, THE 
EMJODIEO EMISSIONS FROM 
N EWOULDtlGS WU Bf 
REDUCED BY 40',i, 
-COM PARE O TO A 2018 

299,000 

11/e('2] 

Establish 911s-/d i1>sel whlcl! surcharges 
as JErtO fthe cily-v.ide reside itial perma 
perl:ing s)"lem. 

De -elop construction 
standa rdslcoml)lance mechanism; 
charging retrofit program n mlii-unit 
rental cuildngs; develop long-term 
residentio I chargn g retrofi strategy 

Pio! near./lome off-stree l EVchanJing; 
plot l lrrHndustrypow,r kiosk s; develop 
Nei!jlbourhood Charging Stralegy; 
cn mnue DC las~chargng ond Level2 
netv.orkdeployme_nt_. __ 

Dew lop p~lc chargilg 11ll"a structure 
and ho me-chorgng relrofi action plan 
supportil g passenger leet in<llstry 

Accelerate the transiion of the C ily feel 
lo electric ve ticles be)<)nd the currert 
ra te of re ~cement 

Sel 2025 carbon polrtion imils; 
strea mlne permltng and energy-up!1ade 
reQliremenls; implemert cne rw 
be nchmarldng re~lreme nt. 
Improve industry cla lily around future 
regwtlons; trades 
i'lcentiveskeq.i1remenls for heat pump 
installatio ns; launch LCJ Zero C arbon 
Centre; iTiplement BC Bu1lclng 
E leclriticatio n R oadmo p. 

Create deosion-sui.o rt and m ancing 
lools; equipment incentives; support 
de mo nstratlon pro ]eds; esta blsh Retrofit 
Accelerator Cen~es. 

Worki ng vith liillypartners and se nior 
government reduce ba rriers to seM ce-
m medion upgrades; growsupptyof 
renel'Bble energy. E valJale and set NEU 
re ne,able energytarget conlilue seNice-
area e)q)ansion. 

Acce~ratlng the replllcement of gas 
bo ilers , ith electric heat pump ond ma king 
related energencyupgrades to City-
OWied buildings 

Current 
Caprtal 

Plan 
Sp,,ndin 

2021 

($MJ 

20.0 

0,3 

Required An n11al 
Capital Operatir, 
Spend g l!ll)acts Heam, 
Ov..,. 5 ol Capital 

Equity Economy Resilience 

Years fn 2025 

iSMJ (SM) 

7G 06 

0 02 

2.5 nos 

S2S 

56.6 t.S 

06 015 

162 0.25 

0.20 

200 

3.2 

Equleble <fmribution of 
dlargingmfnlstructure Yi l 

Eleciric veticles iroruce make E Vs a viable option for 

::-::..:: e~~one ::~,:~~~~:~~~:or 
n the region partiwlarty rental b111dngs will add more 
those most ~"P"•ed to air home cha r~ no for tenants. 
polulon along arterials. We vd vDrl< v,th lu, disabled 

cnmmunilyto improw 111e 
accessi>lity 010..-
ri tas truclu"e . 

The CEAP creates 
sffliareccnomic 
opportuniies for 
eleclric vehicle 
chargl:lg. R ide-ha1ing 
companies have 
pointed Oli tllat E)q)Snded, 
ncud,ig charging dispersed ne1""rlc 
opportuniie s in renta l charging 
apartment btildngs lnhstruciJre is 
,J I hep- drivers more resilie nt by 

trens~io n to electric rerucing fa ciity 
velicles, as many c.osures. LoY, 
ride-hailng mvers pover and•~ 
are renters. For peak charg.llg 
o\'llers, the options wt reduce 
significant gas and u1i llyl1111acts (grid 
maintenance saVl'lgs pe-aks and up.vard 
can help offset tigher pres.sure on 
riilial purchase electrlciyrates). 
prices_ for tigher-
mlea ge ee l 

ticles. operators 
can cli fue I and 
mainlenan:e cosls 
byover70%. 

