
From: "van Dyk, Donny"
To: "Direct to Mayor and Council

Date: 2/24/2026 3:16:59 PM
Subject: Upcoming news release: Renewed 2STGD+ Safety and Inclusion Action Plan

Dear Mayor and Council,  

 

Following your approval at today’s Council meeting, I am writing to inform you that the City will be issuing the below news release about the 
renewed 2STGD+ Safety and Inclusion Action Plan.

  

As you heard from staff, the City adopted its\u8239 first plan to support 2STGD+ communities in July 2016. The 2026 update builds on progress 
over the last decade, reflects current community priorities and best practices, as well as Council’s November 2023 direction to update the plan with a 
stronger focus on making sure 2STGD+ people feel safe and included. 

 

Chris will reply to this email with the relevant Vancouver.ca link and social media links, once these are live. 

 

Thanks, 

Donny 

 

Donny van Dyk (he/him) 

City Manager 

City of Vancouver 

 

 ///

 

City of Vancouver\u8239  
News release\u8239  
February 24, 2026\u8239  

 

City Council approves renewed 2STGD+ Safety and Inclusion Action Plan 

 

 

 

Today, Vancouver City Council approved the renewed 2STGD+ Safety and Inclusion Action Plan and framework outlining the City’s updated 
approach to advancing equity, safety and wellbeing for Two-Spirit, transgender and gender diverse (2STGD+) people in Vancouver.  
 

“Every Vancouverite deserves to feel safe, valued and included,” said Mayor Ken Sim. “This renewed 2STGD+ Safety and Inclusion Action Plan builds 

https://council.vancouver.ca/20260224/documents/r1.pdf
https://council.vancouver.ca/20260224/documents/r1.pdf


on the work our city began in 2016 and focuses on clear, practical steps to strengthen safety and belonging. Thank you to the community members 
and partners who contributed their time and expertise. We look forward to continuing this work together in 2026.” 
 

A decade of progress 

The City adopted its\u8239 first plan to support 2STGD+ communities in July 2016. The 2026 update builds on progress over the last decade,
 reflects current community priorities and best practices, as well as Council’s November 2023 direction to update the plan with a stronger focus on 
helping 2STGD+ people feel safe and included. It provides a coordinated approach that will be implemented through collaboration across City 
departments.  

 

2026 Priority Actions 

The renewed plan includes a diversity of actions the City will advance in 2026 towards five long-term goals: 

 

Housing and Homelessness: Increase inclusive, accessible housing and shelter options for 2STGD+ community members. 
Community Spaces and Safety: Ensure public spaces are welcoming and accessible. 
Programs and Services: Expand programs tailored to diverse 2STGD+ needs. 
Visibility and Engagement: Strengthen representation in City communications and engagement processes. 
Human Resources and Staff Experience: Foster an inclusive, supportive workplace for 2STGD+ staff working at the City of Vancouver. 

 

How the plan was developed 

The renewed plan was shaped through extensive engagement with 2STGD+ community members, organizations and 
stakeholders. This included engagement across City departments, input from City Advisory Committees and partner agencies such as the Vancouver 
Police Department, Vancouver Board of Parks and Recreation, Vancouver School Board, and Vancouver Public Library.  

 

A continued commitment to inclusion 

Two-Spirit, transgender and gender diverse people continue to experience higher rates of discrimination and systemic barriers. The renewed 
2STGD+ Safety and Inclusion Action Plan strengthens the City’s commitment to advancing a safer and more inclusive Vancouver for all residents.  

 

The plan aligns with Council’s 2023-2026 Strategic Priorities and supports the Healthy City Strategy, the Equity Framework and the 
City’s Reconciliation Framework. 

 

-30- 

 

A note on terminology 
Based on community guidance, evolving language since 2016, and in recognition of the leadership of Indigenous and Two-Spirit community members, 
the acronym used in previous City reports (TGD2S/TGD2S+) has been updated to 2STGD+. This terminology is used throughout the plan unless 
referring to a formally named group or document.  

 

Media Contact: 

City of Vancouver

Civic Engagement & Communications 
media@vancouver.ca 
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