Green blildings A resiienl-
present a massive bu1tfln95 a_pproadl 

Improved n door noise . Higher eXl)eclations n the economic adcl'-esses a 
1e:i::due to ,mpruved ar- carbon 1ml regulation for developme nt and number of C iy 
tig as. Improved tho se • higherresources recoveryopportuniy. priorties, inclJd ing 
indoor mqua~dueto and opportunitie.s, and 1o,.er Low-carton retro Its adapmg fo r a 
mproved n -tightress expectations along ~ih eteate a ti gh number changing cnate, 
: ~dh::ti;:t:~n::::ts oddu, na l su~port, fo rth~se of pbs per dollar clmate change 
di.ling • ~qua ly events lackng_ resources or laang nvested, the jo lls mitig ation, fte 
(such as wtl& e smoke ). exceplion_al barriers. We v.ill eteated are bcaized sa Jety, seismic 
Eleclric heat pumps often i:re_vent displacement and end employ a v.ide nsk, accessi>ily, 

ble J dllo . mligate negaliYe outcomes , range of skis, and resdenllal 
~"c!eas~ r ; ;" 0 n":,1~f and priorii_ze fv,an_cial support renovation projeds a ffordabiiit-,,, 
dunng s!me~eat and capecily-bulldn g o those use mosll/ locdy cu tura l and 

W'lo mo.sl need It. sourced ma lenaJs community 
end ma nutec:tured se rvices and v.eves, 

produds_ h&alhyblildii gs. 
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Table 4 (continued) – City Investments for the Five-Year Action Plan 

 

Proposed Action

Annual Carbon 

Pollution 

Savings by 2030

  (CEAP + 

CleanBC 

Scenario)

Description/Outcomes

Current 

Capital 

Plan 

Spend in 

2021

Required 

Capital 

Spend 

Over 5 

Years

Annual 

Operatin

g Impacts 

of Capital 

in 2025 

Health Equity Economy Resilience

($M) ($M) ($M)

1. Set Embodied Carbon 

Pollution Limits for New 

Buildings

Set embodied carbon limits for building 

materials and construction practices in 

new buildings.

0.0 -

2. Make It Easier and Less 

Expensive to Use Lower-Carbon 

Materials in New Buildings

Remove planning and policy barriers to 

using low-carbon construction materials 

and practices in new buildings.  

1.4 -

3. Support the People Using Low-

Carbon Materials in New 

Buildings

Develop resources, guides, training and 

networks; partnerships; regional and 

provincial advocacy

0.5 -

4. Demonstrating corporate 

leadership through lower 

embodied carbon in new civic 

facilities

Coordinate with key City strategies, 

policies and plans
1.3 -

GENERAL CEAP SUPPORT n/a 0.2 0.35 0.20

1. Support for CEAP indicators 

and reporting

Develop new and improve existing data 

methods and sources in support of 

Indicators Framework, including novel 

equity analyses and indicator 

development.

0.05 0.15 0.1

2. Support for CEAP Equity 

Actions

Develop and implement Climate Justice 

Charter: equity indicators; targeted 

economic benefits; equity lens for budget 

analysis. Continuation of Climate & Equity 

Working Group. Deeper exploration of 

transportation equity impacts.

0.15 0.45 0.1

TOTALS 614,000 55.0 496 9

Our actions should 

promote health in 

construction and the built 

environment by 

encouraging a shift to 

natural and safe, simple 

and reusable materials, 

assemblies, and finishes. 

Materials that are safe 

and non-toxic do not 

impact the health of those 

who handle them or live 

with them, and are safe to 

reuse at the end of their 

life. 

Policy updates encourage 

best practices in equitable 

sourcing of building materials 

and products (e.g., wood 

products from certified 

sustainable forestry and 

Indigenous-managed territory; 

Just, B Corp, and other labels 

and certifications for equitable 

sourcing for organizations, 

sourcing from workers and 

owners from equity-seeking 

groups, including recognition 

of community benefit 

agreements).

Constructing with 

mass timber reduce 

the carbon pollution 

associated with 

construction 

materials, and relies 

on materials and 

expertise from B.C.’s 

forestry sector. 

There are 

opportunities to link 

the CEAP with B.C.’s 

resource industries in 

ways that can help 

expand economic 

opportunity in rural 

communities.

Using engineered 

wood columns and 

floor panels, known 

as mass timber, 

industry can now 

build high-rise 

buildings out of 

wood that are 

safe, strong, fire-

resistant, and 

seismically 

resilient. 




